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UNI europa and the European Transport Worker’s Federation (ETF) would like to express their views and opinions with 
regards to the Commission white paper on ‘Professional Cross-Border Transport of Euro Cash by Road between member 
states in the Euro Area’. UNI europa is a European trade union federation that unites trade unions organising in services and 
skills sectors in 50 different countries. It is the trade union sectoral European Social Partner for the Private Security Social 
Dialogue, representing the majority of trade unions in the private security sector across Europe. The European Transport 
Workers Federation is a pan-European trade union organisation, which embraces transport trade unions from the European 
Union, the European Economic Area and Central and Eastern European countries. The EFT has a keen interest in the 
Commission’s white paper due to its activities in the road transport sector.  
 
UNI europa and ETF would like to stress four fundamental principles which they urge the European Commission to uphold 
while preparing this legislation.  
 
 

1. No social dumping 
While UNI europa and the ETF are not opposed to attempts to regulate the trans-border provision of services, including 
the transport of funds, this is only valid providing any regulation does not result in any form of social dumping across EU 
member states.  
 
2. Highest working conditions to apply  
In order to prevent social dumping, the highest working conditions, salary, training requirements and health and safety 
standards of all the countries serviced must apply to all CIT workers when a Cash in Transit operation involves stops in 
a number of different countries. 
 
3. Security and safety at forefront 
The security and safety of CIT staff and the general public should be at the forefront of any consideration on the 
regulation of CIT cross-border services in Europe.  
 
4. No circumvention of national provision 
The proposed EU regulation must not, in any way, provide for the possibility of circumventing domestic laws, rules or 
regulations which would undermine the effective security of the workers involved in CIT operations and the general 
public.  

 
 
In line with these four fundamental principles UNI europa and the ETF believe that the future EU regulation should in no way 
create “loopholes” which can be exploited by companies involved in delivering cross-border cash transportation as a means 
of making short term profits to the detriment of domestic labour laws and collective agreements or to circumvent the rules of 
the establishment such as security protections, standards and licensing requirements.  
 
With these fundamental principles in mind, UNI europa and the ETF would like to express the following comments on specific 
issues addressed in the European Commission’s white paper which are crucial in order to ensure the ensure the maximum 
protection and safety for the workers, avoid social dumping, and guarantee the highest level of quality of these services.  



2 

 
a) Convergence towards the highest social conditions/improvement of social conditions 
 
Although national wages differ between European countries, the future implementation of an EU regulation on cross-border 
transportation of cash must not lead to a lowering of wages for the CIT workers but rather should set into motion a movement 
towards a levelling up of wages and other working conditions such as health and safety standards, training, working hours, 
compulsory rest periods, holidays, paid leave and so on across Europe. Preventing circumvention of domestic rules and 
domestic collective labour agreements is the best safety net against social dumping. Competition within the industry creates 
a situation in which those who do not comply with stringent domestic safety and social rules would increase the exposure of 
the public and of the workers to risks while gaining a substantial competitive advantage. It is essential therefore that the 
Commission’s proposal, and eventual legislation, is such that it can guaranty legal certainty by ensuring effective 
enforcement of the common rules and a high level of security at all times. It is also therefore necessary for the Commission 
to establish a working group to investigate the logistics necessary to a) calculate the salaries of CIT workers and b) ensure 
the highest level of working conditions apply to CIT workers.  It is important to stress that while UNI europa and the ETF are 
in favour of the free movement of workers and services that this is only providing it does not create social dumping and is not 
at the expense of workers rights. 
 
b) Cabotage   
 
While respecting the applicable European rules which apply to ‘cabotage’ in transport operations, given the specificity of this 
operational mode of cash-in-transit, in particular, the higher risks faced by workers, specific rules, differing from the rules to 
be applied to point-to-point cash in transit, should be developed. If is it not possible to develop and adopt different rules all 
cabotage activites should be excluded from the remit of this legislation. Furthermore, the only circumstances in which the 
Commission should accept the coverage of ‘cabotage’ operations by the legislation is if the salary and any other working 
conditions such as health and safety and training for CIT workers involved in cross-border operations is at the highest rate or 
standard that exists in all the countries that are serviced. Similarly, if this is not possible within the legislation envisaged the 
Commission should exclude all references to ‘cabotage’ activites.  
 
c) Security 
 
The overall security provisions, aimed at protecting the workers and the content and the transport itself, must be such that it 
is impossible for workers from one member state to be placed in a situation of lesser security than their colleagues from 
another member state. In other words, there can be no difference in security level between the country of origin and the 
country where the service is provided; neither can there be a lowering of existing national security standards by an EU 
Regulation. The provision providing for the highest possible security conditions must apply to all member states involved in 
any CIT operation.  
 
d) Risk and security assessment obligation. 
 
