
 Ad hoc module on Health and Safety at Work in the 1999 LFS
 
 To have a broader view on Health and Safety at work, it has been decided to insert an ad hoc module on Health
and Safety at Work in the 1999 Labour Force Survey (LFS), as a complementary data source to ESAW. This
module will bring an important added value to the information already collected by the ESAW project on the
accidental injury and the victim. The LFS data enable Eurostat to link information on the accident with information
on the situation of the persons on the labour market, the characteristics of their job, their working conditions or
training. Additionally, it will allow to compare figures between Member States on the basis of the same data
source, contrary to the problems of comparability related to the two different types of sources (insurance and non-
insurance based system) used for the ESAW data.
 
 The Commission Regulation (EC) No 1571/98 of the 20/07/1998(1) indicates in its Annex III the detailed list of
information to be collected in the 1999 ad hoc module on Health and Safety at Work (“Accidents at work and
occupational diseases”). The specifications provided in this Regulation for the 1999 ad hoc module in the LFS are
as follows:
1. All Member States are covered except Belgium, France and Austria.
2. Germany can provide Eurostat with data concerning accidents at work and work related health problems for

a period of reference of 4 weeks. The variables that can be provided are: accidents at work, time off work
due to the work accident, existence of a work related health problem and time off work due to the work
related health problem.

3. The variables will be coded as follows.
 
 
Table 11 – 1999 LFS ad-hoc module on accidents at work and occupational diseases – list of variables

 Column  Code  Description  Filters/remarks
    

   ACCIDENTS AT WORK HAPPENED TO PERSONS HAVING WORKED
IN THE LAST 12 MONTHS

 
 

    
 209

 
  Accidental injury(ies), apart from illnesses, occurred during the past 12

months, at work or in the course of work

  0  None
  1-8  Number of accidental injuries

 (Col.24 = 1,2) or (Col.64 = 1
and Col.65/68 and Col.69/70 is
not prior to one year before the

date of the interview)

  9  Not applicable (Col.24 = 3-9 and (Col.64 � 1 or (Col.65/68 and Col.69/70 is
more than one year before the date of the interview, or is blank )))

 

  blank  No answer  
    

 210/211   Month when the most recent accidental injury occurred  Col.209 = 1-8
  00  Current month  
  01-12  Month - 2 digits (accidents occurred before the current month)  
  99  Not applicable (Col.209 = 0, 9, blank)  
  blank  No answer  
    

 212   Type of the injury caused by the most recent accident (code only the most
serious type of injury)

 Col.209 = 1-8

  0  Contusion, bruising  
  1  Burn, scald, frostbite  
  2  Cut, laceration, severed nerves or tendons  
  3  Amputation  
  4  Broken bone  
  5  Sprain, strain, dislocation  
  6  Poisoning, gassing or asphyxiation  
  7  Infection by virus, bacteria or contact with infected materials  
  8  Other types of injury  
  9  Not applicable (Col.209 = 0, 9, blank)  
  blank  No answer  

                                                
 (1) Commission Regulation (EC) No 1571/98 of the 20.07.1998 implementing the Council Regulation N°577/98 on the

organisation of a labour force sample survey in the Community - OJ L 205 of 22.07.1998.



 Column  Code  Description  Filters/remarks
    

 213   Work status after the most recent accidental injury  Col.209 = 1-8
   Person has started work again  
  1   - Resumption of usual work activities  
  2   - Change of work or workplace because of the accidental injury  
  3   - Part time work or on reduced hours because of the accidental injury  
   Person has not started to work again  
  4   - Person has not yet recovered from the accidental injury and is not

working at the date of the interview
 

  5   - Person expects never to do paid work again because of the accidental
injury

 

  6   - Other reasons  
  9  Not applicable (Col.209 = 0, 9, blank)  
  blank  No answer  
    

 214   Date when the person was able to start to work again after the most recent
accidental injury

 Col.213 = 1-3, 6, blank

  0  On the same day as the accident or on the first day after the accident  
  1  From the second to the fourth day after the accident  
  2  From the fifth to the seventh day after the accident  
  3  From one week but before two weeks after the accident  
  4  From two weeks but before one month after the accident  
  5  From one month but before three months after the accident  
  6  Three months or later after the accident  
  7  No time off work  
  9  Not applicable (Col.213 = 4, 5, 9)  
  blank  No answer  
    

 215   Job done when the accidental injury occurred (code first that applies)  Col.209 = 1-8
  1  Main current (first) job  
  2  Second current job  
  3  Last job (person not in employment)  
  4  Job one year ago  
  5  Some other job  
  9  Not applicable (Col.209 = 0, 9, blank)  
  blank  No answer  
    
