
 
European Network of Social Integration Enterprises a.s.b.l. 

 

ENSIE (European Network for Social Integration Enterprises), asbl, brings together some national and 
regional networks for social integration economy. These networks are made up by enterprises, called 
Social Integration Enterprises. The identifying principles of the Social Integration Enterprises are : 
enterprises whose social objective is the social integration and citizenship ; enterprises at the core of the 
economic system ; enterprises with a strong pedagogical dimension.  

The target or these enterprises are people lacking the necessary qualifications and adequate job training, 
without linguistic skills, often encountering additional problems because of ill health or adversity in 
their personal lives. These individuals are not capable of satisfying the growing demands of an 
employment market without a clearly defined target base but adapted to individual circumstance.  

If we compare the European definition of “disadvantaged people” and the target of our Social 
Integration Enterprises, it is striking that the concept of “vulnerable employee” as used by the EU is a 
very wide one, but that no differentiation is made in terms of the gravity of the problem. If subsidies 
were differentiated depending on the gravity of the problem, it would be possible to integrate more 
people into the labour market. 

At this moment the definition of “vulnerable employee” does not allow a differentiation of subsidies. 
The consequence is that a new “residual category” emerges, because subsidies originally intended to 
assist employers to engage more employees particularily from disadvantaged groups may become 
exclusive to the integration needs of these groups. Subsidies compensate for part of the “limitation” in 
productivity during the integration phase. If the compensation is insufficient, these people will never 
be offered an employment and a “residual category” will emerge. We want to avoid people dropping 
out once again due to new regulations. 

 

Concerning the specif article of the regulation: 

Article 31 
Aid for the recruitment of disadvantaged workers 
1. Aid for the recruitment of disadvantaged workers shall be compatible with the common market 
within the meaning of Article 87(3) of the Treaty and shall be exempt from the notification 
requirement of Article 88 (3) of the Treaty, provided the conditions laid down in paragraphs 2 to 5 are 
fulfilled: 
2. The aid intensity shall not exceed 50 % of the eligible costs. 
Concerning the aid intensity, we can observe that, in several cases, the limit imposed by the 
national legal frameworks excedes this percentage.   
 
3. Eligible costs shall the wage costs over a maximum period of 12 months following 
recruitment. 
In several national case the wage costs cover a maximum period of 24 months! Integration is an 
individual path which requires individual periods of time. However for most disadvantaged 
groups the minimum requirement is 24 months.   
 
4. Where the recruitment does not represent a net increase in the number of employees in the 
undertaking concerned, the post or posts shall have fallen vacant following voluntary departure, 
disability, retirement on grounds of age, voluntary reduction of working time or lawful dismissal for 
misconduct and not as a result of redundancy. 
5. Except in the case of lawful dismissal for misconduct, the disadvantaged worker shall be entitled to 
continuous employment for a minimum period of 12 months. By way of derogation, Member States 
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may limit the minimum period of employment consistent with their national legislation governing 
employment contracts, in which case the aid shall be reduced pro rata accordingly. 
 
Article 32 
Aid for the employment of disabled workers in the form of wage subsidies 
1. Aid for the employment of disabled workers in the form of wage subsidies shall be compatible with 
the common market within the meaning of Article 87(3) of the Treaty and shall be exempt from the 
notification requirement of Article 88 (3) of the Treaty, provided the conditions laid down in 
paragraphs 2 to 5 are fulfilled: 
2. The aid intensity shall not exceed 60 % of the eligible costs. 
In several national cases the limit is more than this! 
 
3. Eligible costs shall be the wage costs over any given duration during which the disabled worker is 
being employed. 
4. Where the recruitment does not represent a net increase in the number of employees in the 
undertaking concerned, the post or posts shall have fallen vacant following voluntary departure, 
disability, retirement on grounds of age, voluntary reduction of working time or lawful dismissal for 
misconduct and not as a result of redundancy. 
5. Except in the case of lawful dismissal for misconduct the disabled workers shall be entitled to 
continuous employment for a minimum period of 12 months. 
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