Respect for the health, safety and security of CIT workers and the general public should be fundamental considerations of 
any Commission proposal concerning CIT cross-border transportation. In order to enhance the security protection, a pre-
operational risk and security assessment should be made compulsory for every operator (in accordance with directive 
89/391/EEC on the introduction of measures to encourage improvements in the safety and health of workers at work, and 
remaining applicable European legislation in force).1  
 
e) Definition of CIT security staff 
 
UNI europa and the ETF feel that the definition of CIT security staff provided in the white paper (Annex, Section 3A definition 
f. pg. 16) gives a dangerous and simplistic definition of CIT security staff. The Commission is therefore urged to expand its 
definition to include references to the below mentioned training requirements, clean criminal record as well as to the 
necessity to ensure that the CIT vehicle is adequately manned, i.e. that there are a sufficient number of trained qualified 
security staff and that the driver’s function is to drive and not to guard the goods.  
 
 
f) Armouring  
 
The worker should enjoy, when physically being inside the vehicle, a maximum security, in proportion with the risks involved. 
 
                                                 
1 Council Directive 89/391/EEC of 12 June 1989 on the introduction of measures to encourage improvements in the safety and health of workers at work  
Official Journal L 183 , 29/06/1989 P. 0001 - 0008 
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Therefore, it must be prohibited for any vehicle involved in cross-border transportation of cash to be equipped only with soft 
skin. Vehicle cabins, at least, should always be armoured. The vault, in which the crew is frequently located, must be equally 
armoured. 
 
g) Training 
 
A specific compulsory common training programme must be introduced, compulsory in every concerned member state. Each 
worker must successfully complete this training (to be recognised and certified by a competent and authorised body) before 
he/she can receive the specific license. This common training programme must be elaborated in such a way that it can 
guarantee, for the whole of the EU zone concerned, that every CIT worker involved in cross-border transportation of cash, 
acquires the same knowledge, skills and capacities and can start building the same expertise. In the process of this specific 
compulsory common training programme, due consideration shall be made to those abilities and qualifications already 
acquired in the framework of national training programmes in force which generally apply to private security personnel. 
Regarding the payment of training fees these will be paid by the CIT companies and not by the workers. Given the 
importance of training in this sector on account of the dangerous nature of activities completed, workers should also be 
entitled to paid leave in order to complete the training. Above all, it is essential that no CIT staff who have less training than is 
stipulated in the individual national legislation of a given country should be allowed to enter that member state.  
 
h) Language knowledge 
 
At least one member of the crew must be able to communicate in the language of the country or the part of the country in 
which transportation takes places to at least an A2 level.2 Specific language training modules will be included in the training 
programme mentioned in the previous point. Workers should not have to pay for training fees. 
 
i) Time frame for service delivery  
 
For the sake of public safety and in order to tackle social dumping, CIT vehicles should not leave their country of origin 
before 6 a.m. and should return to the country of origin by 8 p.m. at the latest not, as the Commission proposes, at 10pm 
(section 3.2 Intraday and daytime transport). UNI europa and the ETF are in principle against working during night time hours 
i.e. before 6am or after 8pm, unless there is a specific reason, because it is often not necessary and is more dangerous for 
the workers involved. Furthermore, the negative social implications for workers who already work long hours and travel 
extensively in terms of lack of rest, inability to carry out normal lives and so on, are too high to justify the practice of night 
time work.  
 
j) Weekly working time 
 
UNI europa and the ETF would like to urge the Commission to ensure that a reference is made to the stipulations of the 
Directive 2002/15/EC on Working Time for Mobile Personnel which CIT companies will need to adhere to.3 The Directive 
applies to all mobile personnel thus, all companies and drivers involved in CIT and establishes maximum weekly working 
hours, reference periods for calculation of working time, breaks and definition of activities that are included in working time. 
 
