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List of recent revisions 

December 2015:  

Added interviewer guidelines to OKLEVEL 

January 2016: 

Minor additions and corrections to the transcoding schemes of ADDLEVEL, DROPREAS, LEAVDATE; 

DROPREAS_Q2 entry filter was corrected; consistency added to the MOVE4JOB questionnaire. Detailed routing were 

moved to the annex of the document as independent files. More examples for unpaid work activities  

February 2016: 

Clarification on OKLEVEL for HATLEVEL=00 in combination with EDUCSTAT=2. Note on the level of detail of 

HATLEVEL. 

WORKSTUD Q1 to Q3 exit filters and ADDLEVEL_Q1_0 and ADDLEVEL_Q1 entry filters were corrected. Added 

clarification on the purpose and usage of detailed routing files. The list of older revisions were moved to Annex 2 
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Variables, model questionnaire and explanatory notes for the AHM 2016 

 
Introductory text for all respondents: The following questions are relevant for the young people, collecting 

extra information on their educational path and the process of finding a job.
1
 

 

SUBMODULE I: EDUCATIONAL BACKGROUND 

General entry filter: 15≤AGE≤34 

 

WORKEXP  1. Work experience during studies  HATLEVEL000 

  Paid or unpaid work experience during the highest level of 

education (HATLEVEL)  

 

 1 Both paid and unpaid work experience  

 2 Paid work experience only  

 3 Unpaid work experience only  

 4 No work experience during HATLEVEL  

 9 Not applicable (not included in the filter)  

 Blank Unknown   

 

 

1.1. Purpose of the variable 
 

The variable aims to capture if the highest level of completed formal education (HATLEVEL) included 

any practical work experience, with two separate questions for the paid and unpaid work. It was considered 

important to check that the student had a real contact with the labour market.  

Work experience can be part of the curriculum or not, or can have a relation to the content of the highest 

educational programme completed or not - as shown in the given examples. The variable will be used as 

filter to further identify work-based learning included in the curricula (WORKSTUD). 

The target group of the variable consists of all persons who have at least ISCED 1 as educational 

attainment level. 

 

 

1.2. Questionnaire 

IF HATLEVEL000 

 

WORKEXP_Q1: During [HATLEVEL studies], did you do any paid work? Examples: job, side-job, 

[apprenticeship, ] etc. 

 

1. Yes   GO TO WORKEXP_Q2 

2. No   GO TO WORKEXP_Q2 

Cannot say  GO TO WORKEXP_Q2 

 

IF WORKEXP_Q1 in (1, 2, CS) 

 

WORKEXP_Q2: During [HATLEVEL studies], did you do any unpaid work? Examples of unpaid 

work: unpaid internships, voluntary work, etc. 

 

1. Yes   GO TO WORKSTUD_Q1 

 

2. No   See Annex 1, Detailed routing File 1  

Cannot say   See Annex 1, Detailed routing File 1 

 

 

                                                 
1
 Notes: (1) References included in square brackets are to be replaced by the corresponding national 

wording used in the core LFS questionnaire; (2) ‘GO TO’ indicate the jumps in the questionnaire. 
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1.3. Transcoding 

WORKEXP_Q1 WORKEXP_Q2 WORKEXP 

1 1 1 

 2,CS 2 

2 1 3 

 2 4 

 CS blank 

CS 1 3 

 2 blank 

 CS blank 

 

 

1.4. Notes 

- For countries where the translation of ‘doing work’ is problematic, ‘having working experience’ can be 

used as an option to collect the information  

- the list of examples can be completed with names of national schemes, in order to help respondents to 

include periods of work that are integral part of educational programmes (for example the German system 

of dual apprenticeship) 

- for the purpose of this variable, unpaid work is defined as the work performed as apprentice or as trainee 

and not paid (even if some costs are reimbursed); as voluntary for charity; or having responsibilities in a 

youth organisation like the scouts (note the difference with being a participant only, which is not unpaid 

work); babysitting; or when working in a family business or on a family farm. Work even for as little as 

one hour is included in this definition. However, activities that are strictly part of regular family chores 

(like cleaning, looking after siblings, making errands for parents) will not be included in this definition  

- HATLEVEL is the LFS variable considered at its detailed, three-digit coding. The same reference will be 

maintained in the WORKSTUD variable 

- for the purpose of this variable, the whole period of an education cycle (several school years) is 

considered, starting at the beginning of the first school year which is part of HATLEVEL; work activities 

taking place during the respective school holidays (for example in a side-job) are considered as work 

experience acquired during the HATLEVEL period; however, specialisations acquired after receiving the 

HATLEVEL diploma (in the case of conditioned access to certain professions – like lawyers) are not 

included for the purpose of this variable  

- having some costs reimbursed during the work experience as trainee or apprentice is not considered 

payment in the breakdown of this variable  

Additional filters with combinations of ages and HATLEVEL can be implemented at national level, in 

order to avoid the time reference of the variable falling under the age of 16. The standard code for these 

cases is WORKEXP=4, and they will be documented in the quality reporting framework. 
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WORKSTUD  2. Work-based learning WORKEXP=1-3 

  Type of work experience that is part of the curriculum of 

the highest level of education (HATLEVEL) 

 

 1 Apprenticeship (operational Eurostat definition)  

 2 Mandatory traineeship  

 3 Mandatory work-based training where distinction between 

1 and 2 is not possible 

 

 4 Optional traineeship (part of education)  

 5 Work outside the curriculum  

 9 Not applicable (not included in the filter)  

 Blank Unknown   

 

2.1. Purpose of the variable 
 

The variable uses as filter the group of persons who had work experience during HATLEVEL. 

WORKEXP=1-3 corresponds to work experience(s) during HATLEVEL which was/were either paid, or 

unpaid. 

The variable further distinguishes the two kinds of work-based learning: apprenticeship (code 1) and 

mandatory traineeship (code 2). Apprenticeship is defined in this context as the mandatory work-based 

learning with a total duration of at least 6 months and paid. The distinction between apprenticeship and 

mandatory traineeship is based on duration and payment, and when is not possible to make it, then code 3 

applies.  

