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Response from the Merseyside Brussels Office ‘Social inclusion, lifelong 

learning and entrepreneurship’ policy forum to the European Commission 

Green Paper on Mental Health 

 

 

The Merseyside Brussels Office ‘Social inclusion, lifelong learning and 

entrepreneurship’ policy forum comprises a wide range of social inclusion actors from 

across the Merseyside sub-region including local authorities, voluntary sector, health 

sector, business sector, educational authorities, police service, probation service and 

the transport sector. 

 

We welcome the publication of the Green Paper on Mental Health and look forward 

to an open and vigorous debate on the issue. However, we believe that a number of 

issues have been overlooked and should be incorporated into the future EU Strategy 

on Mental Health. 

 

The mental health of the population is key to achieving the European Union’s 

strategic policy objectives, namely the aim of becoming a competitive and innovative 

economy. The mental health of an individual or group of people affects all members 

of society and thus has an immense impact on the European workforce. 

 

Workplace 

Mental health problems lead to sick leave and increased costs for employers. Up to 

28% of employees in Europe report stress at work1. Stress costs 10% of GNP 

according to May 2005 figures2, costing British industry £370 million per year. 

Moreover, figures released in 1999 show that 600 million working days per year are 

lost due to stress across the EU3. 

 

The future Mental Health Strategy must emphasise the importance of a healthy 

work-life balance and the need for suitably adapted working practises and support 

services in order to combat stress and anxiety in the workplace 

 

Targeted information campaigns should be launched in areas facing particular 

difficulties, for example where there is a large scale redundancy or restructuring 
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taking place. These campaigns should be targeted at vulnerable workers who may 

not recognise the signs of stress or who would be otherwise unlikely to seek help. 

 

It is further important that the Strategy does not simply focus on the employees but 

also on employers themselves. One such idea is to provide a framework and the 

necessary funding to support employers who want to provide for their employee’s 

mental health or who want to employ workers with a history of mental health 

problems but who do not have the skills and resources to provide adequate training 

or other appropriate support such as mentoring. European added value would be 

important here through the exchange of best practise and information. 

 

Gender issues 

The gender issue is overlooked in the Green Paper. Women face particular mental 

health issues for example relating to postnatal depression, sexual abuse and 

discrimination. This should be adequately addressed in the future Mental Health 

Strategy and awareness should be raised around these issues – particularly for 

employers. 

 

Other vulnerable groups 

We welcome the inclusion of vulnerable groups in the Green Paper such as older 

people, children and substance abusers. However, we feel that the exclusion of 

migrant groups is an omission. Asylum seekers, refugees and migrants often feel 

excluded in their community and thus are at particular risk of suffering from mental 

health problems. Information campaigns (translated into suitable languages) need to 

outline the rights and responsibilities of employers and employees and should 

signpost how to access help and support where necessary. 

 

General 

It is important that the mental health strategy links in to other recent EU initiatives 

such as the Green Paper on Healthy Diet and Physical Activity. Such integrated 

thinking is essential if strategies are to complement each other and to work towards 

the same goals. 
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Moreover, a cross-sectoral approach is needed from all levels of society. The role of 

civil society and other actors such as employment services, probation services, fire 

and police services should be acknowledged in the strategy and should be reflected 

in any potential funding that may be made available in the future. 

 

                                                        
1 COM (2005) 484 
2 bullyonline.org/stress/stress.htm 
3 www.clarionltd.com/workplace-stress 
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