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Opening Speech on Gender Equality in Sport  


EU Conference on Gender Equality in Sport 
3 December 2013, Vilnius 
Opening Speech on behalf of Commissioner Androulla Vassiliou, 
Director Youth and Sport, Chiara Gariazzo  
 


 


Ladies and Gentlemen, 


 


It is a great pleasure to be here with you in Vilnius.  


I would like to thank Mr Rimselis for his kind welcoming words, 


on behalf of the President Ms. Grybauskaite, a clear sign of the 


importance that the Lithuanian Presidency attaches to our work. 


Of course, we should not forget that Vilnius is also home to the 


European institute of Gender Equality, represented here by its 


director Ms Virginija Langbakk. You will have the opportunity to 


hear more about the institute's activities this evening, but I can 


already say that, with the Institute's presence, it is even more 


appropriate to hold this conference here.  


Over the past months of the Presidency, I have had many 


occasions to visit this beautiful city for meetings and events on 


education, youth and sport. Today, I am back to discuss and 


promote a subject which I feel particularly strongly about: 


gender equality and the promotion of equal opportunities for 


women and men in sport. 
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And it is my wish for this conference to be the start of closer 


cooperation between the world of gender equality and that of 


sport. It is a co-operation that will be beneficial to both.  


Before I move on to the actual focus of today's conference, I 


would like to recall how this conference came about. It all 


started after the successful conference of the European Women 


and Sport network and EPAS (Enlarged Partial Agreement on 


Sport) in London in 2011, where Commissioner Vassiliou had 


the pleasure to meet many of you who are here today.  


She invited three "women and sport" organisations to further 


discuss possible future actions, since she felt that the progress 


in equality between women and men in sport had stagnated in 


certain respects. They were Ms Evelina Georgiades of the 


European Women and Sport Network, Birgitta Kervinen 


president of ENGSO (European non-governmental sports 


organisation) and Raija Mattila, co-chair of the International 


Working Group of Women. Their co-operation, commitment and 


enthusiasm were instrumental in getting today's conference off 


the ground and making it a reality.  


Thank you so much for this. 


 


Ladies and gentlemen, 
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These next two days you will have the chance to discuss 


gender equality in sports from many different angles and to map 


a possible way forward.  


This afternoon, we would like to reflect with you on the main 


factors which hamper women's participation in the sport world, 


and to briefly outline the measures we are taking at EU level to 


help redress the situation.  


Our starting point is that gender equality in sport must be a 


common goal, genuinely shared by all actors involved. All 


public and private partners must be on board. Our stakeholders 


of course, but also the public authorities.  


That is why we wanted representatives of Member States to be 


present today - Sport directors from our EU Member States 


held a meeting yesterday in Kaunas; their joining us today 


shows the commitment of EU governments to promoting gender 


equality in sport. It is also an important acknowledgement that 


this is not an issue that's confined to the non-governmental 


world of sport organisations, but something that concerns public 


authorities at all levels - national, provincial and local.  


 


In Europe today, more and more girls and women are 


participating in sport and physical activities. This is an 


encouraging development. However their participation is still not 


on an equal level with men and boys. Indeed in some countries 
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girls and women lag seriously behind men in getting access to 


sport - you are all experts in this field, so you know very well 


that many factors, external to sport, can affect their level of 


participation, such as educational levels, or the role of physical 


education at school. 


However, there are also many factors at play, within the sport 


sector itself, which can hamper the participation of girls and 


women. These include, for instance, the lack of gender balance 


in decision-making boards and commissions, and the lack of 


sustainable gender equality policies leading to concrete 


measures in these organisations.  


And if we look beyond the board-room, we can examine – as 


you will be doing - the role of coaches and trainers and the 


importance of a safe and secure environment for girls and 


women practising a sport activity.  


