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GENERAL ISSUES 

Why is the availability for work not considered in the simplified ILO status?  

In the explanatory notes, you do not take into account the availability of work for persons seeking a job. In 
that sense, people with SEEKWORK=4 but who are not available to work within two weeks are considered 
as unemployed in the module whereas they are inactive according to the ILO definition. Is this correct? 

The simplified ILO status is not the full equivalent of the ILO status, because the ILO status 
cannot be simply derived during the interview (given the many modes of interviewing in 
different member states). The simplified status has the advantage of being derived from very few 
core variables. The formulation simplified ILO status is/should be systematically used each time 
inactives or unemployed are referred within this module. 

PENSION: PERSON RECEIVES A PENSION (COL . 197) 

Code Description Filter 
1 Yes 
2 No 
9 Not applicable (not included in the filter)  

Blank No answer or does not know 

Everybody aged 50-69 
and (WSTATOR=1, 2 or 
(WSTATOR=3, 5 and 
(YEARPR-YEARBIR) > 
49)) 

 

How to deal with suspended pension rights? 

In our country, it was since recently established that persons that receive a pension and continue to work in 
the budgetary sector cannot receive simultaneously the pension and the wage if the total amount (pension + 
wage) exceeds a certain limit. So, they were asked to choose between continuing to work (in this case their 
pension was suspended and they continue to receive the wage, exclusively) or quit the job (and continue 
receiving the pension). How should a person whose pension was suspended under these circumstances 
respond for the variable PENSION? 

The starting point is the basic interpretation from the explanatory notes: person receives or does 
not receive a pension, with general purpose of the variable to classify the target population in 
two groups: one composed of those currently receiving a pension and the other of those not 
receiving one. In this light, the suspension implies that the person is not currently receiving any 
pension. 

When can disability benefits be considered pensions? 

The question regards a disability benefit (linked to a disability caused by an illness or accident that has 
manifested itself for more than one year and that is not work-related). The disability is regularly assessed by 
a specialised Commission and the benefit is allowed for as many years as the disability is observed. In many 
cases this benefit is temporary, but there are cases when the disability persists until retirement age. Should 
this benefit be recorded as a disability pension? 

The fact that the situation allowing this benefit is temporary makes it incompatible with the 
pension definition. As explained in the explanatory notes, on page 6, those benefits provided to 
replace in whole or in part earnings during temporary incapacity to work due to sickness or 
injury are not considered as pensions. 

When can unemployment benefits be considered as pensions? 

At page 12 of the explanatory notes, full unemployment benefit is defined as an early retirement measure. 
At page 6, full unemployment benefits are not considered as a pension. It is a little bit complicated to 
understand that in one case unemployment benefit is a pension, and in another case it is not. 
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As a general rule "Full unemployment benefits" are not a pension. However in a given country it 
could happen that the national legislation explicitly defines (and under certain conditions) a full 
unemployment benefit as an early retirement measure. This is clearly indicated in page 12 of the 
explanatory notes: parts of the following measures which are/were explicitly defined as early 
retirement measures in a move to full retirement in a given country: Full unemployment benefits: 
benefits compensating for loss of earnings where a person is capable of working and available 
for work but is unable to find suitable employment, including persons who had not previously 
been employed. 

As this is very country specific, it is recommended to check the National mappings. 

How to deal with rather symbolic pensions? 

In our country, a first statutory old-age pension can already be available from the age of 61 (“the first 
pension”). It I quite common that people will chose to get this minimum amount (approx. € 50 per year) at 
the age of 61 in order to take advantage of retirement discounts (on public transportation, museums and so 
on), but they continue to work until standard retirement age. And how shall we handle this in AGEPENS? 
Should the answer be “age 61” or the age when the respondent started to receive pension “for real”? 