 

2.2. Questionnaire 

IF WORKEXP=1-3 

 

IF WORKEXP_Q1= 1 OR WORKEXP_Q2=1 

 

WORKSTUD_Q1: Was any of this work a part of your curriculum?    

 

1. Yes        GO TO WORKSTUD_Q2 

2. No       See Annex 1, Detailed routing File 2 

Cannot say      See Annex 1, Detailed routing File 2 

 

 

 

IF WORKSTUD_Q1=1 

 

Please read out: The following questions will refer to the work which was part of your curriculum only. 

 

WORKSTUD_Q2: Was this a mandatory part of the curriculum? 

 

 1. Yes, it was a mandatory part    GO TO WORKSTUD_Q3 

2. No, it was optional     See Annex 1, Detailed routing File 2 

 3. It was a combination of mandatory and optional parts  GO TO WORKSTUD_Q3 

Cannot say                       See Annex 1, Detailed routing File 2 

 

Please read out the answer options in CATI interviews 

  

IF WORKSTUD_Q2=1 or 3 

 

WORKSTUD_Q3: Did the [periods of training on-the-job] last 6 months or more [in total]?  

 

1. Yes        GO TO WORKSTUD_Q4 

2. No         See Annex 1, Detailed routing File 2 

Cannot say      See Annex 1, Detailed routing File 2 
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IF WORKSTUD_Q3=1 

 

WORKSTUD_Q4: Were you paid for your work? 

 

1. Yes    See Annex 1, Detailed routing File 2    

2. No   See Annex 1, Detailed routing File 2   

 Cannot say  See Annex 1, Detailed routing File 2   

  

 

 

2.3. Transcoding 

WORKEXP 
  

 
  

 Q1(curriculum) Q2(mandatory) Q3(>6m) Q4(paid) WORKSTUD 

1-3 1 1,3 1 1 1 

 
  

 2 2 

 
  

 CS 3 

 
  

2 - 2 

 
  

CS - 3 

 
 

2 - - 4 

 
 

CS - - blank 

 2 - - - 5 

 CS - - - blank 

 

 

2.4. Notes 

- in the AHM 2016 context, persons having been apprentices during their HATLEVEL education are 

those who (1) had working experience; where (2) training was a mandatory part of their curricula, (3) the 

period spent doing on-the-job training had a total duration of at least 6 months and (4) persons have 

received payment for that work  

- starting from 2016, countries can collect information on ongoing apprenticeships by using code 5 of the 

LFS TEMPREAS variable: 'Person has temporary job/work contract of limited duration because it is a 

contract covering a period of apprenticeship'. Besides differences in the target group and the reference 

period, the TEMPREAS operational definition of apprenticeship differs
2
 in several respects from the AHM 

2016 one. Users should be made aware of these methodological differences  

- the spontaneous answer 'some costs were reimbursed' (for example, travelling costs) in WORKSTUD_Q4 

is to be coded as WORKSTUD_Q4=2 ('no payment') 

- if practical aspects of the curricula are learned in the classroom, they are not taken into account by this 

variable (see question WORKSTUD_Q3). As a result, HATVOC and WORKSTUD are not fully 

overlapping 

- in case of alternating ‘on-the-job training’ and ‘in-school learning’ with various frequencies (for example, 

one day in a week at the work place, or one week in a month, etc), the on-the-job period is measured by 

adding up all periods of work experience outside classroom (even when interrupted by classroom sessions 

or school holidays) 

                                                 
2
 The criteria to qualify as an apprentice in TEMPREAS are as follows: (1) There is a contract or formal 

agreement for a prescribed period of time between the employer and the apprentice or an institution 

representing the apprentice, defining the characteristics of the apprenticeship. (2) Learning time 

alternates between periods of practical training at the work place and general/theoretical education in 

an educational institution or training centre on a weekly, monthly or yearly basis. (3) All 

apprenticeships are formal education programmes; successful completion is evidenced by a 

qualification. (4) In apprenticeships, the participant (apprentice) always receives remuneration in cash 

or in kind. (5) The duration is between 6 months and 6 years. The duration refers to the programme 

and not only to the work-based component 
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- the AHM2016 definition of apprenticeships is not specifically linked to some HATLEVL levels, like this 

is the case with the current LFS HATVOC variable: 'Orientation of the programme completed at the 

highest educational level'. Moreover, the formal education criterion is essential in the ISCED integrated 

mappings used by the LFS variables, while the AHM definition uses the young person's work experience as 

a starting point. Users should be made aware of these methodological differences 

If there were several instances of work, and some were paid and some not, it is recommended that in 

WORKSTUD_Q4, 'at least one' is coded as 'yes'. 

The main goal of this variable is to find the apprentices, so the split mandatory / not mandatory is the most 

important. So, if there are several jobs, we would like the respondent to refer to the mandatory one. If 

several jobs were mandatory, we want the one that was at least 6 months and paid. If neither of them were 

at least 6 months and paid, we want the one that was either at least 6 months or paid (to allow for finding 

trainees). If neither was mandatory, nor paid, nor 6 months, it does not matter much for the analysis, but for 

reasons of consistency with other rules we advise to use the most recent one. 
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ADDLEVEL  3. Level of additional formal education EDUCSTAT=2 

  Level and orientation of formal education that person 

started after reaching highest level of education 

 

 00 No other formal education started after reaching the highest 

level of education 

 

 10 

20 

ISCED 1 

ISCED 2  

 

 30 ISCED 3 where distinction by orientation is not possible  

 34 ISCED 3 general programme  

 35 ISCED 3 vocational programme  

 40 ISCED 4 where distinction by orientation is not possible  

 44 ISCED 4 general programme  

 45 ISCED 4 vocational programme  

 50 ISCED 5  

 60 ISCED 6  

 70 ISCED 7  

 80 ISCED 8  

 99 Not applicable (not included in the filter)  

 Blank Unknown   

 

3.1. Purpose of the variable 

 

The variable ADDLEVEL complements the information in the core LFS on the highest level of educational 

attainment with the level of formal education that was started after reaching the highest level.  