   WORK-RELATED HEALTH PROBLEMS SUFFERED DURING THE

LAST 12 MONTHS (apart from accidental injuries)
 

    
 216   Illness(es), disability(ies) or other physical or psychic health problem(s),

apart from accidental injuries, suffered by the person during the past 12
months (from the date of the interview) and that was (were), caused or
made worse by the work

 (Col.24 = 1,2
 or Col.64 = 1)

  0  None  
  1-8  Number of different complaints  
  9  Not applicable (Col.24 = 3-9  and Col.64 �1)  
  blank  No answer  



 Column  Code  Description  Filters/remarks
    

 217   Type of the most serious complaint caused or made worse by work  Col.216 = 1-8
  0  Bone, joint or muscle problem  
  1  Breathing or lung problem  
  2  Skin problem  
  3  Hearing problem  
  4  Stress, depression or anxiety  
  5  Headache and/or eyestrain  
  6  Heart disease or attack, or other problems in the circulatory system  
  7  Infectious disease (virus, bacteria or other type of infection)  
  8  Other types of complaint  
  9  Not applicable (Col.216 = 0, 9, blank)  
  blank  No answer  
    

 218   Number of days off work due to the most serious complaint caused or made
worse by work during the last 12 months

 Col.216 1-8

  0  Less than one day  
  1  One to three days  
  2  Four to six days  
  3  At least one week but less than two weeks  
  4  At least two weeks but less than one month  
  5  At least one month but less than three months  
  6  Three months or more  
  7  Expects never to do paid work again due to this illness  
  9  Not applicable  (Col.216 =0, 9, blank)  
  blank  No answer  
    

 219   Job that caused or made worse the most serious complaint (code first that
applies)

 Col.216= 1-8

  1  Main current (first) job  
  2  Second current job  
  3  Last job (person not in employment)  
  4  Job one year ago  
  5  Some other job  
  9  Not applicable  (Col.216= 0, 9, blank)  
  blank  No answer  
    

 220/221   Economic activity of the local unit of the job that caused or made worse the
most serious complaint (when not defined in another part of the survey)

   NACE Rev.1
 (2 digits)

 Col.219= 5, blank
 or (Col.219= 3 and the person
did not work within the last 8

years)

  00  Not applicable (Col.219= 1-2, 4, 9 or (Col.219= 3 and the person last
worked within the last 8 years))

 

  blank  No answer  
 
 
 
 
 



 The corresponding explanatory notes for this ad-hoc module on Health and Safety at Work are as followings.
 

Accidents at work happened to persons having worked in the last 12 months

 Col.209: Accidental injury(ies), apart from illnesses, occurred during the past 12 months, at work or in the
course of work

 Only those accidents occurred at work or in the course of the work of the interviewed person are considered.
All other types of accidents, as accidents occurred in the course of travelling between home (usual place of
meals also) and the workplace (commuting accidents), home and leisure accidents or road traffic accidents
in the course of private activities are excluded. Occupational diseases or illnesses are also excluded.
 
 The term "in the course of work" means “whilst engaged in an occupational activity or during the time spent
at work”. Any accident occurred during working time, even if it has not occurred during the usual work or in
the usual workplace of the person, has to be taken into consideration, including cases of acute poisoning and
willful acts of other persons. However, deliberate self-inflicted injuries are excluded. From this follows that all
types of accidents in a public place or means of transport, either if it is the usual workplace or during a
journey in the course of work, should be considered as an accident at work and are included.
 
 This apply also to the following types of accidents: road traffic accidents in the course of work; slips, falls,
aggressions, etc., in public places (pavement, staircases, etc.) or in the arrival and starting points (station, port,
airport, etc.) of any means of transport occurred in the course of work; accidents on board of any means of
transport used in the course of work (underground railway, tram, train, boat, plane, etc.) and accidents occurred
within the premises of another company than the one which employs the victim, or in a private individual in the
course of work. Finally, accidents at lunch time, or any other break, inside the premises of the enterprise
should also be included. All cases of accidents corresponding to these examples are also considered as
“accidents at work”.
 
 The last 12 months are taken into consideration from the date of the interview (ex: accidents between the 15
April N-1 and the 14 April N for an interview the 14 April N).
 
 When the person suffered more than one accident of this type during the last 12 months, the total number of
accidents has to be indicated.
 
 Finally, it should be noted that the filter (Col.24=1,2 or (Col.64=1 and ...)) induced that are only covered by
the module people aged 15 years or more, but on the opposite there is no limit of age for old people.