Indeed, it is my belief that concrete improvements in the 


participation of girls and women leading to effective equality 


cannot be reached by decisions in the boardrooms only. A girl 


in a wheelchair or a young woman seeking to reduce weight to 


improve fitness will only enjoy sport if there is a positive 


environment in the clubs; and, in particular, if the coach can 


create the right challenging but inclusive atmosphere, free of 


discrimination and threats.  
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Another crucial factor is the role of the media. Better media 


coverage for women in sport is an absolute must, as is breaking 


down the kind of stereotyping which is still prevalent in sport. If 


a woman goes to a stadium to watch a football game, 


participates in a sport that's traditionally considered "male" or 


tries to to train in a male team, she is likely to be confronted 


with reactions which are unflattering at best, and at worst 


downright unacceptable.  


In this context the media can play a very positive role. By 


working together, sport organisations and the media can make 


a difference through better coverage of women in sport. It will 


not be an easy task, but that is no reason for not giving it a try. I 


am looking forward to hearing your opinion on this topic at the 


end of the conference, and your proposal for concrete 


measures.  


*** 


 


Let me now turn to action at EU level in this field. 


2013 has marked a number of real advances in the EU 


dimension of sport.  


To begin with, the Council last week adopted a 
recommendation on Health enhancing physical activity 
(HEPA). It is the first recommendation ever for sport, and I am 


confident that it will help the EU Member States to step up their 
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efforts to promote physical activity among people, and improve 


their well-being.   


And, of course, there is also the new Sport Chapter of 
Erasmus+. After long and in-depth discussions between the EU 


institutions involved, the European Parliament last month 


approved Erasmus +, the new programme for education, 


training, youth and sport.  


For the first time ever, we have a specific budget dedicated to 


sport. I am particularly proud of this. Erasmus+ will be a key tool 


for implementing our political priorities. And gender equality in 


sport is clearly one of them.  


Based on our experience with the Preparatory Actions in the 


field of sport, I am fully confident that good projects on gender 


equality in sport will emerge which can be supported under 


Erasmus+. And our new programme will also be an excellent 


tool to support our wider policy exchange process. We will be 


offering funding not only for projects, but also studies, 


conferences, European sport events and European dialogue 


with sport stakeholders. 


We are also finalising the preparation of key implementation 


instruments such as the "Erasmus+ work programme 2014" and 


the "programme guide". I can already tell you that seven 


categories of projects can benefit from our support within the 


main pillar: "support for collaborative projects". One of them is 
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about "supporting the implementation in the field of sport of EU 


strategies in the area of equal opportunities, notably the EU 


Gender Equality strategy".  


So you as you can see, Erasmus + provides a great opportunity 


to advance toward our common goal of promoting gender 


equality. 


Another major issue that's currently on the table is the next EU 
work plan for sport, in other words the agenda for political 


cooperation in sport of the EU and its 28 Member States for the 


years to come.  So a key policy document, with a lot of concrete 


implications.  


We have consulted sport stakeholders at this year's EU Sport 


Forum, and the topic of gender equality has repeatedly come 


up as an important subject for the future. I therefore intend to 


propose to the Council to integrate gender equality as a subject 


in the next EU work plan. 


But policy work, important as it may be, needs to be 


complemented by action on the ground. I have therefore 


decided to set up a European Week of Sport, starting in 2015. 


We are currently busy with the preparations. If all goes well, I 


plan to present the concept for the year in June 2014 in 


Brussels. And I would already invite all of you to take part in the 


events of this future European week. 
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Ladies and Gentlemen, 


 


Today and tomorrow you will discuss several proposals for 


plans or strategies on gender equality in sport at national and 


European level. The goal is to get concrete measures 


implemented.  


This conference is an important step in the process of bringing 


the governmental and non-governmental sport sectors together 


so that they can join forces and bring the fight for gender 


equality in sport to an even higher level.  At the same time, it 


should also be a solid basis for developing a series of concrete 


steps involving all stakeholders, including national governments 


and the European Commission. 


I am confident that we will come to sound and convincing 


outcomes, which will feed into the preparations of new EU 


policies on equality between women and men as well as into 


the new EU Work Plan for Sport. Support for these policy steps 


can be drawn from Erasmus+, enabling the implementation of a 


number of concrete measures.  


