
 1 

Explanatory notes for LFS 2009 ad hoc module  
on the entry of young people into the labour market 

 
 
This final version of the explanatory notes takes into account the last comments received from the 
Member States before the Labour Market Statistics Working Group meeting of 3-4 April 2008 as 
well as the conclusions reached during this meeting. Please note that only minor changes have 
been introduced with respect to the version presented in LAMAS WG meeting of September 
2007: they concern the variables STOPDATE (no additional definitions on formal education) and 
WORKEDUC (precision about the reference period and the minimum duration of work). 
 
All remaining clarifications which could appear as necessary or useful during the preparation of 
the survey (elaboration of the national questionnaires) will be dealt via bilateral contacts with the 
National Statistical Institutes and are uploaded on a dedicated Circa webpage on "Frequently 
Asked Questions" (FAQ): 
http://circa.europa.eu/Members/irc/dsis/employ/library?l=/ad_hoc_modules/2009&vm=detailed&sb=Title 
 
 

SOCIAL BACKGROUND 
 
 
Information on social background of young people (here proposed: educational level and foreign 
origin of parents) will allow more in-depth-analysis of the impact of the familial social position on 
the educational attainment of young people and on their transition to work. It will also provide 
information for current students (influence of the social background on participation in 
education).  
 
In the case when the young person lives with her/his parents, this information is already available 
from the core LFS. 
 
PARHAT 

  

Highest level of education successfully completed by 
father or mother  

Everybody 
aged 15-34 

  1 Low: ISCED 0, 1, 2 and 3c short    
  2 Medium: ISCED 3-4 (without 3c short)   
  3 High: ISCED 5-6    
  9 Not applicable (persons aged less than 15 or more than 34)   
  Blank No answer   

 
⇒ This variable will need two questions (about father and mother separately).  

 
� Parents:  

- If the father and the mother belong to the household, the information on their highest 
level of education can be taken from the core LFS without asking the question.  

 
- Response to this question should be spontaneous. 

 
If interviewee asks about which parents (biological or not) should be considered, 
the interviewer should ask him firstly on those with whom the person grew up 
(e.g. step mother/father rather than biological one not living in the same 
household). This question can also concern other persons with whom the 
interviewee spent most childhood (e.g. grand-parents). 
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In the case of doubts, parents could be defined as those living with the person 
around the age of 15 (the information on the educational level of parents should 
however correspond to the highest level achieved and not to the level achieved at 
the time the child was 15 years old). 
If the interviewee grew up with a single person, his/her educational level should be 
considered as "highest".  People brought up in institutions should be coded blank. 

  
� The level of education is coded according to the International Standard Classification of 

Education (ISCED 97). The NEACs (National Educational Attainment Classification) or 
other national classifications provide information about educational attainment according 
to the specific national situation. They constitute the basis for the recoding of national 
levels into the ISCED. 

 
� At the European level, data on educational attainment of parents will only be coded 

according to three broad categories (low - medium - high). However, in the national 
questionnaires countries should collect the information at a sufficient level of detail in 
educational attainment that allows the allocation to the three categories, e.g. with regard to 
ISCED 3C short (less than 2 years of duration) which should be considered as low 
educational attainment. 

 
� The expression "level successfully completed" must be associated with obtaining a 

certificate or a diploma, when there is a certification. Persons who have not completed 
their studies should be coded according to the highest level they have completed and 
should not be coded with a blank. 

 
 
 

 PARFOR Country of birth of father and mother 
Everybody aged 15-
34  

 …. 

(For Germany: nationality/former nationality of father and mother 
when they have in the reference week the German nationality) 
 
For coding, see ISO country classification 
 
4 digits (father – 2 first digits, mother – 2 last digits)  

  

9999 Not applicable    

Blank No answer   

 
� The first 2 digits correspond to the country of birth of the father and the 2 others to the 

country of birth of the mother. In the case of unknown country, code 00 for the mother or 
father should be used. 

  
� The definition of parents should be the same as the one used in the previous variable. 

 
� This variable should be provided according to the coding given in Annex IV of the LFS 

explanatory notes (derived from ISO). If possible the exact country should be indicated; 
where this is not possible, one of the general groupings in bold print should be used. EU 
and EFTA Member States but also candidate and other European countries must be coded 
individually. 

 
� For the purpose of this question, current national boundaries should be considered, rather 

than any applying at the time of the respondent parents' birth.  
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 ---------------------------------------------------------------------------------- 
 

� Some countries (those with colonial past or tradition of emigration) could add a variable 
on nationality at birth of parents with the aim to identify better foreign background of the 
young person: This variable is however optional. 