Indeed this case could affect AGEPENS because at national level the “pension” label is used, but 
this pension provides the beneficiaries with only a small amount of money and mainly 
advantages in kind. The overall definition from the explanatory notes could be helpful: Only one 
general condition is required: the payment considered as pension has to be a regular and 
periodic benefit in cash -apart from salaries or wages- and including bank transfers, cheques 
and similar payments. Lump-sum payments and benefits in kind are excluded from the definition. 

In this light, the minimum amount of 50 EUR could not constitute a regular, periodic (and real) 
benefit in cash, and subsequently this scheme should not influence AGEPENS. 



Document Version 3 dated 16.2.2012   -  Page 5 / 15 
 

PENSTYPE: TYPE OF PENSIONS (COL . 198-205) 

Name Code Description Filter 
PENSTYP1 1: Yes; 0: No Old-age pension. Statutory scheme. 
PENSTYP2 1: Yes; 0: No Old-age pension. Occupational scheme 
PENSTYP3 1: Yes; 0: No Old-age pension. Personal scheme 
PENSTYP4 1: Yes; 0: No Old-age pension. Scheme unknown 
PENSTYP5 1: Yes; 0: No  Unemployment pension 
PENSTYP6 1: Yes; 0: No Disability pension 
PENSTYP7 1: Yes; 0: No Survivor’s pension 
PENSTYP8 1: Yes; 0: No Other pension(s) or type of pension unknown 

 99999999 Not applicable (not included in the filter) 

PENSION=1 

 

Can anticipated or partial pensions be old-age pensions?  

The module includes both anticipated and partial pensions in the old-age pensions, as explained 
in the Explanatory notes: “For the purpose of the module, the anticipated old age pension 
(periodic payments intended to maintain the income of the beneficiary who retires before the 
legal or standard age, with or without reduction of the normal pension) and the partial 
retirement pension (periodic payments of a portion of the full retirement pension to older 
workers who continue to work but reduce their working hours or whose income from a 
professional activity is below a set ceiling; this partial pension is usually converted into an old 
age pension when the beneficiary retires completely) are considered old-age pensions”.  

Can one-shot payment be considered pension under PENSTYPE3? 

In my country we have only two pillars - 1st and the 3rd pillar of pension scheme and in 2012 there will be 
the same situation. The 3rd pillar is implemented in most cases (approximately 95-99 %) as one-shot 
payment instead of regular pension. It is not clear whether in such cases (or in which cases?) it is possible 
to code YES for variable PENSTYP3. Also, how to determine the reference period for one-shot payment in 
variable PENSTYP3? 

See page 7 of the explanatory notes: A pension received in the past as a single one-shot payment 
is not a pension currently received. This means that the answer to PENSION should be 2: No, if 
no other type of pension is received. If the respondent is receiving another pension (statutory 
old-age, disability, survivor's ...) and, therefore, continues to PENSTYPE, then PENSTYP3 
should be answered 0: No (unless he/she is really receiving periodic payments from a personal 
scheme). 

How to classify pensions of elected representatives? 

It is quite common that politicians and other elected representatives get a pension when their mandate 
expires. Some of them get it for a shorter period, but if you have been a politician for a long time it 
sometimes is possible to get the pension for the rest of your life (if you cannot find /want another job). We 
think it should be PENSTYPE2 or maybe PENSTYPE4 or PENSTYPE8. What is your opinion? 

In case of a temporary payment, we see it here rather as an extra indemnity (like when someone 
would leave a private company) than as a pension. However, if the payment is for the rest of the 
former-elected-representative's life, and the person thought of this payment as of a pension 
(PENSION=1) then indeed PENSTYPE should be filled in. 

PENSTYPE8 is not ideal, because it is a residual category; in addition, in this case EARLYRET, 
AGEPENS are relevant for the interviewed and they would not be asked if PENSTYPE8. 
PENSTYPE4 on the other hand is also a residual category, and in this particular case we do 
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know more about the scheme. This is why, depending on national circumstances, we would opt 
for either PENSTYPE1 or PENSTYPE2.  
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EARLYRET:  EARLY RETIREMENT (COL . 206) 

 
1 Yes 
2 No 
9 Not applicable (not included in the filter)  

Blank No answer or does not know 

PENSTYP1=1 or 
PENSTYP2=1 or 
PENSTYP3=1 or 
PENSTYP4=1 

 

Why is the filter of EARLYRET restricted? 

