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To whom it may Concern,

It was with great interest we took note of the Green Paper, "Towards a 
Europe free from tobacco smoke: policy options at EU level" launched by EU 
Health Commissioner Mr. Markos Kyprianou on January 30, 2007.

Our Association, as the largest Hungarian Organization of Hospitality Industry 
Employers was happy to be given the opportunity and take part in this 
important professional dialogue. As Chairman of thousands of Hungarian 
Horeca Employers contributing to a production of more than 10 % of our GDP 
we are keen to follow European debates and regulatory issues effecting our 
environment. 

We do recognize that EU Commission is doing its best in seeking the view of 
all relevant stakeholders, and produces guidelines or recommendations for 
Member States. We appreciate the role that the European Commission has in 
setting policy options within the European Union, and look forward to the 
outcome of the consultation. 

However, It is our firm belief that issues covered by your Green Paper are and 
should remain as an important area in which Member States must be free to 
implement legislation which is appropriate for them.

Hungary has always put a high value on tolerance and social cohesion. The 
1999 Hungarian Act on the Protection of Non-Smokers provides a number of 
measures which truly balance the interests of smokers and non-smokers. This 
Act represents a proper balance between the different interests. The 
processes of regular consultations on all types of labour-related issues 
between employers and government work very well in Hungary, and ensure 
that any actions taken are appropriate, accountable and fully democratic.



Trade Association of Hungarian Caterers is aware of the importance of the 
issue of smoke-free environments and following EU guide lines intends to 
represent the policy protecting non-smokers from environmental tobacco 
smoke.

Although, some of the more restrictive measures on smoking that we have 
seen adopted elsewhere in the EU, for example in Ireland, Italy and the UK 
we see as too prescriptive and socially divisive. We are deeply concerned that 
any EU-wide legislation or recommendation might result in measures that are 
inappropriate for the hospitality industry in which we, i.e. our members have 
been working for decades.

A total ban on indoor smoking in the workplace is far from increasing 
productivity as claimed in the Green Paper, but will instead exacerbate the 
economic burden for employers by lowering workers' productivity and causing 
disruption from employees taking smoking breaks outside buildings. 

We would instead accept measures that enable employers to formulate 
reasonable smoking policies appropriate for their business, and for 
employees. Options could include from non-smoking throughout, to provision 
of segregated smoking areas, to an agreement with employees to allow 
smoking in certain areas including personal offices and certain communal 
areas.

Our specific answers to questions raised by the Green Paper are offered, as 
follows:

(1) Which of the two approaches suggested in Section IV would be more 
desirable in terms of its scope for smoke-free initiative: a total ban on smoking 
in all enclosed public spaces and workplaces or a ban with exemptions 
granted to selected categories of venues? Please indicate the reason(s) for 
your choice.

Both of these options are seen as highly inappropriate by our members, 
majority of who are owners of key Horeca outlets in Hungary. We would 
instead welcome measures that enable us, employers to set reasonable 
smoking policies appropriate for our own business, and employees. We also 
believe we, as managers and owners of HORECA outlets should decide – 
based on consultations with our colleagues - what is appropriate for our 
customers and our staff. 

(2) Which of the policy options described in Section V would be the most 
desirable and appropriate for promoting smoke-free environments? What form 
of EU intervention do you consider necessary to achieve the smoke-free 
objectives?

We recognize the role the European Commission plays in setting policy within 
the European Union, and look forward to the outcome of this consultation. 
However, this is an area in which Member States should be left free to 
implement legislation which is appropriate to their own culture.

(3) Are there any further quantitative or qualitative data on the health, social or 
economic impact of smoke-free policies which should be taken into account?



We cannot comment directly on the health impact of smoke free policies.

We are concerned that a total ban on indoor smoking in the workplace will 
instead exacerbate the economic burden for employers by lowering workers' 
productivity and causing disruption from employees taking smoking breaks 
outside buildings. We can accept instead measures enabling employers to 
create reasonable smoking policies appropriate for their business, and for 
their employees.

Yours sincerely,

Tamás Háber

Chairman of the

Trade Association of Hungarian Caterers



This paper represents the views of its author on the subject. These views have not been adopted or in any way approved by the Commission 
and should not be relied upon as a statement of the Commission's or Health & Consumer Protection DG's views. The European Commission 
does not guarantee the accuracy of the data included in this paper, nor does it accept responsibility for any use made thereof. 