The target group consists of all persons who are not in education. For persons with HATLEVEL = 000 (no 

completed education), code 10 is the most likely answer in the ADDLEVEL variable. The combination 

HATLEVEL=000 and ADDLEVEL=00 is to be read as no participation in formal education. 

The variable is important for vulnerable groups like early school leavers, and for checking the time-span 

between education (even if not successfully completed) and other events like starting work. It is also 

important for knowing both the levels and orientation of the studies not completed. All ISCED categories 

should be collected in the same way as for the LFS variables EDUCLEVEL and EDUCVOC. 

 

3.2. Questionnaire 

IF EDUCSTAT=2 AND HATLEVEL=000 

 

ADDLEVEL_Q1_0: Did you participate in formal education? 

 

1. Yes      GO TO ADDLEVEL_Q2 

2. No     GO TO NCONREAS_Q1_0 

Cannot say     See Annex 1, Detailed routing File 3  

 

 

 

IF EDUCSTAT=2 AND HATLEVEL≠000 

 

IF WORKSTUD_Q4 in (1, 2, CS)  

 

ADDLEVEL_Q1: After completing this [HATLEVEL study] did you start another [study]? 

 

1. Yes     GO TO ADDLEVEL_Q2 

2. No     GO TO NCONREAS_Q1 

Cannot say    See Annex 1, Detailed routing File 3 

 

 

 

 

 

 

 

 

 



9 

 

 

IF ADDLEVEL_Q1_0=1 OR ADDLEVEL_Q1=1 

 

ADDLEVEL_Q2: What was the [level and orientation of this study]? In case of several, please refer 

to the last one. 

 

The wording and answering categories will draw on the approaches used at national level for 

EDUCLEVEL and, for ISCED=3,4 for EDUCVOC. 

 

Any level and orientation   GO TO DROPREAS_Q1 

Cannot say    See Annex 1, Detailed routing File 3 

 

 

 

3.3. Transcoding 

ADDLEVEL_Q1 ADDLEVEL_Q1_0 

Answer uses 

EDUCLEVEL 

categories 

Answer uses 

EDUCVOC 

categories 

ADDLEVEL 

  1 - - 
 10, or transcoding as for 

ADDLEVEL_Q1=1 

  2 - - 00 

1   2 - 20 

    3 1 34 

    3 2 35 

    3 blank 30 

    4 1 44 

    4 2 45 

    4 blank 40 

    5 - 50 

    6 - 60 

    7 - 70 

    8 - 80 

2       00 

CS       blank 

  CS     blank 

 

3.4. Notes 

- EDUCSTAT wording is encouraged for making reference to the formal education. Adding national 

examples is a good practice 

- the path Q1_0 is optional for those countries where administrative data can be used to back the 

assumption that ADDLEVEL=10 for respondents with EDUCSTAT=2 and HATLEVEL=000 
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DROPREAS  4. Reason for dropping out  EDUCSTAT=2 and  

  Main reason for not completing the level of formal 

education started 
ADDLEVEL00 

 0 Completed last formal education  

  Did not complete last formal education due to:  

 1 

2 

The level of difficulty 

Failure of study to meet needs or interest 

 

 3 The costs of studying   

 4 A wish to start working   

 5 Family reasons  

 6 Health reasons  

 7 Other  

 9 Not applicable (not included in the filter)  

 Blank Unknown   

 

 

4.1. Purpose of the variable 

 

The variable DROPREAS aims to capture the main reason why a person has abandoned the formal 

education started after HATLEVEL. This is particularly important for early school-leavers, namely for 

those who started a further study after their HATLEVEL. This information can be complemented by that 

from NCONREAS. For those who successfully completed the study, the question is not asked. 

The target group of the variable consists of all persons who are not in education and started another study 

after reaching the highest level of education (HATLEVEL).   

 

4.2. Questionnaire 

 

IF EDUCSTAT=2 AND ADDLEVEL ≠00, blank 

 

IF ADDLEVEL_Q2=any level and orientation 

 

DROPREAS_Q1: Did you [(successfully) complete] it? 

 

1. Yes      GO TO LEAVEDATE_Q1a 

2. No       GO TO DROPREAS_Q2 

Cannot say    See Annex 1, Detailed routing File 3 

 

 

IF DROPREAS_Q1=2 

 

DROPREAS_Q2: What was the main reason for [not completing that study]? 

 

1. I failed the final or other exam   GO TO LEAVDATE_Q1b 

      2. Study did not fit needs or interest  GO TO LEAVDATE_Q1b 

3. Costs of studying were too high  GO TO LEAVDATE_Q1b 

4. I wanted to work   GO TO LEAVDATE_Q1b 

5. Family reasons    GO TO LEAVDATE_Q1b 

6. My health condition   GO TO LEAVDATE_Q1b 

7. Other     GO TO LEAVDATE_Q1b 

Cannot say    GO TO LEAVDATE_Q1b 

Please read out the answer options in a CATI interview 
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4.3. Transcoding 

 

ADDLEVEL DROPREAS_Q1 DROPREAS_Q2 DROPREAS 

  1  - 0 

  2 1 1 

  2 2 2 

  2 3 3 

  2 4 4 

  2 5 5 

  2 6 6 

  2 7 7 

  2 CS blank 

  CS  - blank 

blank   -  -  blank 

00   - -  9  

 

 

4.4. Notes 

 

- answering categories use the respondent’s perspective, starting with the ones more linked to the 

educational outcome, and continuing with family or personal circumstances 

- ‘successful completion of the study’ has the same meaning as for the HATLEVEL variable: study 

completed with a diploma or a qualification 

- the spontaneous answer 'studies were too difficult' is included in code 1 as well 

- costs of studying are seen in a broad sense, and they include fees, learning material and extra living costs. 

The spontaneous answers 'lack of financial means' is included here as well  

- code 5 includes the lack of family support if seen as crucial by the respondent, as well as care 

responsibilities in the family (be them for own children, parents or other relatives) or other family reasons 

like for example the family changing home and disrupting the children’s education 

- code 6 refers to the own health, not to health problems in the family (this last case being covered by code 

5) 

Failure to complete or hand in mandatory course work counts as failing the exam. 