The question concerns the variables 2 (PENSTYPE) and 3 (EARLYRET), specifically the disability 
pension in those two variables. In EARLYRET the disability pension is an integral part of the definition of 
early retirement. However, an individual who does receive a disability pension as indicated with 
PENSTYP6=1  and at the same has NO old-age pension (PENSTYP1-4=0) can NOT respond EARLYRET 
because of the filter which includes only the individuals with old-age pension. Therefore, despite disability 
pension being part of early retirement, people with disability pension do not reach this question. Is this 
correct or have I misunderstood something? 

You have not misunderstood anything. The focus of EARLYRET is on people receiving now an 
old-age pension. We want to know whether these persons have arrived to the old-pension 
through an early retirement path. One of the possibilities is to have had a disability pension 
which, in several countries, is converted to an old-age pension after reaching a certain age. 

In case of a sequence of pensions, which one is the target of the variable? 

In general, it is possible to first have an early retirement pension, and then be covered by an old-age 
pension. Early retirement could correspond to the first pension (or any previous pension) that person was 
receiving in the past. However, we could also see it in relationship with the pension that the respondent 
receives during the reference period? 

The variable’s reference is the past, as the purpose of the variable is to know whether old-age 
pensioners retired via an early retirement path, and this variable should give the size of the 
population which profited from early retirement measures. AGEPENS will add further 
information. 

Do disability pensions have the same definition as under PENSTYPE6? 

I am checking if programs to convert our future data into European variables match. Therefore, I would like 
to have your opinion on one point concerning EARLYRET.  My issue is the following: should people who 
are sick for a long time just before retirement, but not clearly having a disability pension, be considered as 
early-retired in the Eurostat framework? Or would you say that the disability pensions mentioned for 
EARLYRET are exactly the same as the list established for PENSTYPE? 

The second option is the correct one. In the explanatory notes the definition of EARLYRET 
(page 11) says: EARLYRET should give the size of the population which profited from early 
retirement measures. Early retirement as understood here covers in principle all measures 
which are covered under "early retirement" by the policy side. And on page 12: But for instance 
also the parts of the following measures which are/were explicitly defined as early retirement 
measures in a move to full retirement. 

How to deal with anticipated old-age and part-time pensioners? 

EARLYRET should measure whether old-age pensioners (PENSTYPE1 or 2 or 3) retired via an early 
retirement. There is a list of early retirement types. According to it (page 11), anticipated old age pension is 
a sort of early retirement (which sounds reasonable). At page 4, anticipated old age pension is considered 
an old-age pension. So, if you are at this moment profiting from anticipated pension, hence, you 
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automatically are receiving old-age pension (PENSTYPE1 or 2 or 3). My main worry is, should those at the 
present time anticipated pensioners and part time pensioners include "Yes" in EARLYRET, or "No"? 
Explanatory notes only uses past tense ("retired", "profited"), not perfect tense ("has retired", "has 
profited"; i.e. that profiting furthermore from early retirement measures)? 

Anticipated old-age pensioners can not be part-time pensioners. Anticipated old age pension are 
the periodic payments to someone who retires (i.e. has stopped working) before the 
legal/standard age. This pension can be a reduced pension. Partial retirement pension are 
periodic payments of a portion of the full retirement pension to someone who continues to work. 
The answer to EARLYRET should be "Yes" for the anticipated old-age pensioners and "No" for 
the part-time pensioners". 

What is the link with the anticipated old-age pension from ESPROSS? 

