
 

 

The labour market: Helping people to take up and stay in work 

 
In the UK a lot of attention has been given to the current economic situation, and a great deal has 

been said about what the UK needs to do to return to growth and create more jobs. Unfortunately, 

participation in the labour market represents a challenge for many disabled people, and more 

attention needs to be given to the difficulties faced by the most vulnerable groups in society. 

Employment offers the best way out of poverty and social exclusion. Sadly disabled British people 

are more likely to be out of work and living on low incomes than their non-disabled counterparts. 

They find it hard to obtain good quality work for a variety of reasons. The lack of a proper 

education and appropriate skills leave many disadvantaged people at the starting block with little 

chance of securing employment. All this means that disabled people are at significant risk of 

poverty and social isolation. 

The European Union considers this an unacceptable situation and is committed to building a labour 

market that is open to all regardless of disability or ethnic origin. 

To help break down barriers, the European Commission has asked EU Member States to deliver 

active inclusion policies, which, in part, call for the development of inclusive labour markets. The 

goal is to help people who can work get jobs and stay in employment. 

As well as promoting equal opportunities, active inclusion is about encouraging Member States to 

take action to meet the needs of disadvantaged groups while helping to stop the transmission of 

poverty through the generations. 

The Commission’s recommendations on building inclusive labour markets include boosting the 

employability of those at risk of poverty and social exclusion by developing and investing in 

education and training policies – including effective lifelong learning strategies. 

Those not used to working or job seeking are also likely to need extra help. This could mean 

providing individuals or groups with tailored services such as job search assistance, guidance and 

training. 



 

 

 

 

 

Active inclusion also calls for more support for the social economy and sheltered employment as 

these provide a valuable point of entry into the jobs market for disadvantaged people. 

That could mean promoting the use of micro-loans for budding entrepreneurs and small 

businesses, or creating financial incentives to help employers recruit more staff from excluded 

groups. 

Member States should also provide in-work support to vulnerable groups such as people with 

disabilities. Labour laws, designed to combat problems like discrimination, should be applied to 

protect those at risk of exclusion from the jobs market. The Europe 2020 Strategy for smart, 

sustainable and inclusive growth also emphasises inclusiveness as a way of building a cohesive 

society. It defines inclusive growth as empowering people through high levels of employment, 

investing in skills, fighting poverty and modernising labour markets. The strategy also calls for the 

development of training and social protection systems so as to help people anticipate and manage 

change and build a cohesive society. 

In this context, the flagship Europe 2020 initiatives of 'An agenda for new skills and jobs' and the 

'European Platform against Poverty' are of key importance. 

Over recent years, many Member States have introduced measures which contribute to the EU’s 

disability action plans by helping people with disabilities into work. 

For example, Estonia has passed legislation which calls for the adaptation of workplaces and 

equipment, along with the provision of technical aids. Germany offers financial support to 

employers for the training of young people who have high dependency needs, and the 

Netherlands provides occupational disability benefit schemes to support people with disabilities 

who are returning to work. 

The 2010 European Year will continue to raise awareness about the value of opening up labour 

markets in terms of combating poverty and social exclusion. 

 


