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•• European European internalinternal marketmarket forfor researchresearch

– Circulation freedom for researchers, technologies and knowledge

– Internationally open and competitive

• Globalisation and a changing global environment: changing global environment: the world is changing world is changing and
knowledge is movingknowledge is moving for one key reason: opportunities

-- For businessFor business to: 
• tap into the best education systems,
• make worthwhile investments,
• access growing markets

- For researchers to:
• work with the best work with the best (whether in academia or industry)
•• find better jobs find better jobs 
•• enjoy a rewarding careerenjoy a rewarding career

ERA is essentially about helping to provide such opportunities in/across Europe whilewhile
dealing with knowledgedealing with knowledge

Policy frame: the European Research AreaPolicy frame: the European Research Area
(ERA)(ERA)
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Why researchers in the ERAWhy researchers in the ERA
ChallengesChallenges

Researchers are at the heart of knowledge creation, transfer Researchers are at the heart of knowledge creation, transfer 
and exploitation. Without them, no research.and exploitation. Without them, no research.

Europe’s challengeschallenges on human resources in research:

1) To getget moremore and betterand better trained researchers and to be to be attractiveattractive to the best minds world-
wide:

- Against strong and rising competition,competition, globally and with other economic sectors;
- Against background of the imminent retirement retirement of a significant part of Europe’s research

workforce;
- In the light of Europe’s ambitions for higherhigher investmentsinvestments in R&Din R&D

2) To mainstream mobilitymainstream mobility, based on the paradigm of “brain circulation”, across/outside 
Europe, to maximise knowledge sharing and at the same time benefit from European 

career perspectives
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Researchers in the ERAResearchers in the ERA
GoalsGoals

Researchers in Europe need to be provided with a single open, single open, 
transparent and competitive labour markettransparent and competitive labour market through actions 

that bring about: 

- Genuine openness of national research systems to recruitopenness of national research systems to recruit and fund researchers trans-
nationally, based on competition, and to provide effective starting funds to attract new 
researchers

-- Attractive working conditionsAttractive working conditions and career prospectscareer prospects for both women and menwomen and men, without 
obstacles to trans-national mobility (mobilitymobility should become an intrinsic featureintrinsic feature of a researcher's 
career career in Europe)

- Researchers' trainingtraining according to stringent quality standardsquality standards, which meet the needs of needs of 
both business and academiaboth business and academia, recognised throughout Europe

- Openness to the worldOpenness to the world, attracting and facilitating access to non-EU researchers, while 
giving European researchers opportunities to spend time in research outside the EU, in the 
frame of a European career dimension
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Researchers in the ERA Researchers in the ERA 
Progress so farProgress so far

Some examples:

• The European ResearcherEuropean Researcher’’s Mobility Portals Mobility Portal and ERAERA--MORE, the MORE, the 
European Network of Mobility CentresEuropean Network of Mobility Centres: for better information and 
practical assistance

• Development, adoption and implementation of the ‘‘Scientific visaScientific visa’’

• Conception and adoption of the European Charter for Researchers and European Charter for Researchers and 
the Code of Conduct for their Recruitmentthe Code of Conduct for their Recruitment

• 7PQ € 4,75 Bn ‘People’ programme

• 7PQ € 7 Bn ‘Ideas’ programma implemented by ERC
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The European The European ResearcherResearcher’’ss MobilityMobility
Portal (Portal (EURAXESS Jobs*EURAXESS Jobs*))
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ERAERA--MORE, the European Network of MORE, the European Network of 
MobilityMobility Centres (Centres (EURAXESS Services*EURAXESS Services*))
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The European Charter and Code The European Charter and Code 
((EURAXESS EURAXESS RightsRights**))
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Researchers in the ERAResearchers in the ERA
Progresses butProgresses but……..

• Actions mainly at European levelEuropean level

• MS answer: enhanced sensitivity but fragmentationsensitivity but fragmentation

• Key question: Is this enough?
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Researchers in the ERAResearchers in the ERA
Barriers and obstaclesBarriers and obstacles

• Many research organisations are reluctant to see "their" researchers leave"their" researchers leave

• Those leaving for another country tend to loose out on more stable job opportunitiesloose out on more stable job opportunities

• Transparent competition in recruitmentcompetition in recruitment is an exception. In practice, academic positions academic positions 
remain largely reserved for national or even internal staff remain largely reserved for national or even internal staff 

• Moving from one country to another is still likely to make a research career even more 
complicated, as the researcher risks losing advantages gained in the country of originlosing advantages gained in the country of origin

•• Administrative and legal obstacles to mobility still persistAdministrative and legal obstacles to mobility still persist
- portability of social security rights 
- administrations do not usually allow researchers to receive or carry research grantreceive or carry research grant

across bordersacross borders

Further intensified and concerted actionintensified and concerted action in Europe, involving 
a stronger commitment from Member Statesstronger commitment from Member States, is crucial
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European perspectives for researchersEuropean perspectives for researchers

StrongerStronger commitmentcommitment to:to:

• Implement the principles laid down in the European Charter and CodeEuropean Charter and Code

• Look carefully into the possibilities of applying ''flexicurityflexicurity'' in the research 
employment system 

• Researcher profession, women in science how to make better use of the better use of the 
expertise of endexpertise of end--ofof--career researcherscareer researchers

• Abolish obstacles to interinter--sectoralsectoral mobilitymobility

• Develop joint approaches for training and mobilityjoint approaches for training and mobility

• Adapt european and national regulations for social social securitysecurity to the 
researchersresearchers’’ specificspecific needsneeds
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KeepingKeeping in in mindmind……

• This is urgent

• Europe will be facing an increasing battle for the most talented
researchers world-wide

•• The European Research Area is not something of the European The European Research Area is not something of the European 
Commission. It is an area for all of us, national governments, rCommission. It is an area for all of us, national governments, research esearch 
institutions, and researchersinstitutions, and researchers

• When all actors concerned put in their commitment and work together 
towards enhancing researchers' training, mobility and career training, mobility and career 
development in a genuine European perspectivedevelopment in a genuine European perspective, this will not only make 
research more fun, but also more exciting and excellent
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To know more, stay tuned!To know more, stay tuned!
http://ec.europa.eu/eracareershttp://ec.europa.eu/eracareers

*As *As fromfrom 24 24 JuneJune
http://ec.europa.eu/euraxesshttp://ec.europa.eu/euraxess

Stefania.bettini@ext.ec.europa.eu

http://ec.europa.eu/eracareers
http://ec.europa.eu/euraxess
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