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Key points

1. Enjoy the COFUND beneficiaries meeting experience today

2. COFUND project fellows are MSCA fellows!

3. How applying for European Structural and Investment Funds can support

your COFUND programme?

4. MSCA equal opportunities: tip to brief your evaluators on 'unconscious bias'

5. RESAVER



1. Enjoy the COFUND beneficiaries meeting 
experience today!

Use the opportunity to create contacts & network with
other COFUND projects

Some beneficiaries already have COFUND experience:
exchange tips and tricks!

Meet the MSCA COFUND team!
REA project officers and DG EAC policy officer



2. COFUND project fellows are MSCA fellows

they should be made fully aware it!

'Info package' for MSCA fellows

Mention MSCA COFUND for example:
- during your introductory/annual meetings
- on all your project-related materials
(i.a. job advertisements, application forms, award letter, outreach activities etc.)

Marie Curie Alumni Association:
Encourage your COFUND fellows to join the MCAA now!



Marie Curie Alumni Association

What’s in for alumni?

https://www.mariecuriealumni.eu/

Network & Exchange!
The right events!

Find Jobs!
Find Funding opportunities!

All Free of Charge



3. How applying for ESIF 
(European Structural & Investment Funds) 
can support your COFUND programme?



EU Contribution: 
What does it co-fund?

LIVING ALLOWANCE
MSCA 
COFUND

MANAGEMENT COSTS

MSCA 
COFUND

OTHER COSTS
(i.a. Research Costs, Training and Networking Costs,
Mobility allowance, Family Allowance, Indirect Costs)MSCA 

COFUND



EU Contribution: 
What does it co-fund?

LIVING ALLOWANCE
MSCA 
COFUND

MANAGEMENT COSTS

MSCA 
COFUND

Other EU funds than 
H2020 (e.g. ESIF)

OTHER COSTS
(i.a. Research Costs, Training and Networking Costs,
Mobility allowance, Family Allowance, Indirect Costs)



How applying for ESIF 
(European Structural & Investment Funds) 
can support your COFUND programme?

If all ESIF rules are respected, ESIF can be used for example to:

cover research, travel and training costs related to your programme

(cost items not covered by the MSCA)

fund non-mobile researchers in your programme.

build a new large research infrastructure



MSCA COFUND Synergies with ESIF
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Guide on synergies ESIF/H2020/other R&I EU programmes 
(e.g. ESIF <->MSCA-COFUND)

http://ec.europa.eu/regional_policy/sources/docgener/guides/synergy/synergies_en.pdf

SoMoPro - South Moravian Region (CZ)
SIRCIW - Welsh government (UK)

Theory

Practice

Operational Programmes prepared by each Member State 
and/or region: 

-financed under the ERDF or the Cohesion Fund
http://ec.europa.eu/regional_policy/index.cfm/en/atlas/programmes/

-financed under the ESF
http://ec.europa.eu/esf/main.jsp?catId=576&langId=en





4. MSCA and equal opportunities

Today's tip: 

How to limit unconscious bias

during the selection/recruitment of researchers

under your COFUND programme?



https://royalsociety.org/topics-policy/publications/2015/unconscious-bias/

What is unconscious bias?



What is unconscious bias?

Relying on our prior experiences, assumptions,
and interpretations -whilst being unaware of it-
helps us make quick choices without thinking.
Categorising people is a trait inherited through
human evolution.

However, these mechanisms can have an 
impact when we have to make critical decisions,               
such as while evaluating proposals.

We tend to rate higher a person who will belong 
to our 'ingroup'.



Unconscious bias is real.

Even if you think you're open-minded,
you still might be subject to it.



Randomized double-blind study (n = 127) 

science faculty from research-intensive universities

the exact same application materials
randomly assigned a male or female name

for a laboratory manager position

evaluate

Proc Natl Acad Sci USA. 2012 Oct 9;109(41):16474-9



Female and male faculty were equally likely to exhibit bias against the 
female applicant. 

Proc Natl Acad Sci USA. 2012 Oct 9;109(41):16474-9



Some qualities tend to be described in different ways based on gender, 
illustrating how unconscious bias can take form during evaluations.

Man
• Profound
• Extensive
• Excellent
• Strong network

Woman
• Narrow
• Shallow
• Ambitious
• Dependent



Dedicate sufficient amount of time for each 
application and place themselves in a quiet environment 
where they can be focused while evaluating  it. Studies 
prove it helps decrease the bias.

What can you do?

Discuss with other evaluators, we detect more easily 
unconscious bias in others.

Remember that the gender, ethnic origin, the socio-
cultural background, having had a career break, having 
certain health-related disabilities does not affect the 
capacity of individuals to generate excellent research. 

- Brief your evaluators on 'unconscious bias' (video, quiz, leaflet)

- Advise them to:



5. RESAVER

What is it?

http://ec.europa.eu/euraxess/index.cfm/rights/resaver

• the European Commission is supporting a
consortium of employers, through Horizon 2020,
in creating a single European pension
arrangement (RESAVER), tailor-made for
research organisations and their employees.

• it will enable employees to remain affiliated to
the same pension vehicle when moving
between different countries and changing
jobs.



Questions/remarks
relating to the policy aspects 

of the MSCA COFUND scheme?

julie.sainz@ec.europa.eu