I wish you all a fruitful conference and look forward to the 


continued success of our collaboration. 


  


Thank you.  


 








 


 


Report Opening Conference, Interviews, Panel 1 


Yves Le Lostecque (Head of the sport unit of the European Commission) welcomed all participants 
and invited the Lithuanian Director General for Sport Klemensas Rimselis, to open the conference on 
behalf of the president of Lithuania, Madam Dalia Grybauskaite.  


In the opening speech European Commission Director Youth and Sport, Chiara Gariazzo, explained 
the background of the initiative of Commissioner Vassiliou to renew the attention on gender equality 
in sport and the aim of the conference to discuss future actions in this field. 


The opening speech was followed by an interview of three women testimonials on their personal 
experience of being a woman in the world of sport as athlete, coach and as decision maker: 


• Esther Vergeer, Paralympic champion wheel chair tennis: she stressed the need for role 
models and, as a consequence, the important role that the media have to play. The London 
Paralympic games, for example, had a huge impact. 


• Ulla Koch, National team coach Gymnastics: pointed out that most coaches are volunteers 
and that often women still have family responsibilities preventing them from taking up this 
role, unless it becomes a paid job. 


• Clémence Ross, member of Women and Sport Committee of the UEFA, Manager Women 
football Dutch Football Association: underlined the importance of the UEFA's women 
committee to drive changes in mentality. 


The interview was moderated by the Italian journalist, EOC women and sport commission member 
and Olympic champion, Novella Calligaris, who was also the moderator of the two panel debates in 
the conference.  


 


Panel debate 1 - Call for Strategic Actions 


In the panel debate the three testimonials were joined by Sir Philip Craven, president of the 
International Paralympic Committee, Marisol Casado, IOC member and president of the international 
Triathlon Union and Daina Gudzinevičiūtė, president of the Lithuanian National Olympic Committee.  


The discussion focused on the importance of gender equality in sport and the need for concrete and 
strategic actions.  The panellists discussed how the progress in gender equality in sport could be 
accelerated and presented their position on what could be done concretely in this field. 







Sir Philip Craven underlined the importance of gender issues for the IPC, who, for example, was 
committed in addressing access for women to traditionally male sport disciplines (such as ice-sledge 
hockey). While only 3 out of 12 board members are women, it should be pointed out that there were 
only 4 candidates. The IPC also introduced the concept of "womentoring", or mentoring for women. 
He also pointed out that it is not strictly about "more rights", but rather about proving that women 
have skills and in this sense it is important to change perceptions, not just impose legislation. 


On the other hand, Marisol Casado (IOC) admitted that quotas, albeit for a short period of time, can 
be a means to obtain more role models. She also insisted on the importance of professionalisation, 
to give access to women that otherwise cannot afford voluntary work. Concretely, gender equality is 
now a priority for the IOC and they offer financial assistance to NOCs to empower women both as 
participants and administrators. 


Novella Calligaris underlined that we should also be creative: mixed relays could be introduced in 
many sport disciplines, for example swimming. 


Daina Gudzinevičiūtė pointed out that only 2 NOC presidents are women (out of 205). It is important 
to promote leadership, and for this there is a "women sport commission".  


Esther Vergeer stressed the importance of setting concrete goals, to be able to measure progress and 
success. Clemence Ross agreed that, indeed, targets are not just numbers, they can be performance 
indicators. 


Clemence Ross underlined the importance of making a business case, as it is not just "the right thing 
to do", but that it also makes sense from a business point of view. 


 


 


 








Proposal for Gender Equality 
Strategy in Sport


Group of Experts: Kari Fasting & Evelina Georgiades
Vilnius, December 3, 2012







Proposal for Gender Equality 
Strategy in Sport
• Gender equality in sport by 2020:  General 


Objectives and actions 
Gender balance in decision making 
Gender balance in coaching 
Gender based violence
The fight against gender stereotypes in media
Mainstreaming gender in sport


• State of play and specific objectives and actions 
• Working towards gender balance







Call for European and national 
strategic actions


• Member States to develop a national action plan or strategy on 
gender equality in sport. This could be part of national strategy on 
gender equality, the national sport agenda or a joint venture 
between the ministers responsible for Gender equality and for 
Sport.


