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DRAFT  DOCUMENT 
EUROSTAT –E3 

Education and Training statistics 
 

Ad hoc module  
on Transition from school to working life 

Labour Force Survey 2000 
 

Frequently Asked Questions 
 
 
 
Coverage – Target population : 
 
 
Q1:  In the description of col.209 (code 1) it is said that the module includes 
‘people in education ...who already left education in their lives before’.  
What does ‘in their lives before’ mean ?  
>  
R1: This means that if somebody is still in education, he/she has not to be necessarily 
excluded from the target population. On the contrary, they have to be asked the whole 
ad hoc module if : 
a) he/she is aged between 15 and 35 
AND  
b) he/she has already left education (for one year minimum) once before. 
 
For instance, somebody is enrolled in university in spring 2000. However, he/she left 
upper secondary education in 1995 let's say and has been on the labour market 
between 1995 and 2000. 
Then, this person has to be considered in the sample.  
 
 
Q2:  When asking persons whether they have completed or interrupted any 
continuous studies some say that they are working but take evening classes 
but rather continuous but also with breaks in between. Let say they take a 2 
months course. Finish that one takes another one let say three months later. 
They regard themselves as in continuous education. How to consider such cases ? 
> 
R2: In case of short breaks, it is mainly up to people to consider if the interruption 
was significant or not, so that at one point of time, they were in a situation where they 
had no link with the education system anymore and were either on the labour market 
or 'fully' inactives. 
The different reasons of interruptions that are listed in question 209 (and also in the 
explanatory notes) have only to be considered in order to identify long and specific 
breaks which are not in fact to be considered as real interruptions of studies.   
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Q3: Labour market policy studies organised under re-employment programmes. 
Should that be regarded as studies? 
> 
R3: Labour market policies studies (occurring after the end of education) should not 
be regarded here as real studies as the main aim is already to be in employment rather 
than extending ('prolonging') education.    
 
Q4: Short-training courses organised by the employment exchange office after 
the end of formal education. Should that be regarded as studies? 
> 
R4: If they are purely education/training oriented (without combining any 
employment experience meanwhile) and if they occur just after the end of formal 
education, they may be then considered as a continuation of education. 
 
Q5: In the context of the ad-hoc module, the main status of people who combine 
education and employment, has to be ‘IN EDUCATION’ and not as 
‘EMPLOYED’ (it is against the general rule of LFS, which according to ILO and 
Eurostat, states that if a person is working and in education in the same time, 
he/she has to be considered as employed); is it right ? 
> 
R5: YES, YES. The orientation chosen here does differ from the traditional concept 
of main status (assuming that such a definition exists at the international level). The 
reason why is given we could not analyse the transition process in all its components 
from the ad hoc module, it was then decided to focus on the period which follows the 
end of education. Once people have left the education system (=do not have any link 
with school anymore), what do they become ? 
 
 
Q6: People who interrupted education because they were prisoners, are they 
 part of the target population?  
>  
R6: Yes if the interruption occurred in the last ten years and was definitive (=for 
good, people never re-entered education afterwards).  
If the person re-entered education afterwards, it could depend on the duration of the 
penalty but as a rule, I would take into account the second education experience 
(rather than the first one) and treat the case as if there was no interruption. This is 
again a pure choice as we can not expect to construct detailed pathways. 
 
 
Q7: People who have left education LESS than one year ago and who are not in 
education at the time of the survey  
> 
R7: They have to be considered as "leavers". In other terms, they have to be included 
in the target population. In the explanatory notes for the module, the first point of 
code 1 (for col.209) has to be read as: "people NOT IN EDUCATION AT THE TIME 
OF THE SURVEY who left education in the past five/ten years". 
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Specific cases : 
 
Q8: Suppose X finished his/her studies in January 2000 (for instance because 
he/she got bad results at intermediate exams).  Since then, he/she had temporary 
jobs or experienced unemployment spells. However, he/she may envisage to 
resume studies in the near future (September let say). 
In this case, the answer to the question ‘have you left education ?’ (asked 
between April and June) depends on the future prospects. If X re-enters 
education in September, then the interruption will have lasted less than a year. If 
he/she has already entered the labour market then the whole module will be 
asked. How to consider these cases ? Does the spontaneous answer from the 
respondent only matters ? What are Eurostat’s guidelines ? 
> 
R8: In this case, it is mainly up to the person himself/herself to decide if the break is 
in education just temporary or if it is likely to be extended so as to mark a real 
interruption of the education period. 
 