 Col.210/211 Month when the most recent accidental injury occurred

 If the person suffered more than one accident at work during the last 12 months, only the most recent of
these is considered for this and the following variables in the section on “accidents at work”.
 
 The date (month) when this accident occurred will be useful to link to other variables of the survey and to
breakdowns of the data by month from the European Statistics on Accidents at Work. It will also be useful for
adjustments concerning memory recall problems.
 
 In the example above (column 209), the accident could have occurred between the 15 April N-1 and the 14
April N date of the interview. It is then necessary to distinguish the month of the interview (April N in the
example) from the same month of the previous year (April N-1) when the accident could also have occurred.
Consequently, the code ‘00’ indicates that the accident occurred in the same month as the interview (current
month), and the codes ‘01’ to ‘12’ correspond to the month of the accidents occurred before the current
month.
 



 Col.212 : Type of the injury caused by the most recent accident

 Only the most serious type of injury suffered by the person due to this accident has to be encoded. The code ‘1’
= “burn, scald, frostbite” includes all the types of burns: burns due to a contact with fire or hot objects, chemical
burns, corrosion, cauterisation, as well as burns due to electrocution. The code ‘7’ = “infection by virus, bacteria
or contact with infected materials” does not include superficial or localised infections of the wound resulting
from, e.g., a burn or a cut on the skin, which have to be classified respectively as ‘1’=“burn, scald, frostbite” or
‘2” = “cut, laceration, severed nerves or tendons”. Finally, the shocks (including electric shocks), the internal
injuries and the effects of radiation are included in the group ‘8’=“other types of injury”.

 Col.213 : Work status after the most recent accidental injury

 This variable provides information on changes (or not) of the victims work status which are exclusively
caused by the accidental injury. The appropriate coding category is chosen in accordance with the victim’s
knowledge about the work status at the day of the interview.
 
 Two main categories are distinguished:
 
 — The victim has, at the day of the interview, started work again after the accidental injury, with three
possible detailed categories:

 
 ‘1’: The person has resumed his/her usual work activities (“usual” means “similar to the activities
before the accidental injury”); the cases of accidents without any time off work should also be
included under this response category. This coding category also includes those cases where the
victim, e.g., after the resumption of usual work activities, change work status for reasons not strictly
related to the accidental injury.
 ‘2’: The person had to change to another type of work or another workplace after recovering from
the accident, either he/she was transferred to another type of job in the same enterprise, he/she
shifted to a new job in another enterprise or was made redundant and later started a new job in
another enterprise. Only changes brought about by the physical or direct consequences of the
accident have to be taken into consideration here (example: a bricklayer who lost a hand was
transferred to administrative tasks).
 
 ‘3’: The person has still the same job in the same enterprise as before the accident, but is now
working part time or on reduced hours. Only a real diminution of the time of work because of the
physical or direct consequences of the accident, has to be taken into consideration here: if the
person was already working part time at the same level of reduced hours, before the accident, the
work status has to be coded ‘1’. In cases of persons transferred or shifted to a new work with fewer
working hours than the previous work, the work status has to be coded ‘2’.

 
 — The victim has not, at the day of the interview, started work again after the accidental injury, with three
possible detailed categories:

 
 . ‘4’: The victim has not yet recovered from the accidental injury at the day of the interview. After
recovering from the accident, he/she expects to work again, or does not yet really know what will
be his/her future work status, or even foresees that he/she will not work or have some difficulties to
work again during at least some time (any one of the cases listed in ‘6’ below), but he/she does not
expect permanently to be unable to work, as in the case ‘5’ below. The code ‘4’ corresponds in
particular to accidents occurred few days or weeks before the interview.
 
 . ‘5’: The victim expects never to work again for pay or profit (including family workers) because of
the accidental injury. In this case, the victim expects never to recover sufficiently from the injury to
be able to work again: he/she has a permanent incapacity to work.
 



 . ‘6’: Other reasons = the victim has not resumed work again at the date of the interview though
he/she has already recovered from the accidental injury, because of the physical or direct
consequences of the accident or for other reasons, e.g. one of the following: he/she was made
redundant; his/her job was of limited duration and ended before he/she recovered; he/she is in
training, holidays, slack work, maternity leave, or is ill or retired, etc. Information on the reason for
not having worked again is then provided either by column 25 (“reason for not having worked at all
though having a job”) or by column 71 (“main reason for leaving last job or business”) as defined by
the 1998 codification.

 Col.214 : Date when the person was able to start to work again after the most recent accidental injury

 This variable defines the number of days lost due to the accident for those cases where the victim either has
started work or has already recovered from the accidental injury. All days when the person was unfit for work
from the day of the accident until the resumption of work have to be taken into consideration (normal working
days or not, including Sundays, bank holidays, etc.).
 