k) Maximum driving time and minimum rest periods  
 
Within the legislation, clear reference should be made to the maximum driving time and minimum rest periods for all drivers 
of vehicles above 3.5t as stipulated by the EC Regulation 561/2006. Moreover, reference should also be made to another 
stipulation of the directive regarding the planning of long distance journeys namely that, the Transport Operator – in this case 
the CIT company – are obliged to suitably plan journeys in order to allow for the maximum driving time and minimum rest 
periods to be respected and are liable for all infringements that may occur otherwise. 4 
 
Furthermore, with regards to the availability of safe and secure parking and rest facilities UNI europa and the ETF would like 
to highlight the current chronic shortage of safe and secure parking and rest facilities throughout the EU, which forces drivers 

                                                 
2 Language levels “A2” as defined by the Council of Europe’s Common European Framework of Reference which is the recognised reference document to 
define language proficiency across Europe.  
 
3 Directive 2002/15/EC of the European Parliament and of the Council of 11 March 2002 on the organisation of the working time of persons performing 
mobile road transport activities. Official Journal L 080 , 23/03/2002 P. 0035 – 0039 
 
4 Regulation (EC) No 561/2006 OF THE EUROPEAN PARLIAMENT AND OF THE COUNCIL of 15 March 2006 on the harmonisation of certain social 
legislation relating to road transport and amending Council Regulations (EEC) No 3821/85 and (EC) No 2135/98 and repealing Council Regulation 
(EEC) No 3820/85 
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to stop by the road to take their rest periods (see above). Mindful of this, UNI europa and the ETF would like to stress that the 
European Commission and the Member states must ensure operational safety in the context where CIT journeys last longer 
than 4 and ½ hours (drivers driving <3.5t vehicles must take a rest every 4 and ½ hours) when the driver must take his/her 
rest and stop the vehicle.  
 
l) Licensing systems 
 
UNI europa and the ETF hold the vision that strict licensing of the private security industry is an essential foundation to a high 
quality industry in the interest of workers and public safety. 
 
In addition to such licensing schemes, companies should provide evidence of performing regular cash in transit business for 
at least 36 months. 
 
Licenses for cross-border transportation of cash should not be granted for a period exceeding 2 years. These licences should 
be renewable for the same period as the initial one.  
 
m) Screening and vetting 
 
In accordance to the current legal national procedures due consideration should be given to the criminal records of 
managers, members of the board and workers, in every country covered by the cross-border transport of cash operations.  
All staff working for CIT companies (managers, shareholders, board members or workers) should have a clean criminal 
record.  
 
n) Vehicles 
 
All vehicles involved in cross-border transport of cash must be clearly marked and identifiable. UNI europa and the ETF 
believe that member states should have the possibility to prohibit entry to any of the four types of vehicles proposed by the 
Commission in section 2 A, B, C and D. Vehicles should also always be equipped with several communications systems to 
provide the best protection and working conditions possible for the workers.  
 
o) IBNS definition 
 
All IBNS authorised systems must be either certified according to a future EU standard or certified in at least two EU 
countries (one of them a “euro” country) by institutions belonging to EA (European Accreditation). 
 
 The certification processes must specially consider health and safety of workers in accordance to health and safety risk 
assessments. In member states where IBNS is compulsory only vehicles which are certified as being IBNS fitted should be 
allowed to enter.  
 
p) Crew 
  
The crew must wear a uniform and bear an identification document issued by his / her employer, at all times. All equipment, 
including bullet proof jackets should be provided to workers for free. Bullet proof vests should also be compulsory under the 
EU cross-border license in all circumstances.  
 
Whatever the type of transport is applicable, in no case should the number of crew be lower than two. In cases where no 
IBNS systems are used, the number of crew must be a minimum of three. 
 
q) Penalties 
 
Strong penalties for cases of infringement of the agreed regulation must be foreseen and duly enforced. Both the member 
state where the service is provided should have the power to sanction the CIT company in question and the member state 
who issued the CIT cross-border licence.  UNI europa and the European Transport Federation also support the 
implementation by member states of random control checks to assess compliance with licences and national regulations. 
Furthermore, in order to ensure greater compliance member states authorities which are crossed or visited during a CIT 
operation should, in principle, be able to impose sanctions or reserve right of entry to vehicles or companies who had been 
found to infringe the regulations or who did not hold a valid cross-border CIT licence.  
 
UNI europa and the ETF urge the Commission to take these fundamental principles in consideration when drafting the 
forthcoming common rules.   
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