Two major reasons for doing so : 
- The type of the interruption matters above all. Even if the likelihood of re-entering 
education may be considered to define the so-called type, it seems quite difficult to 
give a strict and precise guideline on this subject. 1) the definition of the target 
population is likely to become too heavy to manage by aiming at considering every 
specific cases, 2) it is not certain what the person will actually do a few months after 
having left education; maybe he/she will not re-enter education anymore despite 
he/she has envisaged to do so at one point of time 
  
- besides, in the context of future analysis that will be carried out from the ad hoc 
module data, it will be always possible to isolate leavers of less than one year (which 
explains also why we asked for the month in col. 210)  
 
 
Q9 : Given the following case : 
>  
>  09/1990 - 06/1994 : secondary education  
>       09/1994 - 08/1996 : university 
>  09/1996 - 08/1997 : interrupted study for 12 months due to job abroad 

(e.g. au pair) 
>   09/1997 - 06/1999 : university 
>    07/1999 : unemployed 
>  
> a) in col. 216/217 - are we interested in secondary education or university ? 
>  
> b) in col. 218/219 - Has field of education in  which person studied to refer to 
> secondary school or at university? 
>  
R9:  
a) In August 1996, this person left education by ending university. There are two 
different cases : 
- If he/she had obtained a university qualification in 1995 or 1996, this level has to be 
coded (presumably code 05 or 06 has to be used). 
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- If during these first two years at university, he/she did not obtain any qualification of 
Tertiary education then the highest level he/she had completed before corresponds to 
upper secondary education (code 03). 
 
b) However; ‘field of education’ necessarily corresponds to the studies, which were 
undertaken before the person left education. So in this case, the field should relate to 
university.   
 
 
Q10: How to treat cases where the first significant job has been found before the 
end of studies (i.e. while the person was still in education) ?  
R10: As long as the person is in education, this is the main status to consider for 
him/her even if he/she was working at the same time. This is a pure choice we had to 
make given the limited size of the module, which will not allow us to analyse 
combined situation (working students) well. 
This said, when the first significant job was found before leaving education, it is 
proposed to allocate the same date for 'leaving education' (col.210/215) than for the 
start of first significant job (col.221/226).  
Although, this will not reflect the absolute reality, this allows making the wording of 
the question and the coding coherent. 
In the interpretation of data, it will have to bear in mind that  for this kind of persons, 
the first job had started at the latest when education finished (meaning maybe before). 
 
 
Q11: In Col. 216/217,  the concept of successful completion is used although 
the last sentence in the box included in the explanatory notes (first page) refers  
to "leaving studies does not to be associated with successful completion or 
graduation". 
Does this mean that if somebody leaves Tertiary studies without finishing them,  
the education level to be reported in col. 216/217 is ‘upper secondary’ ?  
> 
R11: Yes. 
Example : 
- Somebody left tertiary education without having obtained any qualification at 
university level in June 1995 (col.210/215). 
- Highest level successfully completed when leaving education for the first time : for 
instance upper secondary education (col.216/217). This level may have been obtained 
in June 1994 (not collected at all if it is not the highest level this person has obtained 
in his/her life) . 
- Actually the highest level successfully completed of this person may correspond to a 
first degree of tertiary education obtained in June 1998 for example (collected under 
col. 110/113). 
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Q12: Significant interruption of education of less than one year : 
Given the following case : 

 06/1996  : a person finished secondary school ( with leaving school 
 examination ) 

      09/1996 - 08/1997 : he/she had a job ( for 12 months) 
 09/1997                  : this person is studying 

  
Has this person to be included in the survey if he/she worked for 12 months (or 
10 months : 09/1996-06/1997) after finishing secondary education ?  
>  
R12: If this person is still in education at the time of the survey (spring 2000 for 
instance), two cases :. 
a) In the first case (job of 12 months duration), this person has to be included in the 
target population as he/she has left education in the last ten years (June 1996) and for 
more than one year (12 months being interpreted as 'one year or more').  
b) In the second case (job of 10 months duration), if you strictly apply the definition 
of education we have chosen (see explanatory notes of the module - attached 
document), the interruption has lasted less than one year so this person should not be 
included in the target population. 
However it can be left to the person to decide if the break was significant or not. If 
yes, this person could be included in the target population. 
 
The two options may be seen as possible. Nevertheless, the first one is implicitly 
recommended in the current explanatory notes.  
In the case the second option is chosen (inclusion in the target population despite the 
interruption is less than one year), the comparison between both headings col.210/215 
and col.221/226 should allow to distinguish these cases.  
 
