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Introduction 

The European Foundation Centre (EFC) welcomes the Commission’s simplification efforts, which will lead 
to one single set of rules and definitions replacing five different regulations, in line with the reform 
principles of the EC “State Aid Action Plan”. The EFC believes that simpler procedures will cut down 
bureaucracy and increase legal certainty for aid providers and recipients. 

This is of particular importance for implementing financial measures in support of the employment of 
people with disabilities.  

EFC welcomes the new definition of “Sheltered employment” in articles 2 (19) of the Commission’s draft 
proposal published in the Official Journal of the EU (8.9.2007), but however, believes that it can be further 
improved with the aim of favouring the inclusion of people with disabilities in the mainstream labour 
market. 

Therefore, the EFC proposes the following amendment to the Commission’s text. 

Amendment: Article 32 Aid for employment of disabled workers in the form of wage subsides 

Article 32 

Commission proposal EFC proposal 

Article 32 
Aid for the employment of disabled workers in the 
form of wage subsidies 
 
1. Aid schemes for the employment of disabled 
workers in the form of wage subsidies shall be 
compatible with the common market within the 
meaning of Article 87(3) of the Treaty and shall be 
exempt from the notification requirement of Article 
88(3) of the Treaty, provided the conditions laid 
down in paragraphs 2 to 5 are fulfilled.  
 
2. The aid intensity shall not exceed 60 % of the 
eligible costs. 
 
 

Article 32 
Aid for the employment of disabled workers in the 
form of wage subsidies 
 
1. Aid schemes for the employment of disabled 
workers in the form of wage subsidies shall be 
compatible with the common market within the 
meaning of Article 87(3) of the Treaty and shall be 
exempt from the notification requirement of Article 
88(3) of the Treaty, provided the conditions laid 
down in paragraphs 2 to 5 are fulfilled. 
 
2. The aid intensity shall not exceed 60 % of the 
eligible costs, with the exception of the first 
year of employment, where the aid intensity 
shall not exceed 80% of the eligible costs. 

Justification 

Incentives favouring the recruitment of disabled people are commonly used by Member States. Incentives 
are meant to boost employers’ confidence as well as providing support in the most difficult period for 
disabled workers to overcome prejudices concerning their inclusion in the labour market. Particularly, the 
first year of employment is extremely important.  

In several Member States, such as Germany, France, Slovenia and Spain, financial subsidies are 
available in the form of a lump sum incentive (one-off payment) for employers recruiting disabled workers. 
Lump sum incentives have proved to be effective, especially for SMEs. Their purpose is to make the 
recruitment of persons with disabilities attractive to employers, who otherwise might not make the effort. 
 
During the first year of employment, the combination of both wage subsidies (the lump sum incentive and 
the permanent wage subsidy) might exceed the proposed threshold of 60% for aid intensity. For this 
reason, it is proposed to increase the threshold for aid intensity to 80% of the eligible costs during the first 
12 months of employment. 


