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LFS ad hoc module 2014 on the labour 
market situation of migrants and their 

immediate descendants 

Annex to the model questionnaire 

This document provides additional clarification for the variables of the module. The 
variables are primarily specified by the model questionnaire. However, there will always 
remain some room for interpretation, elements that are not fully clear, grey areas or 
special cases for which more guidance is needed. This document attempts to give this 
guidance.  

The content is to a large degree determined by the feedback that is received from NSI's 
when implementing the module. As a result, the document is a live document in need for 
updating in the period that the module is implemented. New versions are disseminated at 
regular time intervals.1  

 

Background of target population 

1. COBFATH AND COBMOTH 

Purpose of the variable 
The variables COBFATH and COBMOTH aim to identify second generation migrants. A 
person is considered a second generation migrant if they are native but one of the parents 
is born abroad. 

Social vs. biological parent  
For consistency with the core, the social parent will be considered rather than the 
biological one. In the core LFS, there is no distinction made between biological and non-
biological children when the biological parent is different from the social parent - in the 
case of adopted children or step children. Moreover, the non-biological (social) aspect is 
perhaps more important from an educational perspective (see PARHAT variable) than 
the biological one. Not least, biological parents are sometimes not known, while social 
parents could be in the household (then, PARHAT derived from HATLEVEL). However, 
grandparents will not be assimilated to ‘social parents’, even if they raised the child. In 
these cases it is easier and more logical to use the country of birth of the biological 
parents. 
 

                                                 
1 The most recent version is available under the CIRCABC link: Eurostat > EMPLOYMENT EXPERTS: 
Library > ad_hoc_modules > 2014: Annex to the model questionnaire as well as at: 
 http://epp.eurostat.ec.europa.eu/statistics_explained/index.php/EU_labour_force_survey_-
_ad_hoc_modules 
 



 Version September 2013 

2 

Parent born in a country that no longer exists   
In the case of countries whose borders changed since the birth of the parent (e.g. 
Yugoslavia), the current equivalent is needed. Consequence: limited usage of some 
register-based information. 

2. PARHAT 

Purpose of the variable 
The variable PARHAT aims to give a rough indication of the socio-economic 
background of the migrants. This is operationalized as the highest level of educational 
attainment of the parents. It is clear that this variable is not always straightforward. But 
still a rough idea of the socio-economic background is very valuable.  

Successfully completed level of education 
The level completed with certificate or diploma is understood as a successfully 
completed level. In cases where there is no certification, successful completion must be 
associated with full attendance (in the same way as for HATLEVEL). However, the scale 
used by PARHAT is much simplified. 
 
Reference for the level of educational attainment   
The host country is the reference for educational attainment, and ISCED 2011 
equivalents in host country are encouraged to be made available as examples. 

3. WORKOTHC  

Purpose of the variable 
The variable WORKOTHC aims to measure if a person has worked abroad. For migrants 
this background information is useful to assess their chances on the labour market. For 
non-migrants this information is useful to shed some light on job mobility and see if 
having work experience abroad is beneficiary for their labour market career. In order to 
limit problems with memory effects only the work experience of the last 10 years is 
considered. 

Link between working (and living); commuting workers; different periods of working 
and living 
The focus of the variable is on the work aspect. This is visible also in the formulation of 
the second question. The residence element ('and lived') is added to clarify that 
commuting workers are not the target group of this variable. However, preliminary tests 
have shown that for non-commuting persons it is confusing to reply to a question where 
both 'work and lived' are present.  

Which work is covered 
Casual work or holidays work are forms of work and they should be taken into account. 
If different periods of working and living are concerned (one under and other above six 
months), the work element remains prevailing. The cases where someone was posted 
abroad for a longer period in the context of a previous or even current job is in principle 
also covered with this variable. These persons could answer yes to both questions.  If the 
person has never worked (EXISTPR=0) then WORKOTHC is automatically 00. For 
these cases, no questions have to be asked.  

Case of more sequences of work in the same country; several countries of work   
In order not to burden respondents with adding up several time periods, one of these 
periods should be of at least six months to be considered as valid answer. If more (long) 
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work periods were spent in different countries, then the last one is recorded. It can be the 
case that the last period was part of the current job. For persons residing in the country 
for less than 10 years it is more likely to have WORKOTHC <>00.  

4. MIGREAS 

Purpose of the variable 
The variable MIGREAS aims to capture the main reason for migration. It is very 
important background information to study migration in general and the labour market 
situation of migrants. Previous results have shown that there are major differences 
between men and women. This impacts on their position and chances on the labour 
market. 

Main reason obtained from two questions 
Practice showed that there is often a combination of reasons playing a role in migration. 
Isolating one single reason might require time for a respondent, but this is a cognitive 
process that respondents themselves considered relevant, even crucial for this survey. 
These are the reasons why a more iterative process is designed, with more reasons 
accepted first as answers and only afterwards identifying the main reason.  