 
Q13: Given the following case : 
 

06/1992 : a person finished secondary education ( leaving school 
examination) 
07/1992 - 08/1993 : he/she had a job ( 14 months) 

       09/1993 - 06/1998 : he/she studied at university 
09/1998                  :  now the person is studying 

  
Which period is interesting for us in column 210/215?  Also in the case of a 
person being unemployed or who did not seek a job during the break ? 
>  
R13: Assuming that this person is in education at the time of the survey, he/she should 
be included in the target population as he/she left education previously for more than 
one year. For this person, the relevant codes will be as following :  
Col.210/215 : 061992 (month is optional in this case - before 1997) even if the person 
was unemployed or inactive between 07/1992 and 08/1993. 
Col.221/226 : 071992 
Col.227/232 : 081993 
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Q14: Given the following case : 
 

09/1990 - 06/1994  :   secondary education 
09/1994 - 08/1996  :   university 
09/1996 - 08/1997  :   interrupted study for 12 months due to job abroad  
( e.g. au pair) 
09/1997 - 06/1999  :  university 
07/1999                   :  unemployed 

  
Which are the dates to be coded ? 
>  
R14: This person has left education in the last ten years and for a period of one year, 
so he/she has to be included in the target population.  
Col.210/215 : 081996 (month is optional in this case - before 1997) ; university has to 
be understood as part of formal education. 
Col.221/226 : 091996 (assuming that the job abroad was a significant one - see 
definition in explanatory notes) 
Col.227/232 : 081997 (assuming that the job abroad was a significant one - see 
definition in explanatory notes) 
 
 
Q15: Should people who undertake studies for their own purpose be considered 
as in education (in particular people who are preparing an exam in order to 
become civil servant ?  
> 
R15 : Yes but only if they follow formal/initial education and also if the purpose of 
the course is not only individual but also professional oriented.  
 
 
 
 
Fields of training 
 
Q16: Field of training (218/219) : does it necessarily refer to completed studies 
(216/217) or may it also correspond to uncompleted studies ? How to phrase the 
question tactlessly in the latter case ?  
>  
R16: A possible question may be : ‘Which (main) field were you studying just before 
you left education’.    
 
Q17: How to code general programme of secondary education from the 
classification of fields of training ? Using code ‘01’ ?  
> 
R17: Yes code 01 has to be chosen in that case. Actually, the label, which is included 
in the annex of the explanatory notes, is not entirely correct. 
 
In the latest version of the classification (see ‘Fields of Education and Training - 
Manual - Eurostat/Statistics Sweden - December 1999’), the label is more precise now 
and code 01 is explicitly : 'Basic/broad, general programmes'.  
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First significant job 
 
Q18:   In Belgium, the number of hours usually worked is 38 hours a week (for 
employees). Has a job of 19 hours a week to be considered as a significant job or 
has the 20 hours threshold (as mentioned in the explanatory notes) to be strictly 
applied instead (the risk is to exclude a lot of workers mainly women) ? 
> 
R18: In this specific case which may also concern some other countries, it seems 
more relevant not to strictly refer to the recommended threshold but to consider lower 
limits when they are associated with recognised official rules. 
This said, it will have to bear in mind these exceptions when interpreting the figures. 
 
  
Q19:  Does ‘significant job’ necessarily refers to only one enterprise or may two 
consecutive jobs (of 4 month duration each, for instance) be considered as well ?  
Two examples :  
- A teacher works 4 months in school X and another 4 months in school Y  
- A mathematician works 4 months as teacher in school X, then he works as a 

statistician in an institute Y 
>  
R19: A first impression can be : the first case has to be considered as a single 
significant job whereas in the second case, we are talking about two different jobs that 
do not reach the minimum duration recommended. 
However, a simple and objective rule would be needed to cover these very specific 
cases. How to do so without asking several questions to the respondents, particularly 
in relation to the possible links which exists between two consecutive jobs ? 
  
As a reason why, it seems more relevant to let people decide if their first cumulative 
working experiences are equivalent to only one job or if the first significant job only 
started with the second employment for instance.  
This is not scientifically correct but when the analysis of school-to-work transition is 
full of very specific cases, which are very difficult to cover in the context of the ad 
hoc module. 
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Q20: Should ‘significant job’ be limited to full-time employment only or should  
part-time employment be included as well (if it exceeds 6 months)?  
In particular when data comes from the registers, there might be some 
difficulties in distinguishing part-time job from purely occasional work. This 
means : a person, who has a regular part-time job but little working hours and 
thus little income AND a person, who has an employment contract in effect for a 
long time but who works only occasionally, will be identified the same.  
> 
R20: In principle, part time jobs are not excluded from the definition of a significant 
job. One of the main reason being that we would lose information on people who 
started their active life through a part time job (voluntarily or not). And they are quite 
a lot if not the majority in some countries. 
When using registers, it can be understand the difficulties to distinguish a part time 
job from a purely occasional work (which may also be a full time job by the way, no 
?). However, the two criteria (six month duration and 20 hours a week) we have 
agreed on should precisely help to minimise the coverage of occasional jobs.  
 