 Only days lost strictly related to the inability to work resulting from the accidental injury have to be counted.
Consequently, when the victim has already recovered from the accidental injury but has not worked again at
the day of the interview, statement ‘6’ of the column 213 above, or for the statements ‘1’ to ‘3’ if the person
resumed work activities but not as soon as he/she was able to do it, only the days when the person was
unable to work because of the accidental injury have to be counted. Days when the person was able to work
but did not do it due to other reasons have not to be taken into consideration (even if the reason is linked
with the accident). For example if the person was sick during 2 months due to the accident, but was made
redundant due to the physical consequences of this accident, and found a new job only 8 months after the
accident, the code is ‘5’ = “from one month but before three months after the accident” (2 months). Finally, if
there was an absence from work during only few hours with resumption of work the same day of the accident
or the day immediately after the accident, the code is ‘0’, and if there was no interruption of work (only
medical aid inside the enterprise) the code is ‘8’.
 
 Finally, it should be noted that the period off work considered in the variables 214 and 218 are the same, but
variable 214 considers the date of resumption of work and variable 218 the number of days lost. That
induces a difference of one day in the labels of the codes, but not in the period of absence considered. For
example, for code ‘2’, a resumption of work from the fifth to the seventh day after the accident, means a
number of days lost between respectively four and six days.
 
 Moreover the coding categories 1 and 2 are consistent with the definition used for the European Statistics on
Accidents at Work of Eurostat, that consider the accidents “with more than 3 days’ absence”: “more” than 3
days means at least 4 full days, what corresponds to a resumption of work not before the fifth day after the
day of the accident.

 Col.215:  Job done when the accidental injury occurred (code first that applies)

 This variable provides information about the job that caused the accident at work. The aim is to be able to
link the information about the accident with the characteristics of the corresponding job done when the
accidental injury occurred, which are obtained by other variables of the survey.
 
 The job can be the main current (first) job, code ‘1’, that means the job described in columns 26 to 57 of the
1998 codification, or the second current job, code ‘2’, described in columns 58 to 63. The job can also be
either the last job if the person is not in employment (job described in columns 64 to 77), code ‘3’, or the job
one year before the survey (columns 114 to 117), code ‘4’. If the job is at the same time the last one and the
job one year ago, the job has to be coded as the last one, code ‘3’ (“code first that applies”), what allows to
analyse if there could be a link between the accident and the main reason for having left this last job (column
71).
 
 Finally, if the job is none of these, the answer is “some other job”, code ‘5’.
 
 
 
 
 
 
 



Other work related health problems suffered during the last 12 months (apart from accidental injuries)

 Col.216:  Illness(es), disability(ies) or other physical or psychic health problem(s), apart from accidental
injuries, suffered by the person during the past 12 months (from the date of the interview) and that was
(were), caused or made worse by the work

 The reference period is the 12 months prior to the date of the interview. This period includes the date of the
interview (ex: complaint suffered at any moment between the 15 April N-1 and the 14 April N for an interview
the 14 April N).
 
 Any complaint suffered by the person during the 12 months reference period has to be included if the person
considers this complaint to be caused or made worse by work. The work-related problems asked for should
not be restricted to cases reported or recognised by the authorities, but all cases even those without time off
work should be included provided the above criteria are satisfied.
 
 Any work at any time, even years back in time, has to be taken into consideration. In the latter case, the
onset of the health problem could have been more than a year before the interview, but this implies that the
victim still suffered from this problem during the 12 months reference period in order to be taken into
consideration. Therefore, if the victim has not suffered from the work-related health problem during the 12
months reference period the case should not be included.
 
 In cases where the person suffered more than one illness, disability or other physical or psychic health
problem during the past 12 months, that were caused or made worse by work, the total number of
complaints, apart from accidental injuries, has to be indicated (cumulating complaints caused and complaints
made worse by work, without distinction).
 
 Finally, as mentioned above for Col.209, it should be noted that the filter (Col.24=1,2 or Col.64=1) induced
that are only covered by the module people aged 15 years or more, but on the opposite there is no limit of
age for old people.

 Col.217:  Type of the most serious complaint caused or made worse by work

 In cases where the person suffered more than one work-related health problem during the 12 months
reference period, only the most serious of these is considered for this and the following variables. In this
assessment the distinction between complaints caused or made worse by work should not be taken into
account. There is of course a subjective element in such an assessment of the “most serious” of the health
problems related to work. Nevertheless, it should be the complaint most severe from a medical point of view,
in general the complain which had the biggest implication on his/her activities.
 
