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Summary of main points 
� Employees are a crucial factor for safe, sound and sustainable financial sectors, and the 

employee dimension must be taken into account in all financial legislation. 

� Impact assessments on the consequences of structural reform of the EU banking sector must 
take the impact on employees into account. 

� All actors conducting the same activities should be covered by similar regulation. 

 

General remarks 
When carrying out impact assessments on any foreseen measures in regard to a reform of the 
structure of the EU banking sector, discussed under point III: Policy Options, the employment impact 
in the financial sector must be taken into account. Employees are a crucial stakeholder in financial 
market reform; banks’ retail and corporate customers are not the only stakeholders with an interest in 
a well-functioning finance sector. Finance employees are the nexus of achieving long-term oriented 
and sustainable financial markets as well as consumer protection and supply of credit to the non-
financial economy. Without the employees on board and playing an active role, it is simply not 
feasible. 

UNI Europa Finance believes that the ongoing regulatory reforms are steps in the right direction in 
terms of ensuring a stable and efficient banking system. However, many measures that are designed 
to enhance the stability of the financial sectors will inevitably lead to heavier economic burdens on 
financial sector companies. This in turn might lead to reduced activities in the sectors and thus also 
reduced employment. Any measures foreseen must therefore be appropriate, well-balanced and 
based on an idea of long-term financial stability. Also, it is of utmost importance that the rules do not 
create regulatory arbitrage between actors in the financial markets. All actors conducting the same 
activities should be covered by similar regulation. 

Measures leading to reduced employment in the financial sector are counterproductive to raising 
employment levels in other sectors. This has to be taken into account when designing new measures 
with regards to structural reform of the banking sector, to ensure that changes foreseen do not lead to 
cost-cutting falling back on the employment situation. 



UNI Europa Finance would like to stress that employees can play an important role in enhancing 
stability in the financial sectors. Regarding supervision, corporate governance, crisis management and 
other similar measures, UNI Europa Finance has continuously highlighted the importance of giving 
employees a role in supervision and risk management. This has been recognised with the proposal in 
a number of legislative acts (MiFID, MAR, CRD) to establish whistle-blowing structures in financial 
institutions. UNI Europa Finance welcomes this development and encourages the Commission and 
others to consider the role of employees in other aspects of risk management, corporate governance 
and supervision. 
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UNI Europa Finance is the European-level trade union body for the finance sector. It represents 100 
unions with 1.5 million workers in the banking and insurance industries. UNI Europa Finance is part of 
UNI Europa, representing 7 million workers in the services and communication sectors. UNI Europa is 
member of the ETUC and registered in the European Commission’s Transparency Register. It is part 
of UNI Global Union and recognised by the European Union as a social partner.  

 

 