• Need for a European-level strategic plan towards gender equality 
in sport by 2016, to support national and European strategic and
innovative initiatives till 2020.







Objectives - Actions
• Sustainable national action plans to be developed by sport 


governing bodies on national level.


• The European Commission to develop a European level 
strategic plan, to include monitoring progress by Member 
States every 3 years.


• Utilising tools already developed to support the 
implementation of gender equality in sport, the European 
Commission, IOC and IPC to develop complementary 
initiatives, with concrete actions, to progress gender 
equality during 2014-2020.   







Objectives - Actions


• The Commission, in cooperation with the IOC, IPC and 
EWS, should launch a ‘Pledgeboard’ for international sport 
organisations in Europe which will inform the Commission 
and EWS on activities in the field of gender equality in 
sport. 


• European task forces should be established in relation to 
specific gender topics in sport where needed. 







• State of play: Gender equality in decision making organizations:
• With a few exceptions, women form a minority in all sports, at 


all levels, and in all countries when it comes to decision-
making positions.


• 6 out of 28 ministers responsible for sport are women, and 
28% of the national sport directors in the EU member states 
are women.


Objectives:
• A minimum of 40% of women and men in executive boards 


and committees of national sport governing bodies and 30% in 
international sport organisations in Europe.


• A minimum of 40% of women and men in the management of 
professional sport administrations and governmental sport 
bodies.


• All sport governing bodies should have a gender equality policy 
including action plan.  







• State of Play: Gender equality in coaching:
• Between 20-30 % of all sport coaches in Europe may be 


women, but the number of women with coaching qualification 
seems to be even lower.


• At elite level the number of female coaches seem to be 
extreme low. In Germany approximately 10% of the 500 
national coaches are women.


Objectives: 
• Women as volunteers and employed coaches make up 40% of 


the national coaching workforce.
• Women as coaches make up 30% of all the national team 


coaches of women and men.
• Evidence based knowledge about gender and gender equality 


is included in coach education at all levels.







• State of play: Gender based violence in sports
• Prevalence European data vary between 14 and 73% for 


gender and sexual harassment and between 2 and 22% for 
sexual abuse.


• Gender and sexual harassment seem to occur in all sport, and 
increases from the recreational to the elite level.


Objectives:
• A national strategy, including a policy and legal framework and 


action plan, grounded in evidence based data, in place in all 
EU Member States. This should be developed and implemented 
by governing bodies in sport in close cooperation with 
responsible bodies for gender equality. 







• Objectives Fight against Gender Based Violence, cont.
• Preventive tools and supporting services for victims developed  


in all EU Member States. 
• Human resource policy on volunteers and professionals is 


operational, including European cooperation regarding 
screening systems for all applicants for coaching staff and 
volunteer positions to avoid cross border activities of 
perpetrators.


• Evidence based programmes in sport are developed and 
disseminated in order to empower girls and women against 
possible harassment and abuse in sport and society, and 
educate and train coaches to prevent being involved in gender 
based violence and to act in the right way preventing violence 
between peers or others.


•







• State of play: Media and gender stereotyping
• Huge differences both in the amount and in the way the media 


covers women and men’s sports.
• Emphasis on femininity and sexual attraction and reproducing 


and reinforcing gender stereotypes.


Objectives:
• Gender stereotyping in the sport media to be reduced and a 


fair portrayal of both women and men achieved.
• The media coverage of women's sport in broadcasting sport 


(television) and of women in sport increased to 30%, with the 
long term objective of reaching 40%. 


• The gender balance among people working in European sports 
media departments increased to a minimum 30% women.







• State of play: Gender mainstreaming


• Gender mainstreaming is not a common strategy for 
most sport governing bodies in European Sport, and in 
many sport organisations gender mainstreaming efforts 
have not been institutionalised at all.


Objectives:


• Raise awareness, develop expertise and competences on 
gender mainstreaming in sport. 