 

 PARNAT Nationality at birth of father and mother (optional) 
Everybody aged 15-
34  

  

For coding, see ISO country classification   

9999 Not applicable    

Blank No answer   

 
� The first 2 digits correspond to the nationality of the father and the 2 others to the 

nationality of the mother. 
� Nationality should be interpreted as citizenship. Citizenship is defined as the particular 

legal bond between an individual and his/her State acquired by birth or naturalisation, 
whether by declaration, option, marriage or other means according to national legislation. 
It corresponds to the country issuing the passport. The concept of nationality should not 
be mixed up with any concept of ethnic origin. 

� For persons with dual or multiple citizenships, and who hold the citizenship of the country 
of residence, that citizenship should be coded.  

� In case of multiple citizenship, where it includes one citizenship of a member state of the 
European Union, that citizenship should be coded. In other situations the first answer of 
the respondent should be coded. 

� This variable should be provided according to the coding given in Annex IV of the LFS 
explanatory notes (derived from ISO). If possible the exact nationality should be 
indicated; where this is not possible, one of the general groupings in bold print should be 
used. EU and EFTA Member States but also candidate and other European countries must 
be coded individually. 

 
 
 

FORMAL EDUCATION  
 
The LFS-core questionnaire already includes variables on the highest level of education 
completed: HATLEVEL (coded as ISCED levels), HATYEAR (year when the highest level was 
completed) and HATFIELD (field of highest level of education completed, using a list of at least 
16 codes). The LFS ahm 2009 should precise the type of education received by the young 
people (general or vocational and more detailed field of study). The aim is to analyse the links 
between education received and employment. 
The date of leaving formal education for the last time is considered as the reference point for the 
transition from school to work.  
One variable on work experience during studies is also included. This information will be useful 
for the analysis of the impact of all previous employment spells on the transition of young people 
from school to work as well as for the identification of interruptions of studies (causing 
prolongation of stay in education). 
 
According to the CLA (Classification of Learning Activities): 
 
� Formal education is defined as education and training with the following characteristics: 

• purpose and format are predetermined  
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• provided in the system of schools, colleges, universities and other educational institutions  
• it normally constitutes a continuous ladder of education  
• it is structured in terms of learning objectives, learning time and learning support 
• it is normally intended to lead to a certification recognised by national authorities 

qualifying for a specific education/programme  
• corresponds to the programmes covered by the UOE (UNESCO/OECD/Eurostat) 

questionnaires  
 
The list of national programmes covered by the UOE-questionnaire can be found at the address:  
http://forum.europa.eu.int/Public/irc/dsis/edtcs/library?l=/public/unesco_collection/programmes_i
sced97&vm=detailed&sb=Title 
 
 
HATVOC 

  

Orientation of the highest level of formal education 
attained (HATLEVEL) 

Everybody 
aged 15-34 
and 
HATLEVEL= 
21-43 

  1 General education   
 2 Vocational education mainly (or solely) school based  
  

3 
Combination of school and work place based vocational 
education 

  

  4 Vocational education mainly work place based    
 

5 
Vocational education, with no distinction possible between 2, 3 
and 4 

 

  9 Not applicable   
  Blank No answer   

 
• This information will be collected only for persons with educational attainment at ISCED 

levels 2, 3 and 4. 
 
� I. Coding for this variable should be done together with the variables HATLEVEL 

and HATFIELD, using national classification of educational programmes, and 
preferably without asking any further questions. 
 
The categories proposed are established according to the ISCED definitions applied in the 
UOE data collection and the VET (Vocational Education and Training) data collection as 
agreed by Member States (EUROSTAT/E3/2000/VET02, incl. a definition for VET). 

 
1. General education: less than 25% of the programme content was vocational. 

  
2. Vocational (and pre-vocational education): at least 25% of the programme content is 

vocational (specifically oriented towards a specific class of occupations or trades and 
leading to a labour-market relevant qualification). 
• Vocational education and training mainly school-based: at least 75% of the 

vocational education/training hours spent in a school, college or a training centre; 
the rest in a working environment (enterprise or other). 

• Vocational education and training mainly workplace based: at least 75% of the 
vocational education/training hours spent in a working environment (enterprise or 
other); the rest in a school, college or a training centre. 

• Combination of school and workplace based vocational education and training 
(e.g. dual system, alternate programmes): less than 75% of the vocational 
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education/training hours spent in a school, college or a training centre, the rest in a 
working environment (enterprise or other) - remainder of the two above 

 
� II. If the information about the orientation of education can not been obtained directly 

from the list of programmes used for the variable HATLEVEL, indication done above 
on the criteria of distinction of different types of vocational education will be adopted 
to national situation with the aim to help the respondent. At least basic distinction 
between general and vocational education (code 1 versus 5) should be assured.   