Person was younger than 15 when he came  
If person was younger than 15 when (s)he came in the country [namely, REFYEAR-
YEARBIR<YEARESID+15], code 3 is automatic: Family reasons .   

Categories differ in the variable and questionnaire   
Categories are intentionally different, because in this particular case dealing with 
international protection, official terms are less understood by the respondent. The 
questionnaire was designed to be closer to the spontaneous answers that respondents tend 
to give. 

Informal employment 
Every kind of job that was offered (both formal and informal) should be included here. 
Informal work, seasonal work or other temporary work are all included. 

‘Study’ is not limited to formal studies 
All kinds of education in the host country (formal/informal, public/private, 
professional/nonprofessional training etc.) are included in the general term ‘studies’ 
corresponding to code 4. 

 

 

 

 

 

 

 

 



 Version September 2013 

4 

Obstacles for labour market participation 

5. OVERQUAL 

Purpose of the variable 
The variable OVERQUAL has two purposes. Firstly, it is used to identify migrants that 
are overqualified for their job in order to find out about the obstacles preventing them to 
get an appropriate job. Secondly, it aims to allow comparing groups of migrants and 
natives to what extent over-qualification is an issue for them. For that reason, the target 
group consists of all employed persons. The variable will also be used to assess to what 
extent the conventional method to determine over-qualification comparing ISCO with 
ISCED is accurate. 

6. JOBOBST1 AND JOBOBST2 

Purpose of the variables 
The variables JOBOBST1 and JOBOBST2 aim to complement the information from the 
core LFS on the potential obstacles migrants experience on the labour market. To keep 
the variable simple and focussed only obstacles linked with migrants’ background are 
included. The target group consists of first and second generation migrants who either 
find that they overqualified for their job or are without work. Since this is considered 
very important policy information respondents are invited to mention both the main and 
the second main obstacle in their view. An interesting analytical advantage of having this 
second variable will be that if a person considers as main obstacle something related to 
the economic situation this variable could still capture a second obstacle that is migrant 
related. Analysis of the module will show if the information on the second obstacle 
JOBOBST2 provides enough material to justify a separate variable in case of future 
repetitions. 

Number of categories 
The categories of the questions are not intended to be read out by the interviewer. The list 
is quite long and complicated. Respondents are invited to give a spontaneous reply to the 
question that is subsequently assigned to most appropriate category. 

Overqualified persons  
Code 6 'no particular obstacle' is the most logical category if the persons wanted a job or 
deliberately looked for a job for which they are overqualified. However, the question 
needs to be asked, because several other codes could apply to the persons having 
OVERQUAL=1, like for example: insufficient language skills, problems with 
recognitions of diploma, other obstacle. 
 
No jobs available  
Lack of availability of jobs could be seen as a major obstacle preventing migrants 
without work to get a job. In this case the answer ‘5. Other obstacle’ makes sense. This 
has a major advantage that JOBOBST2 could still capture a migrant related obstacle as 
second most important obstacle.  

No need for having a job corresponding with skills 
An employed over–qualified migrant could spontaneously answer to the first question 
that they don’t need or even want a job that fits their qualification and skills. In this case 
code 6, no particular obstacle, is most appropriate. 
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The person already does not work /works PT because of family responsibilities 
Even if family responsibilities were the cause for the reduced presence in work, several 
other codes could be eligible for the answer at this question on obstacles. Interesting 
results could result from the combined information from FTPREAS/SEEKREAS and this 
variable. 

Origin and social background 
The category ‘origin, religion or social background’ should be seen as broad. It could 
mean country of birth, race, religion, etc. Examples of spontaneous answers that should 
be included under this code are given below.  

Spontaneous answer: discrimination 
If 'discrimination (by origin)' is the spontaneous answer, then code 4 (origin, religion and 
social background) is applicable. Only in the case the respondent points out that it is 
discrimination because of other reasons than origin, religion or social background that is 
considered to be a serious obstacle, the category 5 (Other obstacle) should be applied. 

Spontaneous answer: neighbourhood with bad reputation  
It could be that persons say that the place where they live being a neighbourhood with a 
bad reputation is an obstacle preventing them to have a job. It is preferable to use the 
category 'origin, religion or social background' in this case. The 'social background' 
aspect of this category is the closest to the concept of neighbourhood.  

7. LANGHOST 

Purpose of the variable 
The variable LANGHOST aims to measure language skills of migrants and in particular 
their skills for spoken interaction. A question in a LFS will only provide some rough 
indication. The variable is to a certain degree subjective, because respondents assess 
themselves their level. For a good degree of comparability among countries, and because 
tests showed that some respondents find it difficult to make the assessment themselves, it 
is recommended to read aloud during the interview the examples given below (or shorter 
versions of them). Language skills and spoken interaction are essential for both 
limitations and opportunities on the labour market. For this reason, this information is 
very important.  

