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Article 2 - Definitions (page 17, point 17): "disabled worker"; "sheltered 
employment" 
- Are these definitions clear? 
- Are they favourable?  
- Are they in line with definitions in your national legislation? 
 
“Disabled worker” 
Comment: We suggest that the definition “disabled worker” should be 
replaced with the definition “worker with disability”. Using such vocabulary, 
(instead of an adjective, a “with” phrase), will put the focus on the person 
instead of his disability. Furthermore, applying such practices will certainly 
contribute to the establishment of positive images for people with disabilities. 
 
“Sheltered employment” 
Comment: The definition “sheltered employment” is a little vague as 
terminology and not in use with Greek legislation. The “supported 
employment” is clearer but we suggest introducing the concept of mentoring 
in those two definitions. Mentoring courses are taking place all over Europe 
with excellent results referring to people with disabilities and the labor market. 
In addition, the word “mentor” is much more positive than the word 
“supporter”. However, in order to ensure a good level of quality on mentoring 
practices, validation schemes of mentoring practices should be introduced 
and if possible at a European level. 
 
 
Article 6 - Individual notification thresholds (page 21, point 1) 
- Is the 10 mln EURO figure stated under point (h) realistic? 
- Does your enterprise receive above or less than 10 mln EURO per year? 
 
Comment: the 10 mln EURO figure seems quite above than the average 
figure in the Greek reality. 
  
Articles 32 and 33 
- Do you consider point 5 under Article 32 favourable? If not, why not? 
- Any other comments in relation to the two types of aid exempted from 
notification listed under these two articles? 
 
Comment: We believe that continuous employment of workers with disabilities 
for a minimum period of 12 months is not enough. As the first months are 
being considered as an adaptation period, we suggest that the continuous 
employment should be more than 12 months, better 24 or 36 months. 