In cases of receiving answers like 'I did not feel like it', the interviews should explore as far as necessary 

and practically possible which code is the most appropriate to use. 

The questionnaire has been updated, so as to avoid asking respondents who did not know if they started a 

new study for the reason for leaving it and the date when they left it. In order to maintain the consistency 

with the EU Regulation No 459/2015, and because the updated model questionnaire filter is narrower than 

the original filter in the regulation, the transcoding scheme has been completed with the guideline to code 

DROPREAS as 'blank' if ADDLEVEL was unknown.  
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LEAVDATE  5. Date of leaving formal education EDUCSTAT=2 and  

  Year and month of leaving formal education  ADDLEVEL00 

  Enter the four digits of the year concerned  

 9999 Not applicable   

 Blank Unknown (year)  

    

  Enter the two digits of the month concerned  

 99 Not applicable (not included in the filter)  

 Blank Unknown (month)  

 

5.1. Purpose of the variable 

The variable LEAVDATE complements the HATYEAR information in the core LFS (date of acquiring 

with a diploma the highest level of educational attainment) with the date when finishing formal education 

with or without diploma in case someone started another study.  

The target group of the variable consists of all persons who are not in education and started another study 

after reaching the highest level of education.  

 

5.2. Questionnaire 

IF EDUCSTAT=2 AND ADDLEVEL ≠ 00, blank 

 

IF DROPREAS_Q1=1 

 

LEAVDATE_Q1a: In which year did you complete it? 

 

 YYYY     GO TO LEAVDATE_Q2 

Cannot say    See Annex 1, Detailed routing File 3 

 

 

IF DROPREAS_Q1=2 

 

LEAVDATE_Q1b: In which year did you leave this study? 

 YYYY     GO TO LEAVDATE_Q2 

Cannot say    See Annex 1, Detailed routing File 3 

 

 

IF LEAVDATE_Q1A = any answer OR LEAVDATE_Q1B = any answer 

 

LEAVDATE_Q2: And in which month? 

 

MM     See Annex 1, Detailed routing File 3 

Cannot say    See Annex 1, Detailed routing File 3 

 

 

5.3. Transcoding 

 

ADDLEVEL LEAVDATE_Q1a LEAVDATE_Q1b LEAVDATE_Q2 
LEAVDATE 

(6 digits) 

  YYYY   MM YYYYMM 

  YYYY   CS YYYYMM 

  CS     blank 

    YYYY MM YYYYMM 

    YYYY CS YYYYMM 

    CS   blank 

blank  -  -  -   blank  

 00 -   -  -  999999 
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5.4. Notes 

 

- the month of completion can be asked differently, by checking if it was a certain month, for example June 

in countries where the school year finishes in June 

The questionnaire has been updated, so as to avoid asking respondents who did not know if they started a 

new study for the reason for leaving it and the date when they left it. In order to maintain the consistency 

with the EU Regulation No 459/2015, and because the updated model questionnaire filter is narrower than 

the original filter in the regulation, the transcoding scheme has been completed with the guideline to code 

LEAVDATE as 'blank' if ADDLEVEL was unknown.  
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NCONREAS  6. Reason for not continuing education  EDUCSTAT=2 and 

  Main reason for not continuing formal education ADDLEVEL=00 and 

HATLEVEL=000-500  

 0 Highest level of education was considered high enough  

 1 The level of difficulty   

 2 Failure of study to meet needs or interest   

 3 The costs of studying   

 4 A wish to start working  

 5 Family reasons  

 6 Health reasons  

 7 Other   

 9 Not applicable (not included in the filter)  

 Blank Unknown  

 

6.1. Purpose of the variable 

The variable NCONREAS aims to capture the main reason why a person did not continue education at a 

higher level than their HATLEVEL if HATLEVEL corresponds to ISCED 5 or lower. This is particularly 

important for early school-leavers. This information can be complemented by that from DROPREAS. For 

persons with HATLEVEL corresponding to university studies it was considered that the variable is likely 

to result in NCONREAS=0, and this is the reason why this data is not collected. 

The target group of the variable consists of all persons who are not in education and did not start another 

study after reaching the highest level of education, while their HATLEVEL is not higher than secondary 

education.  

6.2. Questionnaire 

IF EDUCSTAT=2 AND ADDLEVEL=00 AND HATLEVEL=000-500 

 

IF ADDLEVEL_Q1 = 2  

 

NCONREAS_Q1: What was the main reason for not continuing education? 

 

0. My education is enough 

1. Failed entrance exam, or study would be too difficult  

2. Study did not fit needs or interest 

3. Costs of studying would be too high 

4. I wanted to work  

5. Family reasons  

6. My health condition 

7. Other 

Cannot say 

 

Please read out the answer options in a CATI interview 

For all answering categories, See Annex 1, Detailed routing File 3 

 

 

IF ADDLEVEL_Q1_0 = 2 

 

NCONREAS_Q1_0: What was the main reason for not going to school? 

5. Family reasons  

6. My health condition 

7. Other 

Cannot say 

 

Please read out the answer options in a CATI interview 

For all answering categories, See Annex 1, Detailed routing File 3 
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6.3. Transcoding 

NCONREAS_Q1 NCONREAS_Q1_0 NCONREAS 

0   0 

1   1 

2   2 

3   3 

4   4 

5   5 

6   6 

7   7 

CS   blank 

  5 5 

  6 6 

  7 7 

  CS blank 

 

6.4. Notes 

- answering categories use the respondent’s perspective, starting with the ones more linked to the 

educational outcome, and continuing with family or personal circumstances 

- categories 1 and 3 include hypothetical components: the person did not start a new formal education 

anticipating either high fees (or high living costs during education) or difficulty of the next level of studies  

- examples of situations grouped under 'other': wanting to become a conscript, lack of knowledge on the 

education system and the existing possibilities to continue studying, etc 

In cases of receiving answers like 'I did not feel like it', the interviews should explore as far as necessary 

and practically possible which code is the most appropriate to use. 
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SUBMODULE II: FINDING A JOB 