 
Q21: Should working on an employment subsidy be counted as a first  
significant employment if it lasts over 6 months?  
(We would not regard subsidised job as significant employment, but there are cases 
when  the employment continues after the subsidised job period. In Finland young 
people under 20 are obliged to receive a subsidised job or attend in labour force 
training if they don't have any occupational training. Otherwise they won't receive 
any unemployment benefit.) 
>  
R21: This kind of jobs has not to excluded as long as they meet the two criteria of a 
significant job and especially if the employment continues beyond the subsidised job 
period. In fact, it is only the limited size of the ad hoc module that does not allow 
distinguishing separately different type of jobs or means of entry. Should we not take 
into account these jobs, the risk will be to consider not the most appropriate date of 
entry into the working life.. 
 
 
Q22: Regarding the first significant employment, a)may we also include students 
who have a full-time job in addition to their study and b) the employed who are 
studying in addition to their work ? 
> 
R22: a) Yes if they have already left education once before and if the job they are 
currently having is a significant one according to our definition. If they have not left 
education, this is a case where the first job has been found during studies (see Q10) 
b) Yes too. 
The set of questions on recent and current participation in education (col.100-106) 
will be expected to tell what kind of training these persons are undertaking.  
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Job search 
 
Q23: Question 237 on job search, if I understand well, only refers to the period, 
which comes before the first job ? Why such a restriction ? Have other countries 
adopted this choice? 
>  
R23: No, the period to be considered remains  the time between the end of studies and 
the date of the survey. As a consequence, it is also foreseen to cover job search 
periods, which may have come after the first significant job. 
 
Q24: According to the paper "Explanatory notes for the codification", the period 
between the (first) end of studies and the date of the interview has to be 
considered. Is it necessary to distinguish ‘before’ and ‘after’ the first significant 
job ?  
> 
R24: It would actually be quite interesting to know when the job search periods 
occurred (before or/and after the first job), particularly to know what kind of persons 
have experienced job search periods after having had a first significant job. 
However, this distinction has not been foreseen in the module but it can obviously 
envisaged for national purposes as a complementary information.  
  
 
Q25: Does ‘job search period’ exclude periods when people had a significant 
job? 
>  
R25: Yes. It is not intended to consider also search of an another job (while having a 
job meanwhile).  
 
 
Social background 
 
Q26: Level of parents – how to phrase the question ? 
> 
R26:  
The easiest way seems to ask the question for both parents (mother and father) and 
then to derive the highest level between the two to fill the Eurostat heading.  
Maybe an alternative is to ask about the father's level (just a neutral choice, it could be 
the mother’s one !) and to ask about the mother's level only in case there is no father. 
 
Q27: Which parents ? 
> 
R27: It is recommended to consider the biological parents who are most likely to have 
influence people's education. If no biological parents, then the adoptive parents must 
be taken into account 
In certain cases, for instance when one (or the two) parent died prematurely or in case 
the parents divorced, then the level of parents may have no link with the respondent’s 
education. It seems sensible to make the hypothesis that these cases will not the most 
numerous. 
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Definitions of some concepts used in the ad hoc module 
 
 
"Part-time/Full-time education" : 
These two terms have been introduced in order to specify what is meant by 'education' 
in the context of the ad hoc module, and in particular in the understanding of 'leaving 
education' here. 
All people who have never left education and who are still in education, either as  
full-time students (their unique status is to be student) or as students who work in 
parallel (either after school/university courses or during the week end) must be 
considered as in education. This means in other words that in the ad hoc module, 
‘leaving education’ do not coincide necessarily with end of full-time education. 
 
  
"taking a gap/sabbatical period"    
is when someone decides to stop his/her studies generally for a few months for travel 
abroad or to have a casual work but with the intention of re-entering education at the 
end of this period. 
In our definition, if people have experienced this kind of event for less than one year, 
we should not consider that they have left education for good. 
 
 
"Dual system" 
In this context, it can be entirely understood as a synonym for apprenticeship 
programmes 

(=Alternate programmes, the participants of which receive a salary / wage for 
their participation in the programme and are linked (either directly or via their 
education/training institution) to the employer by a contract or an agreement).  

See definition used for the Vocational Education and Training (VET) data 
collection    

 
Dual System and the 10% limit : 
What we mean here is that in principle, apprentices have to be considered as in 
education - and consequently not as having a proper job and as having left (initial or 
general) education. In other terms and more generally, people who combine 
employment and education/training through an organised and structured channel such 
as apprenticeship, dual system have to be seen as still in education.  
   
The 10% figure has just to be seen as a pre-defined limit for defining what is meant 
by apprenticeship in this context. To be clearer, what is said is that (although it is 
certainly very difficult to know from the ad hoc module) if only 10% (or less) of the 
total time of an apprenticeship is devoted to training in an Educational institution, 
then at least 90% is spent at the working place; then the person can be seen as being in 
employment (and not in education any longer).  
 
 