How far the concept of variable ‘Early retirement’ should correspond to the ESPROSS indicator 
‘Anticipated old age pension beneficiaries’. As anticipated old age pension beneficiaries are considered all 
people who work in hazardous and physically strenuous jobs (first and second categories of labour) as well 
as teachers, military and police officers, who  according to the law are eligible to receive old age pension at 
the age lower than the standard retirement age for the country). 

The links with ESPROSS are not straightforward. For ESPROSS the reference is the standard 
age of the country, while here the reference is the standard age within the scheme. The 
implementation rule for the variable EARLYRET states: Early retirement has to be seen in 
relation to the standard situation for a given sex, occupational group etc. Persons with previous 
professions with low retirement ages, e.g. army, policemen, miners, must not systematically be 
coded "Yes", but only if they were affected by further early retirement measures going beyond 
the normal rules for their profession. For example, even if for workers in difficult jobs the 
retirement age is lower than the country limit, EARLYRET will be 2 for them in normal 
circumstances and 1 only if they retire before the standard age within their own scheme (among 
possible reasons: health problems, disability, labour market reasons, etc). 
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AGEPENS: AGE AT WHICH THE PERSON FIRST RECEIVED AN OLD -AGE PENSION (COL . 
207-208) 

  
2 digits 

99 Not applicable (not included in the filter)  
Blank No answer or does not know 

PENSTYP1=1 or 
PENSTYP2=1 or 
PENSTYP3=1 or 
PENSTYP4=1 

 

If we compute the age using the year of retirement, should then the month of 
retirement be recorded?  

Member states are invited to give the age of retirement to Eurostat. If they want to, they can also ask for the 
year, and compute the age afterwards. The problem I want to rise is that if member states do not ask for the 
month, they won't be able to provide the age at the moment of retirement. They will only be able to 
calculate the age at the end of the year. We very often have this problem because our current definition used 
to be the age at the end of the year whereas we have to provide Eurostat an age at the time of the survey. 
This can have an important effect on the data. For example, the 55-64 employment rate is 3pts higher with 
the second definition. 

In case the year is asked instead of the age, the bias should not be very high even if the month is 
not known. As the survey is evenly distributed among all weeks of the year those answering the 
survey after his/her birthday will be quite similar to those answering the survey before the 
birthday. This is not the case in your situation because you have a fixed date (31 December) 
which means that all people born during the year would have had their anniversary by the end of 
the year. 

Of course theoretically it would be more precise to ask for both year and month, however the 
response errors and the response burden will be higher and there will be more memory problems. 

How to deal with anticipated or partial pensions?  

We see a problem when asking AGEPENS to people receiving anticipated or partial pensions. You can't 
directly put a question "at which age you first received an old-age pension", because the conception of old-
age pension is intricate. Could you confirm that AGEPENS includes anticipated old age pension and partial 
retirement pension? 

When answering AGEPENS, "Anticipated old-age pensions" and "Part-time pensions" should be 
taken into account. Both are considered old-age pensions. 

Will suspension of the pension rights influence this variable?  

Which would be the date (age) when a person first started to receive the pension, in the case of the 
suspension of pension rights (multiple suspensions are also possible, resulting from legal ceiling applied to 
the sum of current salary and pension entitlements)? 

AGEPENS should be linked to the very first pension received. For our purposes, the fact that the 
pension rights might also have been suspended is not an essential element - it is an interesting 
aspect, but not easy to measure.  
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REASNOT: MAIN REASON FOR NOT STAYING LONGER AT WORK (COL . 209) 

1 Favourable financial arrangements to leave 
2 Lost job and/or could not find a job 
3 Had reached the maximum retirement age 
4 Had reached eligibility for a pension 
5 Other job-related reasons 
6 Own health or disability 
7 Family or care-related reasons 
8 Other 
9 Not applicable (not included in the filter) 

Blank No answer or does not know 

WSTATOR=3, 5 
and 
SEEKWORK=3 
and  PENSION=1 

 

Is it relevant that the person might intend to be back on the labour market? 