Filter: 15≤AGE≤34 

 
SUPPORT  7. Support received for finding work  (WSTATOR=1,2 and  

  Most helpful type of support for finding a job received from 

public agencies during the previous twelve months  

STARTIME<12) or 

WSTATOR=3-5 

 0 No support received  

  Most helpful type of support:  

 1 Assistance in finding job vacancies  

 2 Advice on how to apply for a job  

 3 Advice on opportunities for training and education   

 4 Being given a place on a work programme  

 5 Being given a place on an educational or training 

programme 

 

 6 Other  

 7 Support received, but not considered helpful  

 8 Support received, but level of helpfulness unknown  

 9 Not applicable (not included in the filter)  

 Blank Unknown   

 

 

7.1. Purpose of the variable 

The variable SUPPORT aims to capture if persons received free of charge support for finding a job from 

the local public employment office or central government or other bodies. If that was the case, the most 

helpful type of support is collected from the subjective perspective of the respondent.  

The variable includes the reference period of the twelve months preceding the reference week. 

The target group of this variable consists of all young persons, excepting those who have worked for the 

same employer during the full year preceding the interview.  

 

7.2. Questionnaire 

 

IF (WSTATOR=1,2 AND STARTIME<12) OR WSTATOR=3-5 

 

SUPPORT_Q1: During the previous twelve months, have you received any (free of charge) support 

from [the Public Employment Office or other institution] to help you find a job? 

 

1. Yes   GO TO SUPPORT_Q2 

2. No   See Annex 1, Detailed routing File 4 

Cannot say  See Annex 1, Detailed routing File 4 

 

 

IF (SUPPORT_Q1=1) 

 

SUPPORT_Q2: Which kind of support did you find most helpful? 

 

1. Telling me about job vacancies 

2. Advice on how to apply for a job 

3. Advice on training and education opportunities 

4. Placement in work programme  

5. Placement in educational or training programme 

6. Other 

7. None was helpful 

Cannot say 

 

Please read out the answer options in a CATI interview 

For all answering categories, See Annex 1, Detailed routing File 4 
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7.3. Transcoding 

Q1 Q2 SUPPORT 

1 1 1 

 2 2 

 3 3 

 4 4 

 5 5 

 6 6 

 7 7 

 CS 8 

2 - 0 

CS - Blank 

 

7.4.     Notes 

- STARTIME is the derived core LFS variable measuring in months the time elapsed since the person has 

started to work for the current employer or as a self-employed 

- ‘a job’ in SUPPORT_Q1 has the meaning of paid work  

- the information ‘free of charge’ in SUPPORT_Q1 is needed only in countries where beneficiaries can 

have access to paying support 

- ‘the Public Employment Office or other institution’ are adapted at national level. National examples are 

encouraged. The Public Employment Office is the same as in the REGISTER variable. ‘Other institutions’ 

are the other offices in charge with implementing the EU Youth Guarantee, as well as educational 

institutions like universities  

- access to job vacancies is included in code 1 

- answering category ‘placement in a work programme’ is to be replaced and/or completed with national 

examples of schemes where the states subsidy the ‘first jobs’ of young people – if applicable  

- the spontaneous answer 'I have never looked for a job' is included in SUPPORT_Q1=2. 

As the goal of the variable is to find respondents who received support to find work, we recommend that 

those who received vocational guidance at school or at a public employment office during their last school-

year, to find their next level of education should not be counted as receiving support to find work, since the 

advice received led to (or at least was meant to lead to) finding a school or a programme of study, not a 

job. 
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Short introduction to explain what is meant by main job (or refer to the core LFS) in case a respondent has 

more than one job.  

 

FINDMETH  8. Method of finding current job STAPRO=3  

  Method used to find current main job  

 1 Advertisements, via any channel  

 2 Relatives, friends or acquaintances  

 3 Public employment office  

 4 Private employment agency  

 5 Education or training provider  

 6 Contacted employer directly  

 7 Employer contacted person directly  

 8 Other method  

 9 Not applicable (not included in the filter)  

 Blank Unknown  

 

Source: AHM2014 on labour market situation of migrants and their immediate descendants 

 

8.1. Purpose of the variable 

The variable checks which was the method used by young people to find their current, 

main job. The question is asked to all employees. 

8.2. Questionnaire 

IF STAPRO=3 

FINDMETH_Q1: How did you find your current job? 

 1. from advertisements in the media,  

the Internet or another channel   GO TO OKLEVEL_Q1 

 2. through relatives, friends or acquaintances  GO TO OKLEVEL_Q1 

 3. via the public employment office   GO TO OKLEVEL_Q1 

 4. via a private employment agency   GO TO OKLEVEL_Q1 

 5. through an education or training institution GO TO OKLEVEL_Q1 

 6. it was a direct application to the employer  GO TO OKLEVEL_Q1 

 7. employer contacted you directly   GO TO OKLEVEL_Q1 

 8. some other method    GO TO OKLEVEL_Q1 

 Cannot say     GO TO OKLEVEL_Q1 
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8.3. Transcoding 

FINDMETH_Q1 FINDMETH 

1 1 

2 2 

3 3 

4 4 

5 5 

6 6 

7 7 

8 8 

CS blank 

 

8.4. Notes 

Please read out the answer options in a CATI interview 

- if several methods were applied at the same time, the most important method will be selected from the 

point of view of the job finder 

- in the case of a trainee who gets a job after a period of traineeship/internship for the same employer, 

answers 6 or 7 may apply, depending on the particular situation. The same applies to persons getting a 

different job while working for the same employer 
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OKLEVEL  9. Appropriateness of job given the respondent's 

level of education  

WSTATOR=1,2  

  Extent to which the respondent's current main job 

corresponds to their level of education 

 

 1 The job corresponds well to their education  

 2 The job corresponds to some extent to their education  

 3 The job does not correspond very well to their education  

 4 The job does not correspond at all to their education   

 9 Not applicable (not included in the filter)  

 Blank Unknown   

 

9.1. Purpose of the variable 

The variable OKLEVEL collects young people's perceptions as to whether their level of education 

matches the demands of their current job. It gives a measure of mismatches between, on one hand, the 

existing level of education and, on the other hand, that necessary in the current, main job. It is a subjective 

assessment, as perceived by respondents.  

