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Ladies and gentlemen,  

 

It is a great pleasure for me to be here today to talk about our proposal for the new 
programme for education and training. I would like to thank the organisation for 
making this discussion possible. 

In discussing about education and training, people often find themselves facing a 
question: what is it more important, education or training? 

This sort of question often bothers the parents themselves when they are about to 
make a choice for their children for which educational route to follow at school and 
perhaps later on in life. 

Let me say from the beginning that for me such a question does not exist. Though 
the distinction between education and training is an obvious one and it goes well 
back in time, it is also obvious to me that we need both.  

Certainly the idea that training is an inferior activity to education is not true. A British 
academic once said: "It is true that a dog can be trained but not educated; it is also 
true that most travellers would prefer to travel in an aeroplane with a well trained 
pilot rather than a well educated one". 

As European Commissioner for education and training, I am proud to say that the 
European Union not only has a long and successful history in supporting both 
education and training but also has a solid basis of producing tools and mechanisms 
that can promote both.  

In today's conditions of a knowledge based society and economy, where the 
importance of human capital is inevitably very high, developing mechanisms that 
promote the development of this human capital and its conversion into productivity 
and innovation is absolutely necessary. Europe's 2020 strategy is all about this 
model of development.  

In achieving this task, finding the right blend between skills and knowledge, is 
fundamental for both personal and societal development. I am delighted for the fact 
that several Member States have shown promising results in this field and recent 
world class studies prove that.   

Though the formation and running of the educational systems is the exclusive 
responsibility of the Member states, the European Union, in its capacity to act as a 
support mechanism to this effort, has set up two very important benchmarks in the 
field of education and training. The first one is to reduce by 2020 the percentage of 
early school leavers to below 10%. The second one is to increase the percentage of 
participation of people of age 30 - 34 in tertiary education to 40%.  

Let me say that these targets are not only quantitative but also qualitative. They are 
indicative of the ability of educational systems to make all those reforms needed to 
meet these targets.  

Our responsibility as European Union is to collaborate with Member States and 
stakeholders in order to develop mechanisms and tools that can support these 
policies. 

The multiannual financial framework for the period 2014–2020 offers such a 
framework. 
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In the field of education, training, and youth we have developed one single 
programme that will facilitate meeting our targets mainly through three key actions: 
Learning mobility of individuals, cooperation for innovation and good practices and 
last but not least, support to policy reform. I am sure that most of you will have heard 
about our Erasmus programme – the EU programme which offers to university 
students the opportunity to go abroad for a study period or work placement – and 
also about its sister programme for apprentices and trainees, the Leonardo da Vinci 
programme.  

Erasmus is one of the great success stories of the European Union, and it is the 
world's most successful student exchange programme. Since its launch in 1987 the 
number of students benefitting from an Erasmus grant kept growing. In fact, it has 
just exceeded the 200,000 mark for the first time during the 2009-2010 academic 
year.  

The results of the Leonardo da Vinci programme are just as impressive: in its fifteen 
years' existence, over 600,000 people have completed a Leonardo da Vinci 
vocational and training placement in 31 participating countries, and there were over 
110,000 exchanges of teachers and trainers. 

Both these programmes will end in 2013. And we want to expand their activities 
under the brand new programme for education and training. In order to do this, we 
have proposed a significant increase in the budget – in recognition of the key role of 
education and training in ensuring Europe's future growth. 

But before I go into more detail about the new programme, let me say a few words 
about the context in which our proposal took shape, and on the vision which guided 
our work. 

As I said at the beginning of my speech, education and training are crucial in 
shaping the future success of our societies and economies.  

According to our latest forecasts for the demand and supply of skills in the EU, we 
can expect around 80 million jobs to be generated in the next 10 years. Most of 
them will require a high level of skills and knowledge. The question is: are we doing 
all we can to make sure Europeans have the right skills and knowledge to fill them? 

This inexorable shift to a knowledge-based economy places even greater demands 
on our education and training systems. They need to respond by educating more 
people to higher levels - and educating them better than ever before. So what we 
are facing is a double challenge: increasing the numbers of skilled people, while at 
the same time making sure that the skills they acquire are the right ones – and by 
this I mean those that will help them secure quality jobs. 

Higher education – irrespective of the specific discipline – should, in addition to the 
subject-specific knowledge imparted, engender a capacity for critical thought, an 
ability to communicate and cooperate effectively and the type of entrepreneurial 
mindset needed to seize the economic opportunities of the future. 
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Many higher education programmes will need to be recast to incorporate new 
elements and to provide more and better opportunities for students to acquire skills 
and experience, for instance through work-based projects and placements and 
through periods of study abroad. Learning mobility always pays off, not just in terms 
of studying and working, but as a maturing experience that broadens and opens the 
mind. It improves confidence and independence, and it fine-tunes cultural, language 
and communication skills. I said at the beginning that we can be very proud of how 
schemes such as the "Erasmus", "Leonardo da Vinci" and "Youth in Action" 
programmes have given opportunities to millions of young Europeans. That is why 
we want to make sure that it will be replaced by something even more effective and 
far-reaching after 2013.   

In our proposal, we will bring together all our current separate programmes and sub-
programmes dealing with education, training and youth in one single programme. 
This will streamline bureaucracy and help implementation, making it easier for 
trainees, students and universities to access information on Europe's opportunities 
for learning mobility. 

Like its predecessors, the new programmes will focus on providing targeted 
transnational learning opportunities, matching skills with labour market demand in 
order to boost the employability, entrepreneurial spirit and participation of young 
people and supporting the reform and modernisation of education and training 
systems throughout Europe. 

In order to achieve this, we envisage three main lines of action: 

The first is trans-national learning mobility, which should represent the bulk of 
financing; as many as 800,000 EU citizens, mainly students, could be made mobile 
each year. I am happy to announce that for the first time this will include students of 
master's degrees who until now were outside the scope of our programmes. We'll be 
able to include them by setting up a loan guarantee scheme so that they, too, can 
spend a period of time abroad. 

Secondly, we will support co-operation activities between education institutions and 
the world of work to foster modernisation of education, innovation and 
entrepreneurship. 

And finally, policy support will be provided to develop fact-based evidence on the 
effectiveness of education investments and help Member States adopt better 
policies. 

 

Ladies and gentlemen, 

Over the next ten years, Europe will be taking on the challenges of globalisation, 
technological change, new labour market demands. If we are to achieve the goal we 
have set for ourselves of a sustainable future, we must have the right skills.  
Education and training are key to our efforts, and that is why they have such a 
prominent role in our strategy to lead Europe out of the crisis and on the path to 
smart, sustainable and inclusive growth. It is not just a question of short-term 
employability. It is a big investment in Europe's most valuable resource: its people – 
and especially its youth. And it is an investment that will repay itself many times over 
in terms of growth and prosperity throughout Europe. 

Thank you for your attention. 

 


