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AEIP Response to the Consultation on the Review of the 

European System of Financial Supervision 

Brussels, July 25th 2013 

General Remarks 

AEIP welcomes the opportunity to comment on the review of the European System of Financial 

Supervision and the role of the ESAs.  

AEIP represents since 1997 the social protection institutions jointly established and run by the Social 

Partners. AEIP Members cover a number of social protection branches, such as pensions, healthcare, 

long-term care, health & safety at work and unemployment benefits. Within the pension field, 

paritarian institutions are involved in both the managing of the first pillar and of the second pillar 

pensions, in accordance with the different European pension systems. AEIP represents pension 

schemes that are managed on pay-as-you-go (PAYG), mixed and funded basis, as well as defined 

contributions (DC), defined benefits (DB), and hybrid schemes. According to the different European 

systems, second pillar pensions fall either under the scope of the IORP directive or Insurance 

directive (Solvency I). 

Today, AEIP has 27 members (mostly occupational pension funds - IORPs) in 18 European countries, 

and it covers, through its members, about 75 million European citizens and € 1.3 trillion in assets. 

Paritarian institutions of social protection represent a successful result of the European social 

dialogue model, offering to their members services in a number of social protection fields, i.e. 

retirement provision, health care, health and safety, unemployment benefits and long-term care. 

AEIP has a positive view of the role and functioning of the European Supervisory Authorities. In 

particular, the Association appreciates the involvement of social partners and key stakeholders in the 

dialogue and discussions with the Authorities through the different Stakeholder Groups. 

Paritarian institutions, i.e. European pension funds and paritarian insurance schemes, are impacted 

in particular by the works of the EIOPA (with regard to their prudential framework) and ESMA (in 

particular for financial markets regulation). 

AEIP regrets that the pension sector is only represented with one seat in the  ESMA’s Securities and 

Markets Stakeholder Group (SMSG). Indeed, even though pension funds and paritarian insurance 

schemes are not similar to the other actors which operate in the financial markets, and their activity 

in the financial markets is of a different nature than that of commercial parties due to their 

important social goal, they should have more than one voice in ESMA and be represented by at least 

two representatives in its stakeholder group. 

With regard to the time allowed to respond to stakeholder consultations, the Association regrets that 

EIOPA was unfortunately required to set very tight deadlines for some difficult and technically 
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complex consultations, such as the one on the Draft Technical Specifications of the IORP II QIS run in 

July 2012. 

Finally, AEIP reaffirms that paritarian institutions, being pension funds or paritarian insurance 

schemes are social institutions, which operate on behalf and for the good of their members and 

future European pensioners. They often stem from collective agreements and are regulated by 

national Social and Labour Law. Thus, treating them the same as pure financial institutions is wrong 

and damaging to European current and future pensioners. AEIP believes that there is no need for a 

uniform security level all over the EU, because the security of the pension promise is part of the 

Social and Labour Law and/or the agreement amongst social partners. In fact, pension security 

should take into account the nature of the social contract of the pension promise, since different 

security levels are accepted within national SLL. 

Following are the responses to those questions that AEIP deemed most relevant for its activities and 

scope. 

1.1.c. In your view, do the ESAs face any obstacles in meeting their mandates? If yes, what do you 

consider to be the main obstacles? Please explain. 

AEIP has worked so far exclusively with the EIOPA. The Association believes that the EIOPA has been 

given by the European Commission excessively tight deadlines for delivering technical opinions and 

new methodologies. Excessively short timeframes were in turn passed to the stakeholders, which 

had at times even less than 2 months to tackle complex and difficult consultations. Whereas EIOPA 

itself took 6 months to present the final QIS report.  

AEIP believes that this had a serious impact on the poor participation of stakeholders to some 

consultations (and in particular those related to the IORP II and its QIS), thus hampering the their 

representativeness and depth of analysis. This represents a particular concern, as such dossiers 

impact on extremely sensitive issues such as the adequacy and sustainability of pensions for million 

European citizens. 

