
IOF PARTNERSHIP AGREEMENTS - a checklist for MARIE CURIE fellows 

When discussing the draft partnership agreement between the outgoing and the return host and 

your employment conditions, please check the following items. 

General 

- What is your status in the third country during your outgoing phase: are you sure that 

you will have an employment contract with the return host for the full period and will be 

“seconded” by the European return host organisation as it is pinpointed in the IOF Grant 

Agreement? This is important to maintain your pension rights.  

(http://ec.europa.eu/social/main.jsp?catId=26&langId=en)  

-  Will you have to pay taxes during the outgoing phase? If yes, in which country? (Usually 

a fellow pays taxes in the country where s/he is employed.)  

- Make sure you read and understood the partnership agreement between the return 

and outgoing host!  

Outgoing Host 

- Health insurance: Are you also covered by your current health insurance system (national or 

private) during your outgoing phase? If not, check the possibilities (additional private 

contract with an insurance for instance) and who can cover the fees. Some host institutions 

pay the health insurance from the overheads and this is the recommended approach, some 

refuse to do so; in this latter case, you may decide to cover the extra costs with your mobility 

allowance. Ask your return host if the health insurance they offer you covers you in the 

country of the outgoing host.  Be aware that some European countries have concluded 

bilateral social security agreements with some third countries. The aim of such an agreement 

is to avoid paying double contributions to social security schemes and to settle the transfer 

of the paid contributions. Check out the EURAXESS website (http://ec.europa.eu/euraxess/).  

- Social security: If the return host does not give you sufficient guarantees, check with your 
existing pension funds if a solution can be found, as the social security benefits may include 
more than the sole pension funds in some EU countries. 

- Overhead payments: Check that there is a clear agreement between the return and the 

outgoing host institution on how and to what extent the overheads will be transferred during 

your outgoing period.  

 

Return Host 

- In case your return host institution is not in your country of origin, make sure the return host 

organisation is willing to sign the working contract with you in case they haven’t met you 

before in person.  

- In case your return host institution is not in your country of origin, clarify how your salary 

(living & mobility allowances) can be paid and if it is possible to directly transfer it to a bank 

account in the outgoing country.   

- Check return country’s EURAXESS website for tips to keep in mind when leaving and 

returning to the country. 

http://ec.europa.eu/social/main.jsp?catId=26&langId=en
http://ec.europa.eu/euraxess/