We see that this variable is for inactive persons who do receive a pension. However, there could be cases 
when a person has no job and didn't search a job during the reference period (is inactive) but in fact has not 
left the labour market definitively and what we record is only the snapshot of a temporary situation. The 
current module seem to ignore these cases? 

Indeed the module does not cover the cases when persons with this profile actually intend to 
restart working. However, to obtain this information from the module would be difficult (new 
question).  

REASNOT as defined in the module has the time reference in the past. This is also in the 
definition from the explanatory notes: the variable aims at identifying the main factor that has 
caused the person to leave the labour market.  

What is the difference between codes 3 and 4? 

The difference of the response-options 3 and 4 is not absolutely clear, especially when the maximum 
retirement age is reached. A respondent who retired at this age could choose option 3 or 4. Isn’t it better to 
clearly restrict option 3 to those cases, when the permitted age limit (set by law or another agreement) for 
the last employment was reached? 

Code 3 covers legal constraints and agreements between a union and an employers' organisation. 
It should be used in cases where persons automatically stop working in a specific job because 
they reached a certain age. In many countries such a fixed (maximum) retirement age exists in 
the public sector. For the private sector it will probably be less common. 

This is indicated in the explanatory notes: This code applies only in case the person had reached 
the maximum legal/standard retirement age. The maximum legal retirement age means the age 
at which the employee is forced by law to leave his current job. When no legal retirement age 
exists, a maximum standard retirement age is to be used which means the age at which the 
retirement has to take place according to a contract or other agreement. This can for instance be 
defined by collective agreements between trade unions and employers. In either case, the 
relevant age can vary both between countries and within Member States, depending on the 
sector of activity, occupation, gender and so on. 

Code 4 covers those cases where the person voluntarily quits because he/she has already the 
right to receive a pension (public or private) but he/she is not forced to do it by law, a contract or 
another agreement (code 1 should be used in case there are financial incentives). 

The difference between both codes is the 'forced' element, but not the age (early or not). Code 3 
should be applied in case the person is of the opinion that he/she is forced to retire because of 
reaching a certain age. So the 'forced' element is essential here. When there is no external 
constraint, but the possibility to enjoy a right (the pension), then code 4 should apply.  
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REDUCHRS: PERSON REDUCED WORKING HOURS IN A MOVE TOWARDS FULL 

RETIREMENT (COL . 211) 

1 Yes, before receiving the first old-age pension 
2 Yes, since or after receiving the first old-age 

pension 
3 No 
9 Not applicable (not included in the filter) 

Blank No answer or does not know 

(WSTATOR=1, 2 and 
aged 55-69) or 
(WSTATOR=3, 5 and 
SEEKWORK= 3 and 
PENSION=1) 

 

Could we have an equivalent for the expression in a move towards full retirement? 

In our national language there are no words to express well the move towards full retirement. Are there 
causality links between the reduction of working hours and the full retirement itself? What is the difference 
- in a real life - between "reduced hours in a move towards full retirement" and "reduced hours, but not in a 
move towards full retirement"? 

The goal of the variable is to know whether the transition from work to retirement is/has been 
progressive, i.e. the respondent is working/worked less, and this is because he/she is approaching 
to the retirement and not because of other reasons (like family responsibilities). 

Is the distinction between voluntary and involuntary reduction of working hours 
important for the variable? 

In our country there is no scheme to favour the reduction of working hours in a move towards full 
retirement. Moreover, there is little motivation for the employees to reduce their working time (and 
consequently the income), because the amount of the pension depends very much on the income received 
during the last year of activity. Could we have more examples of voluntary and involuntary cases of 
reduced working hours? 

The element to be considered is only whether the reduction is in a move towards full retirement 
or not. The voluntary/ involuntary element does not play a direct role, and even if the scheme 
from the explanatory notes mentions the voluntary aspects, actually it could only read reduction 
of working hours in a move towards full retirement (55-69).  