 The person has to indicate the type of the most serious complaint.

 Col.218:  Number of days off work due to the most serious complaint caused or made worse by work during
the last 12 months

 This variable concerns the number of days of work lost due to the most serious complaint related to work. All
days in between the onset of the complaint and the resumption of work has to be taken into consideration
(normal working days or not, including Sundays, bank holidays, etc.).
 
 The variable only covers the days lost strictly related to the complaint In particular, if there is more than one
complaint, only the days lost due to the most serious one Have to be taken into consideration. In the same
way, all the other absences from work during the last 12 months, in particular due to any illness not related to
work, or to an accident at work, or to any other type of accidents (home and leisure accidents or road traffic
accidents not in the course of work), have to be excluded.
 



 Only absence during the 12 months period prior to the date of the interview have to be included. If the
person had time off work before this period, even if this absence was in continuous of the absence occurred
during the period of the last 12 months, only the days off work during the 12 months reference period have to
be counted as days lost. In the same way, if the person is off work at the date of the interview due to the
complaint, only the days lost until this date are counted, even if the person already knows or foresees that
this absence will continue in the next days. Additionally, if there were different absences from work due to
the most serious complaint during the last 12 months, they have to be cumulated. For example, the interview
takes place the 14 April N, and the person was off work because of the complaint from the 1st April N-1 to
the 30 April N-1, from the 1 to the 20 September N-1 and from the 10 April N to the date of the interview, with
a work stop prescribed until the 20 April N, the number of days taken into consideration is : 16 (only from the
15 to the 30 April N-1)  +  20 (in September N-1)  +  5 (from the 10 to the 14 April N only)  =  41 days lost  =
code ‘5’  =  “at least one month but less than three months”.
 
 Moreover, if the person was not working at all during the whole 12 months’ reference period, due to other
reasons than the complaint, either he/she was in training, holidays, slack work, maternity leave, unemployed,
ill or retired, etc., the days, if there were, when he/she was not able to perform normal activities due to the
complaint, and consequently he/she was unfit for work during this period, have to be considered here as
days lost and indicated in addition to the days actually off work if there were. For example the person worked
the first half of the last 12 months, and was off work during 2 weeks due to the complaint, and then has been
retired but was also unable to perform normal activities due to the complaint during 1 week in these last 6
months: the days (weeks) off to be considered are  2  +  1 weeks  =  3 weeks  =  code ‘4’ = “from two weeks
but less than one month”.
 
 Finally, when the person expects, at the date of the interview, never to work again for pay or profit (including
family workers) due to the most serious complaint, this variable has to be coded ‘7’=“Expects never to do
paid work again due to this illness”, whatever the actual number of days off work due to the complaint during
the last 12 months that otherwise would have been coded using one of the categories 0 to 6.
 
 As mentioned above for Col.214, it should be noted that the period off work considered in the variables 214
and 218 are the same, but variable 214 considers the date of resumption of work and variable 218 the
number of days lost. That induces a difference of one day in the labels of the codes, but not in the period of
absence considered. For example, for code ‘2’, a resumption of work from the fifth to the seventh day after
the accident, means a number of days lost between respectively four and six days.

Col.219:  Job that caused or made worse the most serious complaint (code first that applies)

 This variable provides information about the job that caused or made worse the most serious complaint. The
aim is to be able to link the information about this health problem, complaint, illness or disability with the
characteristics of the corresponding job that caused or made it worse, which can be obtained by other
variables of the survey.
 
 The job can be the main current (first) job, code ‘1’, that means the job described in columns 26 to 57 of the
1998 codification or the second current job, code ‘2’, described in columns 58 to 63. The job can also be
either the last job if the person is not in employment (job described in columns 64 to 77), code ‘3’, or the job
one year before the survey (columns 114 to 117), code ‘4’. If the job is at the same time the last one and the
job one year ago, the job has to be coded as the last one, code ‘3’ (“code first that applies”), what allows to
analyse if there could be a link between the complaint and the main reason for having left this last job
(column 71).
 
 Finally, if the job is none of these, the answer is “some other job”, code ‘5’.

Col.220/221:  Economic activity of the local unit of the job that caused or made worse the most serious
complaint (when not defined in another part of the survey)

 In cases where the answer to the previous question Col.219 is equal to ‘5’ = “some other job” or blank = “no
answer”, or is ‘3’ = “last job” and the person left this job more than 8 years ago, information on the
characteristics of this job can not be obtained by other variables in the survey. In that case, this variable
allows to know the corresponding economic activity of the local unit.
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