The target group consists of all young people in employment. 

 

9.2. Questionnaire 

 

IF WSTATOR=1,2 

 

OKLEVEL_Q1: To what extent do you think that [your formal education] helps you in meeting the 

demands of your current job? 

 

1. To a large extent    

2. To some extent 

3. Very little 

4. Not at all 

Cannot say 

 

Please read out the answer options in a CATI interview 

For all answering categories, See Annex 1, Detailed routing File 5 

 

 

9.3. Transcoding 

OKLEVEL_Q1 OKLEVEL 

1 1 

2 2 

3 3 

4 4 

CS blank 

 

9.4. Notes 

Take into account only the highest level (and only the level, not the orientation) of the respondent's formal 

education.  

 

If the respondent currently is in education at a higher level than his/her HATLEVEL, please refer to the 

ongoing studies. However, if the respondent is not in education (EDUCSTAT=2) and HATLEVEL=00 at 

the same time, the variable should be pre-filled with blank (no answer). 

 

The question refers to the respondent's current job. 
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MOVE4JOB  10. Willingness to move for job   

  Willingness to change place of residence for a job  

 1 Respondent has moved or would be willing to move within 

their country 

 

 2 Respondent has moved or would be willing to move to 

another EU country 

 

 3 Respondent has moved or would be willing to move 

outside the EU 

 

 4 Respondent has not moved or would not be willing to move 

for a job 

 

 Blank Unknown   

 

10.1. Purpose of the variable 

The variable MOVE4JOB aims to capture the effort that young people made or are willing to make for 

being in employment. It collects information about moving home (with information on national, intra-EU 

or outside-EU mobility). For persons in employment, it is checked if young people moved home for their 

current main job. For young people who are not in employment, it is checked whether they would be 

willing to move home. 

 

The target group consists of all young persons. The question has different formulations for those in 

employment (WSTATOR=1,2) on one hand and for those not in employment (WSTATOR=3 to 5) on the 

other hand. Different formulations for those being employees (STAPRO=3) or not (STAPRO=1,2,4) are 

available, their usage being optional. 

 

10.2. Questionnaire 

IF WSTATOR in (1,2) and STAPRO=3 

 

MOVE4JOB_Q1A_E: Did you move [place of residence/home] in order to take your current job? 

 

1. Yes   GO TO MOVE4JOB_Q2A 

2. No   See Annex 1, Detailed routing File 6 

Cannot say  See Annex 1, Detailed routing File 6 

 

 

IF WSTATOR in (1,2) AND STAPRO in (1,2,4) 

 

MOVE4JOB_Q1A_SE: Did you move [place of residence/home] in order to start your current 

business? 

 

1. Yes   GO TO MOVE4JOB_Q2B 

2. No   See Annex 1, Detailed routing File 6 

Cannot say  See Annex 1, Detailed routing File 6 

 

 

IF (WSTATOR=3-5) 

 

MOVE4JOB_Q1B: Would you be willing to move your [place of residence/home] in order to get a 

job? 

1. Yes   GO TO MOVE4JOB_Q2B 

2. No   GO TO CMT4JOB_Q1B 

Cannot say  GO TO CMT4JOB_Q1B 
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IF MOVE4JOB_Q1A_E=1 OR MOVE4JOB_Q1A_SE=1 

 

MOVE4JOB_Q2A: Did you move within the country? 

 

1. Yes        GO TO CMT4JOB_Q1A 

2. No, within the European Union    GO TO CMT4JOB_Q1A 

3a No, but only within the EFTA  * (optional, see notes)  GO TO CMT4JOB_Q1A 

3b. No, even outside EU (and EFTA) /  

anywhere  * (optional to add 'and EFTA', see notes)   GO TO CMT4JOB_Q1A 

Cannot say      GO TO CMT4JOB_Q1A 

 

Please read out the answer options in a CATI interview 

 

 

IF (MOVE4JOB_Q1B =1) 

MOVE4JOB_Q2B: Would you be willing to move abroad? 

1. No        GO TO CMT4JOB_Q1B 

2. Yes, but within the European Union   GO TO CMT4JOB_Q1B 

3a Yes, but only within the EFTA  * (optional, see notes) GO TO CMT4JOB_Q1B 

3b. Yes, even outside EU (and EFTA) /  

anywhere  * (optional to add 'and EFTA', see notes)  GO TO CMT4JOB_Q1B 

Cannot say      GO TO CMT4JOB_Q1B 

 

Please read out the answer options in a CATI interview 

 

10.3. Transcoding 

 

10.4. Notes 

Following concern expressed by delegates from EFTA countries in view of the EEA Agreement 

establishing the principles of freedom of movement for workers throughout the EEA, Eurostat recommends 

that all EU/EFTA countries add answer options in their national questionnaire, as follows. 

a)      For EFTA countries: 

1   - Respondent has moved or would be willing to move within their country  

2   - Respondent has moved or would be willing to move to an EU country  

3a - Respondent has moved or would be willing to move to another EFTA country  

3b - Respondent has moved or would be willing to move outside EU and EFTA countries 

4   - Respondent has not moved or would not be willing to move for a job 

WSTATOR MOVE4JOB_Q1A MOVE4JOB_Q2A MOVE4JOB_Q1B MOVE4JOB_Q2B MOVE4JOB 

1,2 1 1,CS - - 1 

  2 - - 2 

  3, 3a, 3b - - 3 

 2 - - - 4 

 CS - - - blank 

3-5 - - 1 1,CS 1 

 - -  2 2 

 - -  3, 3a, 3b 3 

 - - 2 - 4 

 - - CS - blank 
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b)      For EU Member States: 

1   - Respondent has moved or would be willing to move within their country  

2   - Respondent has moved or would be willing to move to another EU country  

3a - Respondent has moved or would be willing to move to an EFTA country  

3b - Respondent has moved or would be willing to move outside EU and EFTA countries 

4   - Respondent has not moved or would not be willing to move for a job 

 

The codes of the list of variables to be transmitted officially to Eurostat would remain unchanged. 