If the reduction is voluntary, then the respondent should decide whether the main reason was the 
preparation for retirement (examples for REDUCHRS1-2: personal interests, willingness to 
spend more time with the family) or other reason (example for REDUCHRS3: disability, care-
related reasons). In any case a person is forced by the employer to reduce the working hours 
he/she should answer No (see penultimate paragraph of the explanatory notes in page 18), unless 
the reduction is a step before the employee goes to retirement (for instance there is an agreement 
between trade unions/government and employers aimed at allowing young people enter the 
labour market, for example).  

What is the reference period (of reducing working hours)? 

The reference period depends on the current labour market situation of the respondent. Please 
see section Definition in page 17 of the explanatory notes: For the inactive the reference period 
is in the past, before leaving the last job. For the employed the reference period is the present. 

How to deal with pensions which are not old-age?  

The filter is PENSION=1, while everything in text refers only to old-age pensions. So should we include 
only old-age pensions or also those who receive other types of pensions?  
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Indeed this filter implies PENSTYPE ranging from 1 to 8, while the wording of the variable 
mentions old-age pensions only (corresponding to PENSTYPE 1 to 4). On the other hand, the 
explanatory notes state: For people not receiving an old-age pension, code 2 is not valid and the 
meaning of code 1 is simply <Yes>. 

In practice, for those (employed or inactive) with a pension which is not old-age pension, we 
have a simpler REDUCHRS which will look like: 

Person reduced working hours in a move towards full retirement: 
1    Yes 
3    No 
9    n.a 
Blank 

Here, code 2 is not valid and code 1 is simpler because PENSTYPE 5-8 do occur before the old-
age pensions. The construction of the variable is consistent, and the final data will sum up old-
age pensions and different pension than old-age under the code 1: Yes, before receiving the first 
old-age pension.  

Why is the filter for employed restricted to age 55-69? 

The question is about the age-filter of the employed individuals in REDUCHRS. Only employed between 
55-69 do answer this question whereas in whole questionnaire the age range is 50-69. Why this limitation?  

This limitation was set in order to reduce response burden. Some countries have argued that most 
of the persons 50-54 would answer "No" to REDUCHRS. If you think that in your country this is 
not the case you can use the standard filter (50-69). 
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STAYWORK:  MAIN REASON FOR STAYING AT WORK (COL . 212) 

1 To establish or increase future retirement 
pension entitlements 

2 To provide sufficient personal/household 
income 

3 Combination of 1 and 2 
4 Non-financial reasons, e.g. work satisfaction 
9 Not applicable (not included in the filter)  

Blank No answer or does not know 

WSTATOR=1, 2 
and PENSION=1 

 

How should the “sufficient” household income be understood? 

In code 2 the “sufficient” expression is used, but this is very subjective. Does it mean sufficient to cover the 
basic needs or rather sufficient to what family is used to – to keep life standard? 

Both interpretations go under code 2. They are material motivations, linked to a current need of a 
salary. 
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BUILDPEN:  PENSION RIGHTS BUILT UP SO FAR (COL . 214-217) 

BUILDPEN1 1: Yes; 0: No Old-age pension. Statutory scheme. 
BUILDPEN2 1: Yes; 0: No Old-age pension. Occupational scheme 
BUILDPEN3 1: Yes; 0: No Old-age pension. Personal scheme 
BUILDPEN4 1: Yes; 0: No Old-age pension. Scheme unknown 

 9999 Not applicable (not included in the filter) 

PENSION=2, 
blank or 
(PENSTYP1 to 
PENSTYP4=0) 

 

How to understand the filter for this variable? 

For this variable, do you aim to get a measure of the amount of people building towards a pension? If so, 
for my country, since a person can receive more than one pension, this variable will not collect this, as it 
excludes people already receiving a pension in the filter (if PENSION=2). There may be many people who 
are of pensionable age who are currently receiving payments from a pension, in addition to building 
towards a pension, yet they will be excluded from the data and the total amount of people building towards 
a pension will not be collated. We just wanted to ensure that this was in fact what you had aimed to achieve. 