• Implement proportional tools  to mainstream gender in 
sport.







Working towards gender balance 
• Involved stakeholders must realise that a balanced gender 


representation in sport is the only means of fully reflecting 
and representing all the participants’ needs.


• The aim is a gender diverse composition in sport – at all 
levels.


• Highlighted importance of gender-sensitive approach, 
involving both men and women in sport.   


• This approach should extend to all areas in sport, including 
decision-making/leadership, coaching and the media. 


• Gender-sensitive strategies, much of which focus on 
education, to include both men and women. 
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EUROPEAN INSTITUTE FOR GENDER EUROPEAN INSTITUTE FOR GENDER 
EQUALITY (3 YEARS OF EQUALITY (3 YEARS OF 


OPERATIONS)OPERATIONS)


EU Conference on 
Gender equality in sport


3-4 December, 2013







WHY EIGE ? 


The Institute should carry out tasks that the
existing institutions do not deal with at a
European level, specifically in the areas of the
centralisation and dissemination of information, co-
ordination of research, provision of visibility to
gender issues, and the construction of tools for
mainstreaming.


European Commission, Feasibility Study for a European Gender Institute,
2002.


Gender equality in sport, 3-4/12/2013







Need is for a technical institution that can collect and 
disseminate information which is currently scattered 
across Europe and is difficult to access 
systematically. 
A European body that can make use of and add value 
to the work carried out at Member State level. 


European Commission, Feasibility Study for a European Gender Institute, 2002.
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WHY EIGE ? 
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EIGE’S DATABASE: 
‘WOMEN AND MEN IN THE EU. FACTS AND FIGURES’
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DATABASE on
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801 results on Gender and Sports in EIGE’s
Resource and documentation Centre (RDC)


WIE 
Calendar
2013:
Elida
Alfaro, 
Spain
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ROOM FOR IMPROVEMENT
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38.0


49.9


29.0


Ministerial
Parliamentary
Regional assemblies


Members of boards
Members of Central Bank


Equality in decision-making 
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38.8


45.5


33.0


Childcare activities
Domestic activities


Sport, culture and leisure
activities
Volunteering and 
charitable activities
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“One of my daughters is a sports lover and 
football especially. At school the girls wanted to 
do a female football team. But the female gym 
teacher did not accept it and said that only boys 
can play football. This is why she entered the 
volley ball team.” (CY_F_45_CFR) 


Gender equality in sport, 3-4/12/2013
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Involvement in sporting, cultural or leisure activities
at least every other day by sex in EU Member States,
2010







Gender gap in involvement in sporting, cultural or 
leisure activities at least every other day in EU 
Member States, 2010
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Media coverage
Women athletes only secure between 2-9% of 
television airtime devoted to sports.


Global Media Monitoring Project 2005, Who makes the news?, 2005,
available at:
http://www.whomakesthenews.org/images/stories/website/gmmp_reports/
2005/gmmp-report-en-2005.pdf ; 
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http://www.whomakesthenews.org/images/stories/website/gmmp_reports/2005/gmmp-report-en-2005.pdf
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Media coverage


women men
Arts/culture 44,2% 55,8%
Beauty/ style 74,8% 25,2%
Motoring/ cars 5,3% 94,7%
Political affairs 28,6% 71,4%
Sport 8,5% 91,5%
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Gender roles and stereotypes


“My father oriented me towards male sports, to 
protect me – well, what I do consider like men’s 
sports. (…) I think that for my father, it was 
certainly a way to protect me. He wanted me to 
do especially some men’s sports.” (FR_F_32_LEI) 


Gender equality in sport, 3-4/12/2013







Gender roles and stereotypes
“If you are good at some sport, boys are 
surprised. (…) So, they seemed pretty surprised 
when I told them that I was playing field hockey. 
Because they tend to think that we do artistic 
roller skating, which where I live is pretty 
common. Or ballet, or swimming, a sport which 
they classify both for women and men. ..”
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News subjects by sex across EU-27 + HR, including Sport 
news
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