Adding answer modalities 3a and 3b allows obtaining the initially requested modality 3 'Respondent has 

moved or would be willing to move outside EU'. Transmission of modalities 3a and 3b to Eurostat under 

gentlemen agreement will be discussed in one of the next LAMAS meetings. 

- the variable refers to the main job only 

- ‘place of residence / home’ is to be translated as usual place of residence and not the legal one. The EU 

Labour Force Survey Explanatory Notes
3
 provides the users, on page 4, with the general definition of the 

resident population in the LFS and its application to special cases (for example, students)   

The appropriate code for cases of  ”it depends on the salary and the work itself” should take into account 

what would be reasonable for the respondent to expect. If the required payment and working conditions 

clearly are far above what the respondent could expect to get in a job now, the answer should be coded as 

'no'. 

- the EU of 28 member states is composed of: <list of countries: http://europa.eu/about-

eu/countries/index_en.htm >. Countries where ‘Europe’ is a good proxy for ‘the European Union’ can use 

‘Europe’ instead 

- countries may offer more detailed answering categories for the mobility within the country, for example 

by NUTS2 or NUTS 3 levels 

- the information collected by MOVE4JOB_Q2A can be collected in two questions, the second one 

collecting the precise country and coding it according to the variable's specifications 

- the spontaneous answer ‘I would be prepared to move anywhere’ is included in MOVE4JOB_Q2B=3 

- the spontaneous answer 'I do not want to have work' in MOVE4JOB_Q1B, corresponding to 

WANTWORK=2, is to be coded as MOVE4JOB_Q1B=2 

 
  

                                                 
3
 http://ec.europa.eu/eurostat/documents/1978984/6037342/EU-LFS-explanatory-notes-from-2014-

onwards.pdf  

http://europa.eu/about-eu/countries/index_en.htm
http://europa.eu/about-eu/countries/index_en.htm
http://ec.europa.eu/eurostat/documents/1978984/6037342/EU-LFS-explanatory-notes-from-2014-onwards.pdf
http://ec.europa.eu/eurostat/documents/1978984/6037342/EU-LFS-explanatory-notes-from-2014-onwards.pdf
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CMT4JOB  11. Willingness to commute for job   

  Willingness to have a long commute for a job  

 1 Respondent is currently commuting or (if not in 

employment) would be willing to commute for longer than 

one hour (each direction) 

 

 2 Respondent is in employment and is not currently 

commuting or (if not in employment) would not be willing 

to commute for longer than one hour (each direction) 

 

 Blank Unknown   

 

11.1. Purpose of the variable 

The variable CMT4JOB aims to capture the effort that young people made or are willing to make for 

being in employment. It collects information about accepting a long commute. For persons in 

employment, it is checked if young people accepted a long commute for their current main job. For young 

people who are not in employment, it is checked whether they would be willing to accept long travelling 

times. 

 

The target group consists of all young persons. The question has different formulations for those in 

employment (WSTATOR=1,2) on one hand and for those not in employment (WSTATOR=3 to 5) on the 

other hand. 

 

11.2. Questionnaire 

IF WSTATOR in (1,2) 

 

CMT4JOB_Q1A: Does your journey from home to work usually last more than 1 hour? 

 

1. Yes   GO TO END 

2. No   GO TO END 

Cannot say  GO TO END 

 

 

IF WSTATOR in (3-5) 

 

CMT4JOB_Q1B: Would you consider taking a job which involves travelling from home to work for 

more than 1 hour? 

 

1. Yes   GO TO END 

2. No   GO TO END 

Cannot say  GO TO END 

 

11.3.       Transcoding 

WSTATOR CMT4JOB_Q1A CMT4JOB_Q1B CMT4JOB 

1,2 1 - 1 

 2 - 2 

 CS - blank 

3-5 - 1 1 

 - 2 2 

 - CS blank 

11.4.       Notes 

- the variable refers to the main job only 

- ‘journey from home to work’ is the equivalent of ‘commuting’ – the best one can be chosen, to mean: one 

way travelling time from home to work, expressed as average time. This is particularly relevant for 

countries where the national translation of ‘commuting’ means only travelling to a different town 

The travel time should exclude detours, like dropping children off at school. 
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- spontaneous answers 'my place of work is residence/home' in CMT4JOB_Q1A, roughly corresponding to 

HOMEWK=1, is to be coded as CMT4JOB_Q1A=2 

- spontaneous answers 'I do not want to have work' in CMT4JOB_Q1B, corresponding to 

WANTWORK=2, is to be coded as CMT4JOB_Q1B=2 

If the travelling time from home to work does not equal the traveling time from work to home, please take 

the average of the two to mean each direction. 
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Annex 1: Detailed routing files 

The detailed routing files were drafted at the request of countries where a similar type of IT-programming 

is used, because of the higher risk of errors. However, the order in which independent variables or groups 

of dependent variables are collected is defined at national level. As different choices will lead to different 

routing, the usage of these files remains optional. 

File 1: 

IF WORKEXP_Q1=1  

GO TO WORKSTUD_Q1 

    

IF WORKEXP_Q1≠1 AND EDUCSTAT=2 (Did not have any work experience during his/her studies, and 

has not been a student or apprentice in the last four weeks) 

GO TO ADDLEVEL_Q1 (question on if any other additional education after HATLEVEL) 

 

IF WORKEXP_Q1≠1 AND EDUCSTAT in (1, 3) AND (WSTATOR in (1,2) AND STARTIME<12) OR 

(WSTATOR in (3-5)) (Did not have any work experience during his/her studies, but has been a student or 

apprentice in the last four weeks and is either in employment in the current job for less than 12 months, or 

was not in employment)  

GO TO SUPPORT_Q1(question on help received to find a job in the last 12 months) 

 

IF WORKEXP_Q1≠1 AND EDUCSTAT in (1, 3) AND (WSTATOR in (1,2) AND STARTIME=>12 

AND STAPRO=3) (Did not have any work experience during his/her studies, but has been a student or 

apprentice in the last four weeks and is in employment in the current job for more than 11 months as an 

employee) 