 
STOPDATE 

  

Month and year of leaving formal education for the 
last time  

Everybody 
aged 15-34 
and 
EDUCSTAT=2 
and 
HATLEVEL≠00 

  …… Month and year    
  999999 Not applicable   
  Blank No answer   

 

� "Leaving" means leaving studies in formal education for the last time before the 
interview, regardless of whether the programme was successfully completed or not and 
even though the interviewee can have the intention to return to education in the future 
("interruption"). 

Due to the difficulties faced by some countries for the identification of the date of leaving 
formal education for the last time, bilateral contacts between National Statistical Institutes 
and Eurostat are strongly encouraged. Examples or remarks which might be of interest for 
other Member States are uploaded on the FAQ webpage in reference at the beginning of 
this document. 

� As this variable serves as a reference point and filter for the variables concerning the first 
job, it is very important to obtain this information and to reduce non-answers to minimum. 

� The first 2 digits should be used for the month and the 4 following digits for the year 
(example: 052005 corresponds to May 2005). In the case of unknown month, code 00 for 
the month should be used. 

 
 
WORKEDUC  Work during studies in formal education Everybody 

aged 15-34  

  0 No work or work less than 1 month per year   
 1 Work (only) as part of educational programme   
 2 Work while studying but outside educational programmes   
  3 Work (only) during an interruption of studies   
  4 Work as combination of 1 and 2   
 5 Work as combination of 1 and 3  
 6 Work as combination of 2 and 3  
 7 Work as combination of 1, 2 and 3  
  9 Not applicable  
  Blank No answer  

 

� The question should be asked to the persons who have already finished their formal 
education as well as to the current students. 
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� The whole period of studies should be taken into account (not only the last level of 
education). 

� ”Work” means here a job for pay or profit, of a minimal duration of about 1 month per 
year, on average: this can be expressed as approximatively 4 weeks full-time, 8 weeks 
part-time or 150 hours within a year (not as 1 month adding up all employment spells for 
the whole period of studies). The purpose being to avoid reporting on very minor jobs but 
without increasing the burden on respondents, a reference to at least one month for a 
given year would be acceptable. 
Two main purposes justify  this variable: 
- to detect the 1st experience in the labour market (search for a job, schedules, pay..) which 
can have a positive impact on the entry into the labour market after the studies 
- to distinguish the work performed as a part of the educational programmes completed 
(since this will not be possible for all countries via the variable HATVOC) 

� Code 1: "Work as part of educational programme" means that a workplace based element 
is a compulsory part of the curriculum, such as in apprenticeship or dual system 
programmes or compulsory internships. 

� Working during school holidays should be coded 2. 

� Interruptions of studies should be those of at least one school/academic year. 
 
 

FIRST JOB (of more than 3 months)  
after leaving formal education for the last time  

 
 
The variables related to the first job of more than 3 months: duration, occupation and type of 
contract, method which allowed to find this job, will serve the analysis of the entry of the young 
people into the labour market. The definition of the first "significant" job is a result of search for a 
common and simple concept which had to be found. The analysis of the precariousness of the 
first jobs (temporary, part-time) will also be possible. 
The characteristics of the first job could be compared in a time perspective, allowing comparison 
of the situation of the current "first job holders" (information coming from the core LFS) with 
those who entered the labour market 5,10 or 15 years ago. 
 

⇒ We ask for the 1st job experienced after leaving formal education for the last time (this 
job could however have started before this date). 

  
⇒ First job of more than 3 months can be: 

- as self-employed 
- as family worker 
- as employee: the duration of the job should be counted as the duration with the same 
employer, independently on any change of the functions or characteristics of the job. 
 

 
JOBSTART 

  

Month and year of start of the first job of more than 3 
months  after leaving formal education for the last 
time 

STOPDATE ≠ 
999999 and 
blank 

 000000 Never had a job of more than 3 months  

  000001 Current job is my first job   
  …….. Month and year of start of the 1st job   
  999999 Not applicable   
  Blank No answer   
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� Only jobs for pay or profit of more than 3 months should be taken into account. This 
job could have started before leaving education although it was still the first job after 
leaving education. In that case JOBSTART will be before STOPDATE.  

� If the current job is a first job but of the duration of less than 3 months (counted in the 
reference week), code 000000 should be used. 

� Apprenticeship/unpaid traineeship, compulsory military or community service and 
summer jobs should be excluded. 