AEIP also stresses that the current discussions on the review of the IORP Directive are biased by the 

fact that the European Commission asked EIOPA to provide for an advice which was based on the 

Solvency II framework. In AEIP’s opinion, this has seriously hindered the ability of EIOPA to run a 

comprehensive analysis of the different occupational pension systems across Europe before 

proposing a new prudential framework. AEIP recommends that more analysis should be carried out 

on the way national Social and Labour Law regulate occupational pensions in the different European 

Member States. 
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1.1.1.b. What is your assessment of the work undertaken by the ESAs as regards providing opinions 

(e.g. technical advice) to the EU institutions? 

AEIP has in principle a good opinion on the quality of the opinions provided by EIOPA. The Authority 

usually delivers sound analysis even in very strict time frames. AEIP particularly appreciates the fact 

EIOPA has always been very transparent on the methodological limits of the analysis delivered. 

Unfortunately, AEIP regrets that EIOPA did not properly consider and build on the responses 

delivered by the stakeholders to the consultation on the draft technical specifications of the IORP II 

QIS, which contained many methodological biases. 

1.2.4.a. How would you assess the impact of the relevant stakeholder groups within the ESAs on 

the overall work and achievements of the ESAs? 

AEIP appreciates the work done by the Occupational Pensions Stakeholder Group (OPSG) within 

EIOPA. The OPSG has played a key role in channelling the voice of stakeholders to EIOPA, especially 

on the review of the IORP directive and other key issues such as consumer protection and 

occupational pensions governance.  

1.2.4.b. Are you satisfied with the quality and timeliness of consultations carried out by the ESAs? 

AEIP regrets that many of the consultations launched by EIOPA did have excessively short deadlines. 

The Association believes that the EIOPA has being given by the European Commission too tight 

deadlines in order to deliver technical opinions and new methodologies. Excessively short 

timeframes were in turn passed to the stakeholders, which had even less than 2 months to tackle 

complex and difficult consultations. AEIP believes that this had a serious impact on the poor 

participation of stakeholders to some consultations (and in particular those related to the IORP II and 

its QIS), thus hampering the their representativeness and depth of analysis. This represents a 

particular concern, as such dossiers impact on extremely sensitive issues such as the adequacy and 

sustainability of pensions for million European citizens. 

1.2.4.c. Are you satisfied with the appointment procedures for the stakeholder groups? 

AEIP does not have particular concerns over the way the stakeholder groups are appointed. 

1.2.4.d. In your experience, does the composition of stakeholder groups ensure a sufficiently 

balanced representation of stakeholders in the relevant sectors? If not, which areas appear to be 

insufficiently/overly represented? 

With regard to the EIOPA’s OPSG, AEIP does not have particular concerns over its composition. 

On the other hand, given the sensitivity of the dossiers treated by ESMA, AEIP believes that at least 

two representatives of occupational pension regimes should be given a seat in the Securities and 

Markets Stakeholder Group (SMSG). 
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1.2.4.e. Is the work undertaken by the stakeholder groups sufficiently transparent? Do you see 

areas where the approach towards transparency needs to be revisited? 

AEIP finds that the work of the OPSG is sufficiently transparent and appreciates that all its positions 

are published on EIOPA’s website. 
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AEIP represents the European Paritarian Institutions of Social Protection in Brussels since 1997. The 

Association gathers 27 leading large and medium-sized Social Protection Management Organizations which 

equally represent the employees and the employers through a joint governance scheme; plus 39 affiliates from 

22 countries  

AEIP represents its members’ values and interests at the level of both European and International Institutions. In 

particular, AEIP - through its working groups - deal with EU coordinated pension schemes, pension funds, healthcare 

schemes, unemployment schemes, provident schemes and paid holiday schemes. The final goal of AEIP is to achieve pan-

European paritarian schemes of social protection. 

Owing to the quality of its members and to the delegation of powers conferred to its Board, AEIP aims at becoming the 

leading body for the promotion of balanced paritarian social protection systems in Europe. AEIP promotes and develops 

programs and orientations aiming at the sustainability of paritarian social protection systems at local level taking into 

account the national specificitis aiming at ensuring social cohesion in Europe. 

Based thereon, AEIP prepares recommendations, proposes local programs and influences European decisions to safeguard 

and promote the interests of its members. AEIP thinks ahead and anticipate modern paritarian social protection systems 

that take into account changing economic and societal pattern. It furthermore seeks to find a new balance between and 

across generations. 
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