GO TO FINDMETH_Q1(question on methods to find the current job) 

 

IF WORKEXP_Q1≠1 AND EDUCSTAT in (1, 3) AND WSTATOR in (1,2) AND STARTIME=>12 

AND STAPRO not in (3,9) (Did not have any work experience during his/her studies, but has been a 

student or apprentice in the last four weeks and is in employment in the current job for more than 11 

months as self-employed or a family worker)  

GO TO OKLEVEL_Q1 (question on education/work match)  

 

IF WORKEXP_Q1≠1 AND EDUCSTAT in (1, 3) AND WSTATOR in (3-5) (Did not have any work 

experience during his/her studies, but has been a student or apprentice in the last four weeks and is not in 

employment)  

GO TO MOVE4JOB_Q1B (question on willingness to move to get a job) 

 

File 2: 

IF EDUCSTAT=2  

GO TO ADDLEVEL_Q1 

 

IF EDUCSTAT in (1, 3) AND (WSTATOR in (1,2) AND STARTIME<12) OR (WSTATOR in (3-5)) 

(Has been a student or apprentice in the last four weeks and is either in employment in the current job for 

less than 12 months, or was not in employment)  

GO TO SUPPORT_Q1(question on help received to find a job in the last 12 months) 

 

IF EDUCSTAT in (1, 3) AND (WSTATOR in (1,2) AND STARTIME=>12 AND STAPRO=3) (Has been 

a student or apprentice in the last four weeks and is in employment in the current job for more than 11 

months as an employee)  

GO TO FINDMETH_Q1(question on methods to find the current job) 

 

IF EDUCSTAT in (1, 3) AND WSTATOR in (1,2) AND STARTIME=>12 AND STAPRO not in (3,9) 

(Has been a student or apprentice in the last four weeks and is in employment in the current job for more 

than 11 months as self-employed or a family worker)  

GO TO OKLEVEL_Q1 (question on education/work match) 

 

IF EDUCSTAT in (1, 3) AND WSTATOR in (3-5) (Has been a student or apprentice in the last four weeks 

and is not in employment)  
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GO TO MOVE4JOB_Q1B (question on willingness to move to get a job) 

 

File 3: 

IF (WSTATOR in (1,2) AND STARTIME<12) OR (WSTATOR in (3-5))  

GO TO SUPPORT_Q1 

 

IF  (WSTATOR in (1,2) AND STARTIME=>12 AND STAPRO=3)  

GO TO FINDMETH_Q1 

 

 

IF WSTATOR in (1,2) AND STARTIME=>12 AND STAPRO not in (3,9)  

GO TO OKLEVEL_Q1  

 

IF WSTATOR in (3-5) GO TO MOVE4JOB_Q1B  

 

File 4: 

IF STAPRO=3 

GO TO FINDMETH_Q1 

 

IF STAPRO in (1,2,4)  

GO TO OKLEVEL_Q1 

 

IF WSTATOR in (3,4,5) 

GO TO MOVE4JOB_Q1B 

 

File 5:  

IF STAPRO=3 

GO TO MOVE4JOB_Q1A_E 

 

IF STAPRO in (1,2,4) 

GO TO MOVE4JOB_Q1A_SE 

 

File 6: 

IF WSTATOR in (1,2) 

GO TO CMT4JOB_Q1A 

 

IF WSTATOR in (3,4,5) 

GO TO CMT4JOB_Q1B 
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Annex 2: Revisions of the document 

October 2015: 

Corrected the routing instructions from ADDLEVEL (Cannot say), and from DROPREAS (Cannot say) 

DROPREAS: does not any longer ask about the month if the respondent does not know the year 

Corrected the wording of the optional questions in MOVE4JOB_Q2A 

Added notes to CMT4JOB 

September 2015:  

Adding recommended but voluntary answer options to MOVE4JOB. Updated explanatory notes on SUPPORT, 

DROPREAS, NCONREAS, MOVE4JOB, CMT4JOB,  and WORKSTUD 

Simplified the writing of the entry filter to LEAVEDATE_Q1a and LEAVEDATE_Q1b (ADDLEVEL_Q1 = 1 OR 

ADDLEVEL_Q1_0 = 1 follows from being asked DROPREAS_Q1). Simplified the writing of the entry filter to 

DROPREAS_Q2 (as DROPREAS_Q1=2 by necessity also implies ADDLEVEL_Q1_0=1) 

Updated transcoding scheme for ADDLEVEL (including CS) 

Added transcoding schemes for NCONREAS, DROPREAS, FINDMETH, OKLEVEL 

The June update for DROPREAS on the level of variables also transferred to the level of questions 

Added explicit routing instructions to and from all questions; as there are only two instances of variables having a 

common entry filter (DROPREAS with LEAVDATE, and MOVE4JOB with CMT4JOB), the routing instructions to 

and from the individual questions becomes quite extensive. We therefore recommend using the entry filter for the 

variable for an easier general overview, and the filters to and from the questions for the detailed routing instructions. 

For increased readability, filters on variable level are written with underline, and entry possibilities from previous 

questions are written in italics. The model questionnaire should be read together with the flow chart. 

Added flow chart 

August 2015: 

Underlining that the answer options in questions WORKSTUD_Q2, OKLEVEL_Q1, FINDMETH_Q1, 

SUPPORT_Q2, DROPREAS_Q2, MOVE4JOB_Q2A and MOVE4JOB_Q2B should be read out in a CATI interview  

July 2015:  

NCONREAS_Q1: filter changed from "ADDLEVEL_Q1=2,cs AND HATLEVEL<=500" to " ADDLEVEL_Q1=2 

AND HATLEVEL<=500" 

June 2015: 

DROPREAS and LEAVDATE: filter changed from "EDUCSTAT=2 AND ADDLEVEL≠00" to "EDUCSTAT=2 

AND ADDLEVEL≠00, blank" 

 

May 2015:  

Added further explanatory notes on the operational definition of apprenticeships 
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