The filter is a bit wider that the one you indicate. In fact the filter is: (PENSION=2, blank) or 
(PENSTYP1 to PENSTYP4=0). 

• The first part (PENSION=2, blank) covers all people not receiving any pension 
or who do no know whether they are receiving one. 

• The second part (PENSTYP1 to PENSTYP4=0) means all people receiving a 
pension which is not an old-age pension. 

People already receiving an old-age pension are excluded. But people receiving other type of 
pension (e.g. disability, survivor's) are included.  

Of course it is possible that someone already receiving an old-age pension is building towards 
another one but the main goal of the variable is not to know how may people are building 
towards a pension.  

The main goal of the variable is to know how many people might face problems because they are 
not building up pension rights (please note that a person who contributed in the past but not now 
but who will have the right in the future to receive a pension, e.g. when he/she reaches the 
pensionable age, should also answer "Yes" to BUILDPEN). This problem could affect in 
particular self-employed. 

In addition the TF wanted to avoid implementation problems and reduce response burden. 

What if the person will not have the right to receive a pension?  

We could have cases of people who have contributed in the past, but who know already that they will not 
have enough contribution years. Shall they answer "Yes"? 

This special case is not mentioned in the explanatory notes. Persons in this situation will have to 
answer "Yes" in the corresponding BUILDPEN variables (BUILDPEN 1 to BUILPEN4). 

The question is not aiming at capturing the presence of a future pension itself (rights coming 
together with the eligibility), but at measuring the intention plus involvement of somebody 
to actually build up a pension. Moreover, the so far part does not exclude future developments 
allowing somebody to get a pension on the grounds of existing contributions. 
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CONTWORK:  EXPECT TO CONTINUE WORKING /LOOKING FOR A JOB AFTER 

RECEIVING OLD -AGE PENSION (COL . 218) 

1 Yes, for financial reasons 
2 Yes, for other reasons 
3 No, stop immediately when receiving old-age 

pension  
4 No, stop before receiving old-age pension 
9 Not applicable (not included in the filter)  

Blank No answer or does not know 

(WSTATOR=1, 2 or 
(WSTATOR=3, 5 and 
SEEKWORK=1, 2, 4)) 
and  
BUILDPEN≠0000, 9999 
and 
PENSION=2, blank 

 

How to deal with multiple old-age pensions?  

This variable applies to every type of old-age pension in the European framework. I wonder if we should 
not refer explicitly to a "general scheme" pension. In our system, we have a statutory pension, for 
everybody, and a complementary one. Sometimes, people can receive the complementary one even if they 
are not allowed to receive the statutory pension. Those people have to keep working until they receive the 
statutory old age pension. Spontaneously, people will think about the statutory pension while they are asked 
for CONTWORK. Do you mind if the question refers explicitly to receiving a statutory pension? 

The variable should not be only limited to statutory pensions. 

Is unemployment pension included in code 4? 

 Does Code 4 = ‘stop before receiving old-age pension’ cover the case when a respondent has a plan to stop 
working and to use unemployment pension as well? 

Indeed the code 4 covers also the plan to stop working and using the unemployment pension -
unemployment pension is, after all, an "early" pension, and persons who plan to take it fit best 
under this code. In general the focus of the variable is on the opposite group: the ones with 
long(est) working lives. 

WEIGHTING FACTOR (COL . 219-224) 

Why is there a filter for the weighting factor? 

In fact the weighting factor for the ad hoc module should be provided only in case of sub 
sampling and for all records of the subsample. Instead of the current text, the Regulation should 
say: 

 

 

219-224  Weighting factor for the 2012 ad hoc module in case of 
sub sampling 

 

 0000-9999 

00-99 

Columns 219-222 contain whole numbers 

Columns 223-224 contain decimal places 

 