� The first 2 digits should be used for the month and the 4 following digits for the year 
(ex: 052005 correspond to May 2005). In the case of unknown month code 00 for the 
month should be used. 

 
 
JOBDUR 

  

Duration of the first job of more than 3 months  (after 
leaving formal education for the last time) 

JOBSTART ≠ 
000000 and 
000001 and 
999999 

  … Number of months    
  999 Not applicable   
  Blank No answer   

� Only jobs for pay or profit of more than 3 months should be taken into account. This 
job could have started before leaving education although it was it was the first job 
after leaving education. In that case, the duration should be counted from JOBSTART. 

� Apprenticeship/unpaid traineeship, compulsory military or community service and 
summer jobs should be excluded. 

� The question could be asked in terms of exact months first and in case of difficulties 
in time bands of 3 months could be proposed and the average point of the band could 
be provided. 

 
 
FINDMETH 

  

Method which allowed to find the first job of more 
than 3 months (after leaving formal education for 
the last time) 

JOBSTART ≠ 
000000 and 
999999 

 1 Via educational institution  
  2 Via PES (Public Employment Services)   
  3 Via ads in press or on the Internet   
  4 Submission of direct (spontaneous) job application to 

employer 
  

  5 Via family and friends   
 6 Job found after previous experience (summer/student 

job, apprenticeship, traineeship, voluntary job) in the 
same company 

 

 7 Launching private business  
  8 Other    
  9 Not applicable   
  Blank No answer   

 

� We are asking about the main successful method which allowed to find the first job. 

� Code 2 means that the person was informed of the existence of this first job by the Public 
Employment Services. The information can come directly or via the internet site of the 
PES. 
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JOBOCC 
 
 
 
   

Occupation of the first job of more than 3 months  (after 
leaving formal education for the last time) 

JOBSTART ≠ 
000000 and 
000001 and 
999999  

   …. ISCO-88 (COM) coded at 3 or if possible 4 digits level   
  9999 Not applicable   
  Blank No answer   

 

� The variable should be coded according to the ISCO 88-COM classification, at 3- or 4-
(optional)-digits-level. For those countries that are not able to provide information at a 4 
digit level the fourth digit should be coded ‘0’. 

� We ask for the occupation when the first job started. 
 
 
 

JOBCONTR 

  

Type of contract of the first job of more than 3 months 
(after leaving formal education for the last time)  

JOBSTART ≠ 
000000 and 
000001 and 
999999 

  1 Self-employed   
  2 Employee, permanent full-time   
  3 Employee, permanent part-time   
  4 Employee, temporary full-time   
  5 Employee, temporary part-time   
  6 Family worker   
  9 Not applicable   
  Blank No answer   

 
� Please see explanatory notes for the 2008 LFS explanatory notes for the variable 

STAPRO (professional status). 

� Employees with a temporary contract are employees whose main job will terminate either 
after a period fixed in advance, or after a period not known in advance, but nevertheless 
defined by objective criteria, such as the completion of an assignment or the period of 
absence of an employee temporarily replaced. 

� In case that there was a probationary period when starting the job followed by a contract 
of unlimited duration, the job should nevertheless be reported as a permanent job. 

� This variable is about the type of the 1st contract, even it has changed after, but excluding 
probationary periods (see previous bullet). 

� The distinction between full-time and part-time work should be made on the basis of a 
spontaneous answer given by the respondent.  

 
 

TRANSITION  
between education and the first job  

 
This variable will provide information on the period between school and first job, if this 
transitional period is longer than 3 months. Some activities inquired here will give an indication of 
reasons of delaying the entry to the labour market (difficulties in finding job, family 
responsibilities, compulsory military service, health problems..). 
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TRANSACT 

 

Main activity after leaving formal education for the 
last time and before starting the first job of a 
duration of at least 3 months 

STOPDATE ≠ 999999 
and blank and {first job 
started more than 3 
months after 
STOPDATE or 
JOBSTART=000000} 

  1 Employed - work in job(s) of short duration (maximum 
3 months)  

  

 2 Compulsory military or community service  
  3 Not employed, actively looking for the job   
 

 
Not employed, not looking actively for a job because 
of: 

 

  4    Family responsibilities   
  5    Participation in non-formal education   
 6    Voluntary activities    
 7    Health problems  
  8    Other reasons    
  9 Not applicable   
  Blank No answer   

 

� We are asking about the main activity. In case of various activities, respondent could 
choose the activity with the longest duration. 

� Holidays after stopping education should be excluded (the question asks about the period 
after stopping formal education and after holidays if the person took them). 

� “Work” means a job for pay or profit. 

� Unpaid apprenticeship should be included in "other reasons". 

 
 