Reference for establishing the degree of command of a language 
The reference is the European Framework of Reference for Languages. The self-
assessment grid is available in all EU official languages, at link:  
http://europass.cedefop.europa.eu/en/documents/language-passport/examples. For the 
purpose of this variable, spoken interaction and level 1 (A1 for beginner, B1 for 
intermediate and C1 for advanced) are considered. The full text from the self-assessment 
grid for each level is available below. The questionnaire could use the bold part as 
support for respondents, to read: 

How do you consider your language skills in speaking [language]? 
1. Mother tongue: I speak the language as a native speaker or language is my mother 
tongue  
2. Advanced: I can use language flexibly and effectively for social and professional 
purposes 
3. Intermediate: I can enter unprepared into conversation on topics that are familiar 
4. Beginner or lesser skills: I can ask and answer simple questions on very familiar topics 
or I do not speak the language at all 
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Advanced 
'I can express myself fluently and spontaneously without much obvious searching for 
expressions. I can use language flexibly and effectively for social and professional 
purposes. I can formulate ideas and opinions with precision and relate my contribution 
skilfully to those of other speakers.' (C1 level in the self-assessment grid)   
Intermediate  
'I can deal with most situations likely to arise whilst travelling in an area where the 
language is spoken. I can enter unprepared into conversation on topics that are 
familiar, of personal interest or pertinent to everyday life (e.g. family, hobbies, work, 
travel and current events).' (B1 level in the self-assessment grid)   
Beginner   
'I can interact in a simple way provided the other person is prepared to repeat or rephrase 
things at a slower rate of speech and help me formulate what I'm trying to say. I can ask 
and answer simple questions in areas of immediate need or on very familiar topics.' 
(A1 level in the self-assessment grid)       

No knowledge of a language   
The case of a language which is not known at all is included in code 4.   

Main language of the host country   
For countries with more official languages, or where more languages are relevant at 
regional level for labour market purposes, countries could consider adapting the national 
questionnaire and repeating the question for the languages of relevance. 

When information is collected for more official languages, LANGHOST is filled in for 
the language where the respondent performed best. Eurostat is informed about the 
coverage of languages, in order to allow users to correctly interpret EU data.  

8. LANGCOUR  

Purpose of the variable 
The variable LANGCOUR aims to measure if persons took training to improve their host 
language skills after their arrival. Since language skills are crucial for performance of 
workers, countries create training opportunities. It is important to see which (types of) 
migrants are reached with these policies. 

Language course is ‘not necessary’ 
Code 2 was mainly intended to collect the spontaneous answer of respondents saying that 
the course was not necessary. It was mainly intended for the persons whose language 
skills were very good already when arriving in the host country (raised multi-lingual, for 
example). However, the same spontaneous response can also be given by respondents 
who are fluent enough to function properly but not necessarily with very good language 
skills. There might even be respondents that consider that the host language is not 
needed, because of specific circumstances that allow them to make full use of another 
language. The ‘other reasons’ from code 3 could refer to: lack of language courses, 
financial reasons, family circumstances, etc.  
 
Regular school education providing language classes 
Language lessons in normal/regular school education are not understood as 'language 
courses' in the context of this variable. Participants in the regular school education are 
usually the young people under 20, or language students at universities – but in those 
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cases the motivation is educational and less linked to a successful integration. In these 
cases, code 2 is recommended. 
 
Public vs. private course provider 
For the purpose of this variable, both public and private courses are considered. During 
the preparation of the module, the public provider was considered as more relevant for 
the public spending on labour market measures, while private providers gave more a 
measure of the personal motivation. However, selecting only public providers might be 
difficult to implement in practice. If countries consider the distinction relevant, they can 
make it at national level and aggregate the information for the EU level.  
 
More official languages collected in LANGHOST 
If LANGHOST collected information about knowledge of more than one official 
language, then LANGCOUR does not need to be repeated accordingly. LANGCOUR 
will measure if language courses took place for any of the official languages enumerated.   

9. FINDMETH 

Purpose of the variable 
The variable LANGCOUR aims to identify the most effective methods to find work. The 
question is not general about methods used to find work, but it is specific to the most 
effective method used for the current job. There is some evidence that there are strong 
differences between migrants and natives in the way they find work. This variable should 
capture this.  

Several methods could be applicable  
In case that several methods were applied at the same time, the most important method 
should be selected from the point of view of the job finder, regarding in particular their 
current job. From this perspective, the variable has a subjective component. 
 
Persons sent their CV(resumé) around companies 
If persons they got the job after sending their CVs, then code 6 'direct application to the 
employer' is the most appropriate. 
 
Companies (or agencies) 'headhunt' individuals 
Code 7 (Employer contacted person) could be of use in the case of companies contacting 
individuals directly. If the headhunting is done through an agency, code 4 (‘private 
employment agency’) could be chosen. If none of the above cases is applicable, code 8 
seems the best option. 
 
Training provided by the Public Employment office  
If the job was found after having a training initiated by the PEO code 3 should be used. 
Code 5 should be applied for cases where the job was found through the network of the 
formal education and training institution or as a result of an internship in the context of 
this education programme.  

 


